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Total Population  17,671 

Total Area  1,761 sq kms 

Number of Rateable Properties  10,171 

Total Road Network  1,309 kms 

Sealed Roads  315 kms

Unsealed Roads  994 kms 

Number of Electors  12,367 

Total number of Elected Members, including the Mayor  10 

Number of Staff FTE  94.65 

Total Revenue  $24m 

Value of Infrastructure Maintained  
Infrastructure $231m 
Total Assets $240m 
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Port Pirie Regional Council – ANNUAL REPORT 2014 - 2015 

 

Following is an excerpt from Council’s Strategic Plan and highlights Council’s Vision, Mission, Core Values 

and Key 

Goals that it is aiming to achieve. 

 

Vision 
To promote a quality lifestyle in a dynamic and prosperous region. 
 

Mission 
A progressive organisation delivering to our customers high quality value for money services that 
meet their diverse needs. 
 

Core Values 
 
Port Pirie Regional Council is committed to the following core values: 

 Professionalism - Ensure Council is skilled, knowledgeable, experienced and works as a cohesive 

team, 

 promoting strong leadership. 

 Customer Focused - Council understands the needs of the community, and will endeavour to 

provide 

 appropriate and timely services that meet expectations. 

 Accountability and Integrity - Council will communicate honestly and openly, showing respect, 

strong 

 business ethics and fulfilment of legal and statutory obligations. 

 Innovative and Imaginative - Council will take a creative approach to meet all challenges and will 

strive 

 for continual improvement. 

 Efficiency - Council will responsibly manage resources to achieve excellent outcomes. 

 

Key Goals 
 
1. Quality Lifestyle - Establish the Port Pirie Region as a quality lifestyle choice which has an inclusive 

sense of community pride. 

2. Economic Prosperity - Port Pirie is a clean, vibrant, thriving region that encourages sustainable new 

business investment, supports existing business growth and has a growing population base. 

3. Infrastructure & Asset Management - Provide public infrastructure and amenities that enhance the 

image of the Port Pirie Region, that are safe, functional, welcoming and appealing to the local 

community, investors and visitors while achieving the principles of triple bottom line sustainability. 

4. Environment Sustainability - Effective management of the region’s environment to ensure ecological 

sustainability. 

5. Organisational Excellence - Develop an organisation that is outwardly focused, responsive and 

progressive, balanced with financial and performance accountability 
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Introduction 

It gives us great pleasure to present Port Pirie Regional Council’s 2014/15 Annual Report, highlighting the 

many achievements made by Council during the year. 

 

This is my first Annual Report as your newly elected Mayor. I would like to thank you for the support that 

you have shown in me and I look forward to working with you to generate positive outcomes for the 

community.  I would also like to thank my wife Karen for her support during the election and in her role as 

lady Mayoress. 

 

Overview 

The year has seen considerable change during the year.  From a new Mayor and four new Councillors, to 

the changing face of the city and region, to the continual redevelopment of Nyrstar with lots more planned 

in the coming years. 

 

 

 

 

 

 

 

 

 



 6 

This vision incorporates:

 the upgrading of our City & town entrances;  
 extensive works around the boat ramp 

(dredging, toilets, Italian boat, and further 

works at the boat ramp itself);   
 A major CBD rejuvenation program; 
 CBD activation project 
 Provision of public art across the region 
 A new Port Pirie Regional Sports Precinct; 
 A community greening program across the 

region; 
 Diversifying our employment base & 

attracting new businesses to the region;  
 Changing community perception of the 

region;  
 A New Strategic Plan, Long Term Financial 

Plan, Asset Management Plan & Growth Plan; 

and 
 There is much more to come. 

These projects are not just a vision, but most are 

funded and moving towards implementation.  It is 

our true belief, as a result of all of the hard work 

over the last few years that these projects which 

were once a dream will soon become a reality and 

this region will be a very different place in a couple 

of years time. 

Our Vision 
Council has a strong vision for the Council 

and one that involves transforming our 

region into an attractive modern regional 

capital supported by a prosperous region.   
 
That is, in order to maximize the 

opportunities that the redevelopment of 

Nyrstar provides, Council is seeking to 

transform the City of Port Pirie into an 

attractive residential and business base with a 

view of attracting more investment in the City.  

To achieve this, Council has set about 

improving the City’s community facilities; the 

appearance of the City, people’s perspective 

of Port Pirie and the City’s economic base.  
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for Commonwealth funding and expects to know the 

outcome of this application in November 2015. 
   
Major Projects 
The past year has seen a number of major projects 

being completed, as well as planning commencing 

for a number of other large projects.  A total of 

$7.067 million in capital works was undertaken 

during the year including: 
 
 Jetty and Boat Ramp upgrades $ 100,000 
 Road Resealing $1,730,000 
 Road Resheeting $1,700,000 
 Abattoirs Road realignments 
 Greig Road CB construction 
 John Street CB construction 
 Muster Drive Napperby construction 
 Ingerson Street kerbing 
 Alpha Terrace kerbing 
 Alpha Terrace footpath 
 Brandis Street CB footpath 
 Oaks Road Napperby footpath 
 Upgrades to airport (Lighting upgrade, 

Fencing, Runway reseals) 
 Threadgold Park Playground replacement 
 Sol'town Beach Shade & Shelter 
 Bowman Park shelter 
 CB walking trail 
 Replace Road Safety Centre roof 
 
Awards 
It is a pleasure to lead a group of dedicated 

professional staff which are highly respected within 

the industry and are fast gaining the reputation of 

being regional leaders in many aspects of our 

operations.  We are regularly used as a point of 

reference for best practice for a regional council and 

we are regularly called upon to present at 

conferences, workshops and think tanks. 
 
To highlight some of the good work our staff are 

achieving, the Council has won the following awards 

over the past 12 months: 
 
 2014 IPWEA Award “Community Consultation, 

Waste Strategy” 
 2014 Main Street Award “Open Space” 
 2014 SA Tourism Award “Visitor Information & 

Services” Silver Medal 
 
We congratulate all staff who have been involved in 

this success. 
 
 

Community Survey 
During the year Council undertook a major 

community survey as part of its endeavours to 

update Council’s Strategic Plan. 
 
As part of this process Council surveyed the 

community to seek their views to help us 

improve the services and facilities we provide 

to the community, as well their ideas and 

suggestions to improve the region and help 

us to plan for the future.   
 
The Community survey was responded to by 

600 people representing the largest response 

to a council public consultation in the last 10.  

Over all the results were pleasantly surprising 

and provide a good basis for Council to 

benchmark its future performance and to 

incorporate in its strategic plan. 
 
We wish to thank those that took the time to 

fill in these services and help us build a better 

more prosperous community. 
 
Sports Precinct  
During 2014 Council put a considerable effort 

into consulting with the Port Pirie sporting 

community in order to prepare plans and 

costing for a major redevelopment of sporting 

facilities in the City, centred around the Port 

Pirie swimming pool, Memorial Oval and Pirie 

West Oval. 
 
Council is proposing to build a multi-purpose 

sporting facility. This project will facilitate the 

rationalisation of playing surfaces in Port Pirie, 

provide significantly upgraded facilities to 

replace the current ageing infrastructure, 

accommodate multiple sports, and will help to 

rejuvenate the CBD by bringing more sports 

to the centre of town. 
 
This ambitious proposal is a key project that 

will assist Council and the community to 

transform Port Pirie into a modern Regional 

Capital that is attractive to current residents 

and potential new residents, assist in 

increasing visitors to the City and importantly 

generating economic and social benefit to the 

region.  The project has the potential to be an 

economic and community ‘game changer’ in 

transforming Port Pirie. 
Council has gained funding commitment from 

the State Government for the project (subject 

to Federal funding) and has unsuccessfully 

applied for Commonwealth funding for this 

project.  Council has subsequently reapplied 
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The Net Financial Liabilities Ratio of 20% compared 

to the ratio of the previous year of 35% in 2014, but 

is consistent with the 19% of 2013. The result reflects 

the increase in cash holdings as at 30 June 2015 and 

includes the new loan of $2 million.  This is a 

manageable trend for Council, and is consistent with 

the Long Term Financial Plan which provides for a 

long term target of between 30%-70%. 
 
The Asset Sustainability Ratio compares the capital 

amount expended on existing assets to the required 

renewal and replacement of existing assets for the 

year. The ratio of 89% is a significant increase to 

previous ratios of 71% (2014) and 67% (2013), 

representing a higher commitment to existing assets. 

The ratio reflects Council’s changing priority towards 

servicing and replacing existing assets as indicated in 

the Long Term Financial Plan and Capital Works 

Program. The aim is to raise this ratio to 100% or 

more to ensure that its existing assets are being 

replaced at the same rate as they are consumed 

through use by the community. 
 
Council expended $6.4 million on renewing existing 

assets while spending $0.7 million on new and 

upgraded assets.  In future years, Council should 

expect to fully fund new assets by grants, sale of 

surplus assets, loans or by operating surpluses, to 

maximise amounts to be spent on existing assets. 
 
The 2015 Financial Statements represent a positive 

trend which will continue as Council commits to and 

implements the strategies within its Long Term 

Financial Plan. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Council continues to increase its resources 

and effort in providing a safe work 

environment for its staff.  This has resulted in 

a significant reduction in lost time injuries over 

the last 5 years and has seen Council not have 

a single lost time injury during 2014/15. 
 
Finance 
Council’s Audited 2014/15 Financial 

Statements show that Council has recorded 

an operating surplus of $1.18 million before 

capital revenues. This represents an 

improvement to the loss recorded in 2014 of 

$2.47million.  However the 2015 result was 

inflated due to an additional payment of the 

financial assistance grant of $2.22 million 

being received from the Federal 

Government.  The adjusted operating result is 

a deficit of $1.04 million which is still an 

improvement on the 2014 result. 
 
Council’s Net Assets have increased by $22 

million to $228 million.  The increase is largely 

due to revaluations of roads, footpaths and 

kerbing, an increase cash holdings and new 

borrowings. The increase resulted from the 

Financial Assistance Grant received in advance 

for 2016 and borrowing for major projects 

respectively.  
 
The Operating Surplus Ratio for 2015 is 8%, 

compared to (18%) in 2014 and (14%) in 2013. 

The adjusted ratio ignoring advance 

payments of financial assistance grants show a 

deficit result of (7%) so still reflects a good 

result compared to previous years and is a 

positive trend for Council to build on into the 

future and is consistent with the Long Term 

Financial Plan toward a sustainable operating 

surplus by 2016. 
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The Future 

The year ahead looks exciting with further 

works proposed on the foreshore including 

boat ramp duplication, a toilet block and river 

dredging along with the first stage of the 

Entrance Project set to be completed.  Recent 

funding for the CBD rejuvenation will see 

extensive works carried out to improve the 

attractiveness of this key economic driver in 

our community. While works on the Port Pirie 

Sports Precinct will hopefully commence in 

2016 if our funding application is successful.  

All of these projects and many more will help 

us transform our City in the coming years to 

an attractive and prosperous place to live. 

 

Council will also continue to seek out 

opportunities to attract more business and 

employment opportunities to the region.  We 

will continue to work hard for this region to 

attract business and investment and improve 

the employment opportunities and lifestyle of 

residents.   

 

We wish to thank everyone for their support 

and look forward to a positive and prosperous 

future for the City and region. 

 

 

 

 

 

John Rohde    

MAYOR                                       

 

 

 

 

 

Dr Andrew Johnson 

B.Ec(Acc) MBA PhD FCPA MAICD MLGMA  

CHIEF EXECUTIVE OFFICER 
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Goal One - Establish the Port Pirie Region as a quality lifestyle choice which facilitates 
social inclusion options and a strong sense of community pride. 

STRATEGY ACTION MEASURE RESULT 

1.1.3 Provide assistance 
to community groups 
in developing 
infrastructure, building 
projects, events and 
other programs. 

Support Community Groups 
through the Community 
Assistance Fund. 

Full allocation and expenditure 
of the targeted Community 
Assistance Fund.  

 
 
 
 

Page 
 93 

1.2 Provide 
opportunities for 
community input into 
Council's decision 
making process. 

Conduct Community Survey. Survey completed. Responses 
collated. Report provided to 
Council. 

 
 
 

Pages 
 7, 45 

1.2.2 Ensure the 
community is well 
informed on Council’s 
activities and its 
performance. 

Improve community access to 
Council activities and 
performance information. 

Upgraded mainstream and 
social media profile utilising 
improved Communications role 
within Council. Increased take-
up of the My Local Government 
application for smartphones. 

 

 
 

Pages 
 45, 48 - 56 

1.3.1 Assist and 
promote community 
driven events, cultural 
activities. 

Provide opportunities for 
participation in community 
events and cultural activities. 

Good attendance at Council 
organised events and cultural 
activities. 

 
Pages 

41 - 44  

1.3.5 Seek to nominate 
Council and 
community projects 
and activities for 
appropriate State and 
National awards. 

Council organised projects 
and events nominated for 
Regional, State and National 
Awards. 

Nominations and/or awards 
received. 

 

 
Pages 
36, 58  

1.6.5 Represent the 
views of residents at 
appropriate forums at 
which Council is 
involved (ie Provincial 
Cities Association; 
Central Local 
Government Region; 
LGA; Upper Spencer 
Gulf Common Purpose 
Group). 

Council representation at 
appropriate forums. 

Mayor, Councillors and Council 
Management chairing/
membership of regional forums. 

 
 

Page 
17  
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Goal 2 - To grow the regional economy by attracting new businesses and employment 
opportunities through a diverse business base.

STRATEGY ACTION MEASURE RESULT 

2.1.7 Ensure that Council 
has sufficient community 
and physical infrastructure 
to cater for the planned 
growth. 

Invest in infrastructure and 
services that support planned 
growth in the community. 

The maintenance and 
development of new physical 
infrastructure in urban centres 
within the region. 

 
 
 

Pages 
69 - 89 

  
2.2.1 Support the provision 
of and participation in arts, 
cultural and sporting 
activities within the region. 

Develop and support tourism 
and promotional initiatives 
and programs that will 
enhance the Port Pirie 
Region's reputation as a must 
for tourists and visitors. 

Increased tourist participation 
within the Council region. 

 
Pages 

 36 - 44 

Goal 3 - Provide public infrastructure and amenities that enhance the image of the Port 
Pirie Region, that are safe, functional, welcoming and appealing to the local community, 
investors and visitors, while achieving the principles of triple bottom line sustainability. 

3.1.1 Provide public 
facilities, services and 
infrastructure that meet the 
assessed needs of locals 
and visitors to the Council 
area. 

Maintain and review Asset 
and Infrastructure Plans to 
ensure compatibility with 
assessed needs. 

Council endorsement of 
annual operational and capital 
works program.  

 
Pages 
91 - 98 

3.2.2 Develop and 
implement an Asset 
Management Plan 
incorporating the long 
term maintenance, renewal 
and replacement plans for 
all assets; together with 
identifying maintenance 
and renewal funding gaps. 

Maintain and review the Asset 
Management Plan. 

Review of roads, kerbs and 
footpaths completed. 

 
Pages 

8, 79 - 85 

3.3.8 Increase the safety of 
community areas through 
the provision of closed 
circuit television cameras 
placed strategically in 
identified crime hot spot 
areas and monitored by 
SAPOL. 

Continue to implement the 
Port Pirie CCTV project. 

Complete the Port Pirie CCTV 
network upgrade. 

 
Page 
45 
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Goal 4 - Effective management of the region's environment to ensure ecological 
sustainability. 

STRATEGY ACTION MEASURE RESULT 

4.1.1 Minimise the 
amount of waste going 
to landfill. 

Encourage and promote 
waste reduction, recycling 
and reuse through 
community education and 
public awareness programs. 

Overall reduction in waste to 
landfill per capita.  

Page 
72 

4.3.1 Develop and 
maintain a tree and 
understorey planting 
program. 

Maintain and review an 
effective and efficient 
‘greening’ program. 

Implement ‘greening’ program in 
accordance with Council 
requirements. 

 
Page 
73 
 

4.3.3 Actively 
participate in programs 
to reduce blood lead 
levels in Port Pirie 
children. 

Continuous liaison with TLAP, 
Nyrstar, Department of 
Health and other 
stakeholders. 

Continued and improved 
relationships.  

Page 
45 

4.4.1 Provide a high 
level of technical and 
professional advice in 
relation to planning 
matters. 

Continue to improve staff 
standards through exposure 
to ongoing training and 
mentoring. 

Improved turn-around times for 
planning and development 
applications. 

 
 
 

Pages 
59, 60 

4.4.4 Recognise the 
importance of 
indigenous culture and 
reconciliation issues 
with traditional owners 
of land within the 
region. 

Continuous liaison with 
Aboriginal and Torres Strait 
Islander regional 
representative groups. 

Regular attendance at Aboriginal 
Participation Network meetings. 

 
 
 

Page 
44 

4.4.7 Provide 
appropriate controls 
for dog and cat 
management. 

Meet legislative and Council 
by-law requirements. 

Maintain working system for the 
control of dogs and cats. 
Continue to educate ratepayers 
as to the value of micro-chipping 
program for pets. 

 
 
 

Pages 
60 - 62 

Goal 5 - Develop an organisation that is outwardly focused, responsive and progressive, 
balanced with financial and performance accountability. 

5.1.1 Ensure that 
Council is meeting all 
of its legislative 
requirements. 

Maintain and review policies 
that support Council 
governance and 
management. 

Conduct annual policy review 
and ensure Council meets its 
decision making, delegation, 
fiscal and performance 
measures. 

 
 

Pages 
51, 55 



 13 

STRATEGY ACTION MEASURE RESULT 

5.1.2 Provide a high 
quality, efficient and 
effective administrative 
service to Council and 
the community. 

Maintain and review an 
efficient and cost effective 
administrative support 
structure. 

Meet budgetary and 
management targets.  

Pages 
92 - 98 

5.1.5 Ensure Council 
has up-to-date policies 
that provide clear 
guidance to staff to 
ensure consistent and 
efficient decision 
making. 

Maintain and review efficient 
and effective operational 
policies to ensure consistent 
and transparent decision 
making. 

Undertake annual policy reviews. 

 
 

Pages 
51, 55 

5.1.7 Provide a culture 
that promotes the 
transparency, integrity, 
openness and public 
accountability in 
Council's decision 
making process. 

Establish and maintain public 
access to Council decisions 
and processes. 

Provide a variety of means by 
which ratepayers can access 
information regarding Council 
decisions and processes.  

Page 
54 

5.2.2 Ensure that all of 
Council's financial KPI's 
are within acceptable 
industry best practice 
and Council's policy. 

Ensure that a range of 
financial Key performance 
Indicators are included in the 
Long Term Financial Plan and 
that they are reviewed each 
quarter. 

Financial KPI’s fall within the 
range set by the LTFP. 

 
Page 
97 

5.2.5 Ensure equity in 
Council's rates, 
charges, fees and 
funding decisions.

Subject to annual review and 
adopted by Council. 

Council establishes policies to 
account for the diverse range of 
assessment criteria.  

Pages 
50, 51 

 
5.2.6 Ensure that 
Council has and 
follows a responsible 
debt management 
policy. 

Council ensure that an 
efficient and effective 
Treasury Policy is in place. 

Treasury Policy adopted by 
Council.  

 
Pages 

94 - 98, 51 
 

5.3.2 Maximise the use 
of information 
technology to improve 
productivity and the 
efficiency and 
effectiveness of 
Council's service 
delivery. 

Maintain and review Council 
information technology and 
equipment to meet Council 
requirements. 

Review and introduce as 
necessary IT software and 
equipment to maintain and 
improve upon Council efficiency 
and effectiveness. 

 
Page 
45 
 

5.3.4 Provide a safe 
and healthy work 
environment. 

Ensure that Council 
implements and maintains 
policies and procedures in 
accordance with current 
legislative requirements. 

Council meets its legislative 
responsibilities by meeting the 
requirements of the annual KPI 
audit. 

 
Pages 
21-23 

5.3.10 Develop and 
maintain appropriate 
departmental 
corporate plans linked 
to Council's Strategic 
Plan. 

Maintain and review all 
Corporate plans, including 
the Strategic Plan. 

Review and amend Corporate 
Plans as required.  

 
Page 

8 
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Primary Functions:  
 

 Building Control 

 Building Fire Safety 
 Inspections 

 Community Swimming 
 Pools 

 Community  Wastewater 
 Management Scheme 

 Dog and Cat  Management 

 European Wasp & Bee 
 Control 

 Feral Bird Management 

 Fire Prevention 

 Food Safety & Food Premises 
 Inspections 

 Health Education & 
 Promotion 

 Local Heritage 

 Mosquito Control 

 Parking & Council By- law 
 Control 

 Planning Control 

 Public and Environmental 
 Health 

 Sharps Disposal Service 

 Unsightly Land & Building 
 Control 

 Warm Water & Cooling 
 Tower Control 

 Wastewater Assessment & 
 Control 

Primary Functions:  
 

 Asset Management 

 Environment protection including 
 recycled water to parks and  reserves 

 Levee and Tidal Protection 

 Marine Facilities - boat ramps and 
 associated car parking, jetties,  wharf, 
 revetment wall 

 Parks, Gardens, Reserves and 
 Playgrounds 

 Plant and machinery 

 Public safety - street lighting, road 
 safety centre, rapid response service 

 Roads, Kerbs, Gutters and  Footpaths 

 Stormwater Drainage 

 Street Sweeping, Kerbside 
 Collection, Waste Management 

 Streetscaping  - verges, median 
 strips, street trees, roadside 
 vegetation management 

 Traffic Management - signs, line 
 marking, road side furniture 

 Works Depots in Port Pirie and 
 Crystal Brook 

Primary Functions:  
 

 Administration 

 Aerodrome 

 Caravan Park 

 Cemeteries 

 Community Aged/Youth 

 Community Bus 

 Community Housing 

 Community Services 

 Elections 

 Events 

 Fishermans Jetty 

 Governance 

 Halls 

 Human Resource 
Management 

 Internet Centre 

 Library 

 Property 

 Sport & Recreation 

 STARCLUB 

 Tourism & Arts 

 Work Health & Safety 
(WHS) 

Senior Management 
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Council Elections 

During the year the general Council elections 

were held.  This saw the departure of Mayor 

Brenton Vanstone (5 years mayor; 14 year 

councillor), as well as Councillors Shirley 

Horton (8 years) Mike Basely ( 5 years), Gary 

Nayda (4 years) and Gerry Chivell (4 years) 

from Council.  We thank you for your self-less 

service to the Port Pirie Regional Council and 

our community. 
 

The elections also saw Council welcome 

Councillors Alan Zubrinich, Kendall Jackson, 

Darryl Johnson and Mick Hopgood who were 

elected on to Council for the first time and 

joined Leon Stephens, Dino Gadaleta, Neville 

Wilson, Debbie Devlin, and Joe Paparella who 

were all re-elected. We congratulate you all 

and look forward to working with you for the 

next four year term of Council. 

Cr Debbie Devlin Cr Nevil le Wilson 

Cr Alan Zubrinich 

Cr Darryl Johnson Cr Kendal l Jackson Cr Dino Gadaleta 

Cr Joe Paparel la Deputy Mayor Cr Leon Stephens 

Cr Mick Hopgood 

Mayor John Rohde 
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ELECTED 

MEMBERS 
ORDINARY 

MEETINGS 
SPECIAL 

MEETINGS 

Committee Meetings 
Audit Sport & Rec Dry 

Areas 

Sthn Flinders 
Ranges 
Tourism 
Authorty 

Asset 
Mgmnt 

CEO 
Perform 
Review 

Section 101A 
(Dev Act) 

Dev 
Assess 
Panel 

Mayor 
Brenton 

Vanstone 
(to Oct 2014) 

3 3           1 of 1     

 
Mayor 

John Rohde
Deputy Mayor 
(to Oct 2014) 

Mayor 
(from Nov 2014) 

 

11 3         1 of 1 5 1 2 of 2 

Cr Mike Basley 
(to Oct 2014) 3 2 1 of 1     2 of 2 1 of 1   1   

Cr Gerry Chivell 
(to Oct 2014) 3 3   0 of 0 2           

Cr Debbie Devlin 10 3   2  
      5 0 6 of 6 

Cr Dino Gadaleta 12 3         3       

Cr Shirley Hortin 
(to Oct 2014) 2 3                 

Cr Garry Nayda 
(to Oct 2014) 3 3   0 of 0             

Cr Joe Paparella 11 3               5 of 6 

Cr Leon Stephens 12 3 3 of 3 2       4 of 4 1   

Cr Neville Wilson 11 3 3 of 3       3 1 of 1     

   Members Elected to Office in 2014 

Cr Mick Hopgood 8 n/a   1 n/a   2 of 2   0 of 0   

Cr Kendall 
Jackson 8 n/a     n/a 3 of 4   3 of 4     

Cr Darryl Johnson 8 n/a   2 n/a   2 of 2   0 of 0   

Cr Alan Zubrinich 8 n/a 2 of 2   n/a        3 of 3 

TOTALS 12 3 3 2 2 6 3 5 1 16 

Meeting Attendance 
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ELECTED MEMBER DESCRIPTION DATE 

Mayor Brenton Vanstone 
(to October 2014) 

Mayor's Residential Seminar (Adelaide) 25 July 2014 

Mayor John Rohde 
(from November 2014) 

Council Member Induction Post Election 

(Port Pirie) 
Mainstreet: Windows to the World 

(Adelaide) 
LGA Showcase & AGM (Adelaide) 

National General Assembly (Canberra) 

29 November 2014 
16 April 2015 

30 April & 1 May 2015 
14-17 June 2015 

Cr Gerry Chivell 
(to October 2014) 

LGA Roads & Works Conference (Pt 

Lincoln) 28 & 29 August 2014 

Cr Debbie Devlin 
Council Member Induction Post Election 

(Port Pirie) 
ALGWA National Conference (Barossa 

Valley) 

29 November 2014 
26 to 28 March 2015 

Cr Dino Gadaleta Council Member Induction Post Election 

(Port Pirie) 
29 November 2014 

30 April & 1 May 2015 

Cr Mick Hopgood 
(from November 2014) 

Council Member Induction Post Election 

(Port Pirie) 29 November 2014 

Cr Shirley Hortin 
(to October 2014) 

LGA Roads & Works Conference (Pt 

Lincoln) 28 & 29 August 2014 

Cr Kendall Jackson 
(from November 2014) 

Council Member Induction Post Election 

(Port Pirie) 29 November 2014 

Cr Darryl Johnson 
(from November 2014) 

Council Member Induction Post Election 

(Port Pirie) 29 November 2014 

Cr Joe Paparella Council Member Induction Post Election 29 November 2014 

Cr Leon Stephens Council Member Induction Post Election 29 November 2014 

Cr Neville Wilson 
Council Member Induction Post Election 

(Port Pirie) 
LGA Roads & Works Conference (Pt 

Lincoln) 

29 November 2014 
28 & 29 August 2014 

Cr Alan Zubrinich 
(from November 2014) 

Council Member Induction Post Election 

(Port Pirie) 
New Council Members Res. Seminar 

29 November 2014 
20 & 21 February 15 

Elected Member Training 



 18 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Port Pirie’s Citizen of the Year was 

awarded to Michael Crouch.  

Michael has been a CFS volunteer for 

approximately 37 years first joining the 

Wandearah CFS Brigade.in 1977. In 2007, 

Michael was elected Spencer CFS Group 

Officer which brought with it the 

responsibility for the management of 9 

CFS Brigades. His leadership qualities, 

courage and strong sense of responsibility 

came to the fore during the 2014 Bangor 

fires, when Michael served as Sector 

Commander directly responsible for the 

operation of at least 10 appliances. He 

personally confronted the fire, fighting 

alongside other volunteers, over whom he 

had direct responsibility. The role that 

Michael performed during the Bangor fire 

cannot be downplayed and the personal 

bravery he displayed and the burden of 

responsibility that he undertook, was 

deeply appreciated by those who worked 

alongside him and appreciated also by 

the members of the community affected 

by the fires. 

 

Port Pirie’s Young Citizen of the Year was 

awarded to Emily Noonan. 

In April 2014, Emily embarked on a 

volunteering trip to Kenya, Africa after co-

ordinating an exchange program of 

letters and drawings with many of the 

younger students of St Mark’s College. In 

Africa, Emily co-ordinated the school in 

the slums of Kenya and delivered the 

letters from the St Mark’s students and 

spent several days with the Kenyan 

students assisting them with their return 

letters and drawings. On Emily’s return to 

Port Pirie, her excitement and enthusiasm 

was such that she attended several retreat 

days and spent time with students at both 

junior and senior levels, highlighting the 

lives of Kenyan children and answering 

the many questions asked by the local 

students. Emily’s volunteering trip created 

friendships and special bonds which 

otherwise would never have been 

created.  

 

 

During Port Pirie’s Australia Day Celebrations, which saw Ambassador Peter Goers attend and take part in many 

of the activities, Port Pirie’s Australia Day Awards were announced. 
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Crystal Brook Citizen of the Year was awarded 

to Neville Wilson.  

Since the late 1960’s Neville has contributed to 

his community through his volunteer 

involvement with a wide range of volunteer 

organisations. In 1993 Neville entered Local 

Government as an Elected Member for the 

Merriton ward in the former District Council of 

Crystal Brook/Redhill. and in 2013 he achieved 

20 years of service to Local Government. 

 

Port Pirie Event of the Year was awarded to the 

Port Pirie RSL Sub Branch Huey Museum Open 

Day. 

The opening of the Huey Museum was a 

significant event not only for the community of 

Port Pirie but for the State of South Australia. 

The Port Pirie “Huey” Museum is the only 

museum in South Australia that houses an 

Iroquois helicopter from the Defence 

Department and is the only helicopter in this 

state to represent the Vietnam conflict. The 

“Huey” is housed in a purpose built building 

protecting it from the elements and making it 

the only “Huey” in Australia that you can actually 

sit in and touch. The official opening was 

attended by high ranking representatives from 

the three services, Army, RAAF and Navy, and 

Honorary Member of the 9RAR, John Schumann 

was a special guest. There was hardly a dry eye 

in the audience when John performed his 

Vietnam Veteran theme song, “I was only 

nineteen”, a fitting tribute for the opening of the 

“Huey” Museum. 
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Successes for 2014: 
 100% of hazards reported within timeframe 
 Decrease in number of lost time injuries 
 Great results for 2014 KPI Audit – 11 sub 

elements audited with 9 elements compliant, 
1 observation and 1 non-compliant 

 1 program and 2 projects completed in WHS 
Plan 2013/14 

 WHS training plan in place and implemented 
 One System procedures reviewed, endorsed 

and implemented 
 Corrective actions register open actions at an 

all time low, since inception 
 
Observations for Improvement: 
 Improve incident investigation process 
 Reduce number of property/equipment 

damage incidents 
 Complete 3 programs within WHS Plan 
 Close out actions still outstanding in 2012 KPI 

Audit action plan 
 Expand plant hazard management 
 Focus on hazardous chemicals 
 Improve constant delays with program 

targets from internal and external sources 
 
The objective of the review is to celebrate successes 
and reflect on observations for improvement.   
The review also facilitates the process of planning 
and programming of priorities for WHS in either the 

 
Responsibilities  
Work Health & Safety (WHS) 
Property Management 
Human Resource Management 
Elections 
Library & IT Suite 
Tourism & Arts 
Community Services 
Administrative Support 
Governance 
 

2014/15 achievements 
Work health and safety (WHS) 
WHS Plan 
Each year an annual review is undertaken 

internally of our WHS management system.   
Statistics and information are sourced from 

the following areas:  
 Current WHS & IM Plan  
 Current WHS Event Calendar  
 Hazard and Incident Register  
 Corrective Actions Register statistics  
 KPI Audit  
 Legislative changes. 
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Chemical Hazard Management Program 
This program follows similar lines as the Plant 
Hazard Management Program, however focussing 
on chemicals.  Management of hazardous chemicals 
was identified as an observation in 2014 KPI Audit.  
In addition, the yearly system review identified 
hazardous chemicals hazard management as an 
area requiring improvement.  Due to the heavy 
commitment of the Plant Hazard Management 
Program, this program has been parked until 
October 2015.  It is intended that the yearly system 
review to be undertaken then will revisit this 
program and set target dates and responsibilities. 

 
Incident Project 
Yearly system review conducted in 2014 identified 
reporting of near misses, incident investigations and 
property/equipment damage incidents as an issue.  
Actions were identified and it is anticipated this 
project will close out in October 2015. 
 
KPI Audit 
KPI Audits are conducted annually by Local 
Government Association Workers Compensation 
Scheme (LGAWCS).  The objective of the audit is to 
test compliance against the WorkCover Code of 
Conduct for Self Insured Employers and specifically 
nominated elements within the Performance 
Standards for Self Insurers. 
 
2014 KPI Audit concentrated on the following 
sub elements with the following results: 
 

current WHS Plan or the next WHS Plan.  Our 
WHS Plans are for a two year period and in late 
2014 a new plan for 2015 to 2016 was developed 
and endorsed by the Senior Management Team. 
 
Programs and projects for the 2015/16 WHS 
Plan include: 
 WHS Training Program 
 Contractor Management Program 
 Emergency Management Program 
 Plant Hazard Management Program 
 Chemical Hazard Management Program 
 Incident Project. 
 
WHS Training Program 
This program carries over two outstanding 
actions from 2013/14 WHS Plan relating to 
induction, checking competencies of new 
employees and providing training for Directors/
Managers/Supervisors in this process.  It is 
anticipated this program will be closed out in late 
2015. 
 
Contractor Management Program 
Again, another carry over program from 
previous WHS Plan.  Two actions were 
outstanding relating to developing and 
implementing a system to track contractors and 
providing training to those within Council who 
engage contractors.  Both of these actions were 
closed out in December 2014. 

 
Emergency Management Program 
Emergency Management Program was included 
in the 2013/14 WHS Plan, however resourcing 
hampered commencement of the program.  The 
objective of the program is to implement and 
maintain an effective WHS Emergency 
Management System.  Targets within the 
program are:  procedure developed and 
implemented; potential scenarios for Council 
sites identified and risk assessed; emergency 
plans developed and implemented for these 
Council sites; key personnel trained and regular 
emergency exercises conducted, documented 
and debriefs held.  The program is nearing 
completion. 

 
Plant Hazard Management Program 
Our pre-purchase process was identified as a 
non-conformance in 2014 KPI Audit.  In addition, 
the yearly system review also identified the plant 
hazard management area required 
improvement.  Ensuring Council has a hazard 
management system for plant to enable hazards 
to be systematically identified, assessed and 
controlled is the objective for this program.  
Program targets for this program are: system to 
identify hazards for plant taking into 
consideration aspects of plant life cycle ie 
purchasing, commissioning, use, maintenance, 
disposal; risk assessments completed; system for 
application of control measures for hazards 
identified; and training provided to key 
stakeholders including pre-purchase process and 
risk assessments.  This program commenced in 
April 2015 and is expected to be completed in 
late 2016. 

SUB ELEMENT RESULT  

Supporting policies and 
procedures are in place. Compliant 1.2.1 

Legislative compliance is 
addressed as part of the 

system. 
Compliant 2.1.1 

The organisation must 
ensure appropriate 

training requirements 
have been identified.  

Compliant 2.3.1 

The organisation must 
ensure training plan(s) 
have been developed. 

Compliant 2.3.2  

The organisation must 
ensure a relevant training 
program (in this context 

program means 
documented process 

including policies, 
procedures, TNA, 

schedule, records, etc) is 
being implemented. 

Compliant 3.2.1  

Hazard management 
systems including 

identification, evaluation 
and control are in place. 

Observation 3.8.1 

Continued next page   
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Reporting of hazards and near misses continues 

to be an area of emphasis for Council.  Council’s 

attitude is by reporting these, early intervention 

can be undertaken to eliminate or reduce the risk 

of further like incidents and importantly before 

an injury is sustained by workers.  The Incidents 

Project in the 2015/16 WHS Plan, sought to 

increase the awareness of reporting of hazards 

and near misses. 
 
The number of hazard reports received in 

2014/15 was six.  Hazards identified were: 

lighting, ergonomics/workplace design, machine 

guarding, sharps and slips, trips and falls. 
 
Reporting of incidents is important so 

investigations can be undertaken to identify root 

causes and implement control measures to 

eliminate or reduce the risk of further injury/

illness and/or property damage.   
 
A total of 32 incidents were reported in 2014/15.  

Equipment/material, personnel and procedures 

featured highly in root causes of reported 

incidents.   
 
Incident investigations were not Council’s 

strength and this has been addressed in the 

Incidents Project in the 2015/16 WHS Plan. 
 
WHS Event Calendar 
Council continues to maintain a WHS Event 

Calendar that covers operational, workplace 

monitoring, WHS training, policy & procedure 

reviews and the internal audit schedule.  The 

Event Calendar ensures compliance with 

legislation, performance standards for self 

insurers and Council procedures.  The Calendar 

also incorporates the successful health 

monitoring program featuring health 

assessments and skin cancer screenings.  This 

program is provided by Corporate Health Group 

in conjunction with Local Government 

Association Worker’s Compensation Scheme.  

Council also provides an immunisation program 

to all employees. 
 
Property 
The Property Section of Council continues to 

develop since the introduction of a full time 

Property Officer in 2013.  The position is 

continuing to evolve as the needs of Council’s 

Property Portfolio are clearly identified by staff. 
In 2014 Council has seen a change of staff with 

the resignation and appointment of a new staff 

member, which unfortunately left the section for 

 
 

Elements which resulted in observation and non-
compliance have been addressed in 2015/16 

WHS Plan (Plant Hazard Management and 

Chemical Hazard Management Programs). 
 
Incidents & Hazards 
Reporting of hazards and incidents ensures 

controls can be implemented to prevent further 

injury/illness and enables early intervention and 

return to work processes to commence.   
 
Statistics for 2014/15 period are as follows: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

SUB ELEMENT RESULT

3.8.5 

Programs in place to 
ensure appropriate WHS 
consideration is given to 
changes at the time of 

purchase, hire or lease of 
plant, equipment and 

substances. 

Non-
compliant 

3.8.7 

Work related injury/illness 
and accidents/Incidents 

are investigated and 
action taken where 

relevant. 

Compliant 

3.9.1 

What inspections take 
place, who does them 

and how are the 
inspections managed 
(scheduled, monitored 
and corrective actions 

addressed)?

Compliant 

3.11.1 

Appropriate reporting, 
records and 

documentation to 
support system programs 
and legislative compliance 

(this includes notifiable 
incidents).

Compliant 

3.12.1 

Programs of 
documentation control 
for identification and/or 

currency are in place and 
maintained. 

Compliant 
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Human Resource Management 
Each and every one of our employees 

contributed to the success and ongoing 

improvement of Council and helped to meet our 

key objectives. 
 
Council has a dedicated Human Resources team 

that provides support, advice and services to our 

people that enables them to perform at their 

optimum level. 
 
 

a period of time, in caretaker mode.   
Council takes this opportunity to thank the 

community and staff for their patience during 

this phase.  
 
The Property Officer has continued to focus on 

issues identified as priority, while addressing 

newly arising matters.  New matters occur as a 

result of staff uncovering further issues and from 

continual general public enquiries in relation to 

potential Property concerns. 
 
The Property Section has two main functions: 

Property Management; and Lease, Licence & 

Permit Management, with the two often 

interlinking.  
 
As at 30 June 2015, there are 133 issues on the 

current Property Management list, with 110 of 

these being current issues and 23 being 

completed during the financial year. 
 
The Property issues can be categorised into 

three main focuses: Acquisitions being land that 

requires purchasing as a result of road 

realignments; Disposals where land is identified 

as being surplus to Councils requirements; and 

Road Processes where Council is opening and 

closing roads as part of Council’s Long Term 

Capital Works Program.  These issues are 

commonly complex in nature and often require 

many months or years to achieve a final result; 

this unfortunately can be frustrating for those 

involved, but with good communication Council 

aims to make this process as transparent and as 

smooth as possible. 
 
The Lease, Licence and Permit Management list, 

as at 30 June 2015 comprised of 214 current 

records, with 65 being Sporting related, 29 

Community based, 13 General and 107 Permits.  
 
Leases, Licences and Permits are continually 

requiring active involvement as they need 

constant review and renewal, to ensure 

consistency, appropriate conditions and 

compliance.  It is Council’s aim to achieve 

satisfactory outcomes for the Lessee, Licensee 

and Council while ensuring where appropriate, 

that the facilities are offering the greatest 

community benefit. 
 
The Property Section continues to develop and 

progress as it works closely with other Council 

Departments and the Community, providing 

advice and assistance on all property related 

matters.  
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The core services provided include: 
 Attraction & Engagement 
 Training and Development 
 Performance Management & Recognition 
 Industrial Relations 
 Organisational Development 
 Work Health Safety 
 Workers Compensation and Rehabilitation 
 Workforce Planning. 
 
Council’s workforce as at 30 June 2015 consisted 

of 102 employees that were all employed under 

one of two Enterprise Agreements that were 

successfully negotiated and adopted during the 

reporting year. 
 
Within the Cultural Precinct there are a total of 

37 committed Volunteers that assist Council in 

the functions provided by the Library and 

Tourism departments.  The time commitment 

offered by our team of volunteers is truly valued 

and appreciated by Council. 
 
All employees are offered flexible work 

arrangements, access to comprehensive training 

and study assistance, an employee assistance 

program and health and wellbeing programs. 
 

 

  

Female Male

Total 40 62 

  

Age Female Male 

15 years - 19 years 0 0 

20 years - 24 years 5 4

25 years - 34 years 10 5 

35 years - 44 years 8 16 

45 years - 54 years 6 14 

55 years - 64 years 8 19 

65 years and over 3 4

Total 40 62 

  

  

Employees Paid via 
Council Payroll:  Female  Male 

Permanent - Full Time 21 53 

Permanent - Part Time 9 1 

Casual 7 4 

Trainees 1 1 

Fixed Term contract 
less than  2 yrs 1 0 

Fixed Term contract 
greater than 2 yrs 1 3 

Total Employees on 
Payroll 40 62 

 

Length of Service Female Male 

0 years  - 2 years 11 17 

2 years  - 5 years 11 17 

5 years  - 10 years 7 10 

10 years - 15 years 9 13 

15 years and over 2 5 

Total 40 62 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Investing in our People 
Career training and development opportunities, 

performance feedback and regular 

communication are key elements to the creation 

of a supportive culture.  The development of our 

staff is a priority and with the implementation of 

a detailed annual training plan we can ensure 

our employees have the necessary skills to 

perform their roles and develop professionally.  

With this dedicated approach Council was able 

to invest in 79 separate training courses allowing 

employees to attend an average of 9.8 courses 

each in the reporting year. 
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Election of Mayor -  
Formal Votes 5681 Quota 2841 

Election of 9 Area Councillors -  
Formal Votes 5490 Quota 550 

 

Council employees also were able to access fee 

and study leave assistance to undertake further 

education or specialised training related to their 

field of work. 
 
Further to Council’s training plan, traineeships 

were offered in the areas of: 
 Certificate IV Business; and  
 Certificate IV in Horticulture. 
 
A team of six employees participated in the 

annual Rural Management Challenge which is a 

developmental program for future leaders.  

Teams across Local Government come together 

for one day and are put through their paces, 

testing their leadership qualities, local 

government knowledge and abilities to plan for 

future Council challenges.  
 
Recognising Service 
9 staff achieved service milestones during 

2014/15 and received recognition from both 

Council and the LGA of SA. 
 
Employees   Years of Service 
Anne Rudd   10 years 
Jack Tattoli   10 years 
Jeanette Trestrail  10 years 
Rose Murolo   10 years 
Daniel Pasche   10 years 
Dean Begley    10 years 
Ursula Fetherstonhaugh 20 years 
Colin Byles   20 years 
Chris Darling   40 years 
 
Healthy Lifestyle 
In addition to its commitment to Work Health 

and Safety Council also offers employees access 

to subsidised flu vaccinations, health assessments 

and income protection in case of long term 

illness. 
 
Election Results 2014 
The following 2014 Port Pirie Regional Council 

election results are supplied by the Electoral 

Commission of SA.  The elections were 

conducted entirely by post.  Voting material 

comprising ballot paper/s, candidates’ profiles, a 

postal voting guide, ballot paper envelope 

containing the elector’s declaration and reply 

paid envelope was sent to electors, bodies 

corporate and groups whose names appeared 

on the certified voters roll. 
All candidates were notified in writing of the 

results of the elections by the Returning Officer. 
 
 

Candidate 
First 

Preferences 
Votes 

Result 

ROHDE, John 2883 Elected 

VANSTONE, Brenton 2798   

Candidate 
First 

Preferences 
Votes 

Result 

STEPHENS, Leon 
William 897 Elected 

ZUBRINICH, Ala 985 Elected 

DEVLIN, Deb 239 Elected 

GADALETA, Dino 472 Elected 

HOPGOOD, Mick 221 Elected 

PAPARELLA, Joe 315 Elected 

JOHNSON, Darryl 350 Elected 

WILSON, Neville 335 Elected 

JACKSON, Kendall 788 Elected 

MUMMERY, Bradley 73   

CHIVELL, Gerry 173   

McKELLAR, Peter 27   

FIDGE, Greg 103   

BROWN, David 22   

BASLEY, Mike 242   

NAYDA, Garry Dean 107   

BOND, Alex 141   
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Council recorded nil lost time 

injuries for the 2014/15 period 
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they need for smart, safe and responsible use of 

technology.  

It is a: 

 Free solution to help the library feel 

confident it has integrated cybersafety in 

its policy, agreements, staff development, 

organisational culture, training and day to 

day operations. 
 A process to keep on top of cybersafety 

issues that helps the library respond to 

incidents and negative behaviours as well 

as empowering positive use.  
 A way to improve guidance and training 

for library community, helping them with 

the skills they need to use digital 

technologies confidently and safely, and 

get the best out of digital technology and 

avoid cyber-risks such as scams and 

cyberbullying 
 
The Port Pirie eSmart Journey 
Initial application for the eSmart library 

registration was in late 2013 with the objective of 

starting in July 2014.   
The journey required our library service to 

register, assess the requirements of the 

framework, and then complete actions over five 

main stages.   
Actions were completed over a 10 month period 

with the result being The Port Pirie Regional 

Library Service achieving eSmart status in May 

2015 
 

Library Services 
The Port Pirie Regional Library Service aims to 

provide services and programs that contribute to 

a quality lifestyle for people living in the Port Pirie 

Regional Council area.  The service consists of 2 

branches: the Port Pirie Public Library and the 

Crystal Brook Public Library.  The Council also 

contributes to the funding of the Flinders Mobile 

Library which visits Napperby, Koolunga and 

Redhill on a regular basis. 
The Port Pirie Branch is open 46 hours per week 

over 6 days and the Crystal Brook branch 30 

hours per week over 5 days.   
The Library collection includes  eBooks, 

eMagazines, books, magazines, music CD’s, 

DVD’s, CD-ROM’s, jigsaws, Hear a books, 

language kits, graphic novels, eBooks, online 

resources and sports equipment for people of all 

ages. 
 
Some Highlights 
The Port Pirie Regional Library Service has 

become eSmart. 
This financial year, the Port Pirie Regional Library 

service along with the Charles Sturt Library have 

become the first libraries in South Australia to 

obtain accreditation as an eSmart Library. 
The Alannah and Madeline Foundation and the 

Telstra Foundation formed a partnership in 2012 

to develop and implement eSmart Libraries - one 

of Australia’s most significant community 

cybersafety initiatives.  
eSmart Libraries is a behaviour change initiative 

for cybersafety and wellbeing designed to equip 

libraries and connect library users with the skills 

The library is a place to discover, connect and enjoy. It is a place where people can:

 Read for knowledge, read for enlightenment and read for pleasure 
 Be supported in lifelong learning- including support for early years literacy, and digital literacy 
 Meet and connect with people, information and ideas 
 Access, explore and embrace new technologies  
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This financial year, the Port Pirie Regional 

Library service along with the Charles 

Sturt Library have become the first 

libraries in South Australia to obtain 

accreditation as an eSmart Library. 
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Author Event with Loretta Hill 
The library, in partnership with Soroptimist 

International of Port Pirie and Megs Bookshop, 

hosted author Loretta Hill on Friday March the 

6th. Loretta is one of Australia’s best selling 

authors and was accompanied by her publicist 

from Random House. 78 people attended this 

luncheon to hear Loretta speak about her writing 

journey and her latest novel the Maxwell 

sisters. It was pleasing to see that John Pirie 

High School paid for 8 of their year 10 

English students to attend. Media coverage 

was received from Southern Cross TV and 

the Recorder newspaper 
 

Activities & Events for Children 

Holiday Fun @ your library 
The Library ran school holiday activities for 

children 4 to 10 years of age in each school 

holiday period at both Crystal Brook and 

Port Pirie branches. Port Pirie sessions are 

normally booked out but attendances don’t 

match the bookings which mean that 

someone else could have had that spot. 

Bookings are necessary for preparation and 

to prevent disappointment of some children 

turning up and there not being enough 

material. There was 16 sessions held in Port 

Pirie with a total of 290 children attending 

and 5 out at Crystal Brook with a total of 61 

children attending. 
 
Performance 
The library hosted Mr Oopy in July and 53 

children attended along with many Mums 

and Dads .Mr Oopy's Children's show was 

interactive, fun, friendly, energetic, for 

children from the ages of 2-7 years.  
 

Children’s Book Week 
Children’s Book week in August 2014 was 

themed “Connect to Reading” The library hosted 

27 classes, 621 children over a two week period. 

Children had several of the shortlisted books 

read and then created an animal farm picture. 
  
Children’s Fun day in the Park 
The library participated in the 2014 Fun Day in 

the Park event on the 21st October, with staff 

member Larryn running a story time. This event 

occurs in Children’s week and involves the 

playgroups and preschools meeting in the park 

for activities. 
 

 

 
 
 
 
 
 
 

 
Moonlight Movies 
The Library participated in the successful 

Moonlight Movie Nights organized by Events 

Coordinator, Rhys Millington by offering a story 

time session.  Story time happens just before the 

start of the movie.  
 
Encouraging Reading  -Little Big Book Club 
We are a distribution point for reading packs. 

The Little Big Book Club (TLBBC) have been 

providing free reading packs for the last 9 years 

for the libraries to distribute. The reading packs 

have been available to any baby up to 12 months 

of age.  This year there for the first time there has 

been a toddler pack for children 18 months to 2.5 
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years. Each pack has a book suitable for the age 

group and an activity pack and other material.  

 

Youth Activities & Events 

Eddie Bannon workshop 

Comedian Eddie Bannon was engaged to run an 

improvisation workshop for 12-16 year olds in the 

April School Holidays. The workshop involved 

developing self confidence through comedy and 

improvisation.  

 

Youth on Tuesdays 

After discussion with some youth who frequent the 

library; the Library began running a supervised 

session for young people. The sessions are for 45 

minutes on a Tuesday in the library involving Play 

station 3 games and other activities. Session 

numbers have varied from 3 to 11 and ages range 

from 13 to 18 years of age. 

Events for Children, Families and Adults 

Dad’s Read 

The Library celebrated Dads read on Sunday 21 

September with stories, rhymes, miniature train ride 

and a take home activity.  

 

Baby Bounce 

Baby bounce is an ongoing weekly program that 

regularly attracts 10-11 Mums and their babies/

toddlers to a session of rhyme, song and story time. 

 

Sunday Story time  

This program started in November and sees a story 

read by a staff member at 3pm followed by a craft 

activity. The craft activity is set up so the staff 

member demonstrates and then leaves the 

parents/guardians do the activity with their 

children.  Attendance varies from one child to 9 

children participating. 

 

SA Water - Display 

SA Water has held a display of historical photos 

and artefacts in the library on the 19th & 20th 

March. Their Librarian also ran two story / activity 

sessions in the Library for 2 classes from Pt Pirie 

West primary school. The year 1 /2 class covered 

the water cycle with Captain Plop while the2/3 

class covered waste water with Captain Plop 

 

Loaded Dog Performance 

This was a performance for all ages by Splash 

Theatre Company on the 14th January.36 children 

and adults enjoyed Henry Lawson's comic story 

THE LOADED DOG. 
 

Adult Events  

Public Computer Training 

The number of training courses offered increased 

37.5% over the last financial year.  During the 

financial year there have been 101 courses offered 

to the public. 
 

Author Presentations 

The Library hosted three author events this year, 

Loretta Hill, Wendy Altschwager and Monty Smith 

and June Haggett. Loretta is a very popular 

Australian author and drew a large crowd. Wend 

Altschwager is a self published author from the 

South east who was a great oral storyteller.  
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Monty Smith and June Haggett, are local 

authors of “A Jam Tin of Mosquitoes” - A 

comprehensive 384 page biographical 

reference to the men and women of South 

Australia who volunteered to serve in the 

South African Boer War of 1899 to 1902.  This 

book is now stocked by the Australian War 

Memorial 
 
Home Library  
Home Library delivery is an ongoing service to 

people in nursing homes and those in their 

own homes who a Doctor has indicated that 

they are unable to get to the library. We 

served 57 patrons during the year and are 

currently delivering to 40 people in Pt Pirie 

with the majority of these receiving a delivery 

every fortnight.  At Crystal Brook there are 4 

people receiving the Home Library services 
 
Afterburn- In the tigers Jaws 
“Afterburn- In the tigers Jaws” was shown 

after hours in the library on the 24th 

September. “Afterburn, In the Tiger’s Jaws” 

follows the stories of three families over three 

years in one small Victorian community in the 

aftermath of 2009’s devastating Black 

Saturday bushfires.  Film director and 

scriptwriter, Moira Fahy hosted the event with 

27 people attending. 
 
Garden Workshops 
The Community Officer has organised a 

number of Gardening workshops with Karen 

Montgomery from Kspace  and these were 

well attended. 
 

Other programs 

Gift of Reading 
During October and November the libraries 

collected Children’s books under their 

Christmas trees. This program is entitled Give 

the Gift of Reading. We believe that everyone 

should be able to enjoy reading, regardless of 

circumstance.  The donated books were 

presented to the Christmas Assistance 

Committee who distributed them to children 

and families in the Port Pirie and Crystal Brook 

areas. The Port Pirie Christmas Assistance 

Committee involves Department for Education 

and Child Development, St Vincent De Paul 

and Uniting Care Wesley Country SA Give the 

Gift of Reading, an idea launched in 2012 by 

the City of Playford encourages people to 

purchase a new book for a child, donate it to 

their library which will then be distributed to 

children in need in the community.  In 2013, 
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the percentage of a Council’s contribution to the 

library each year. 

Circulation Statistics 
Loans have increased by 8146 during 2014/15, an 

increase of 19.25%.  Loans for 2015/16 are on 

trend to increase again, with the loans for the 

2015 first quarter consistent with the same time 

last year.  Should loans continue in this fashion 

throughout the 2015/16 financial year we are 

looking at potentially loaning over 60,000 

physical items by June 2016; that is an increase 

of 53% compared to our start in December 2012. 

Borrower Statistics 
We had an increase of 91 borrowers registered 

directly with Flinders Mobile Library during the 

2014/15 financial year; however there is an 

overall increase of 111 borrowers thanks to the 

One Card Library Management System, which 

means borrowers who own a library card 

elsewhere (e.g. Port Pirie, Port Augusta, Clare 

etc.) are able to access our library service 

without having to re-register. 
Flinders Mobile Library officially had 1209  

we were one of 24 libraries who participated 

in the project. In 2013 the Port Pirie & Crystal 

Brook libraries collected 91 donated books for 

this worthwhile cause and in 2014 we had 121 

books donated.   
 

Flinders Mobile Library 
The Flinders Mobile Library continued to 

provide library services to residents of the 

Northern Areas Council, Mount Remarkable 

District Council and the Port Pirie Regional 

Council during 2014/15.  Flinders Mobile 

Library service is based out of Gladstone, with 

the mobile library truck visiting 16 townships, 

11 schools and 3 kindergartens on a fortnightly 

schedule.  

While we are seeing a trend of decline in the 

total population served, the total items 

borrowed are dramatically increasing and our 

total borrower numbers remain consistent.  

The total population served data is gathered 

from the Census and provided to Flinders 

Mobile Library from PLS (Public Library 

Services); this is the data used to determine 

POPULATION 
SERVED 2013/14 2014/15 

District Council of Mt 
Remarkable 2910 2849 

Northern Areas 
Council 2501 2478 

Port Pirie Regional 
Council 743 741 

TOTAL 6154 6068 



 34 

Business performance 
Sale of excess items  
The library holds 2 book sales a year of weeded 

library stock. The bi-annual sale ensures we have 

space for new material, removes material that no 

one is borrowing which keeps the collections 

current and relevant. 
 
Volunteers 
The  Library has a small valued  group of 

volunteers, seven in total who assist with Home 

library selections, Home library deliveries, shelf 

tidying and school holiday activities which 

enhances the services that the library delivers 
 
Wireless Access 
Changes to the free wireless service provided 

through the state-wide Public Library Services 

came into effect in October with some hardware 

changes at our Pt Pirie and Crystal Brook libraries. 

Customers can now access free wireless service 

within each library by using their library 

membership number and PIN.  
 
Design of Flyers and promotional material 
Staff member Dean regularly uses his design skills 

to create flyers and slides to promote Library 

events. This gives a professional image to what 

the library places on Facebook, and provides in 

hardcopy. Dean has also been involved in 

producing Flyers, posters, pull up banners and 

display boards for other Council Services, saving 

the Council money and providing a professional 

look to promotions. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

registered members at June 30 2015; however 

in actual fact, 1283 people access our library 

service in one way or another.  

 

Below is a break-down of Flinders Mobile 

Library borrowers for Port Pirie Regional 

Council by their home towns for 2014/15.  We 

visit the local school in each of the towns 

marked with an *, which is why there are more 

borrowers in these towns. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

BORROWERS BY COUNCIL AREA 2013/14 2014/15 

District Council of Mt 476 514 

Northern Areas Council 462 503 

Port Pirie Regional Council 152 159 

Other 28 33 

TOTAL 1118 1209 

BORROWER BREAKDOWN BY 
TOWN 2013/14 2014/15 

Port Pirie Regional Council     
Redhill 24 29 
Koolunga* 48 44 

Napperby* 76 77 

UNDEFINED - 13 
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book a computer, attend events and activities, 

seek advice from the Local History Group and use 

the wireless services to name a few of the 

activities in the Library that do not involve loans.  

Materials coming into and being sent from the 

Library service shows that our borrowers are 

receiving materials from other libraries and that 

we are assisting other libraries provide materials 

to their customers. 

With the implementation of the One Library 

Management System (1LMS) across the State, 

borrowers who had a card at multiple libraries 

now only need to have one card which can be 

used at all libraries.  This means we are seeing a 

small decrease in memberships per library.  For 

example, in the past people from Napperby or 

Port Germein may have had a Port Pirie Library 

card along with a Flinders Mobile Library card but 

now they only need to use their Flinders Mobile 

Library card to borrow at Port Pirie. 

Wireless access has increased in part due to being 

able to provide wireless access at Crystal Brook in 

2013 as well as Port Pirie.  There is still a high 

demand for internet use from the community, 

even though home ownership of internet devices 

has increased over this period. 

 

 

Facebook Page 
The Library has a Facebook page to provide 

information and promote library activities and 

events. The Facebook page is predominantly 

liked by women in the 25-45 year age group. 

21 percent of our followers are men and the 

largest age group of these is the 35-44 year 

group  
 

Statistics 
The following statistics indicates the 

performance of the Library service (Port Pirie 

and Crystal Brook) over the 2014/15 financial 

year. 

* Since 7th March 2013 when joined the 1LMS 

The loans of physical items have dropped at 

the Port Pirie Branch from last year. The 

Library is used by people who come in and 

read the paper, undertake a computer course, 

 

 

 

 

 

 

 

 

 

 

 

 

  
2013/14 2014/15 

Items loaned 121,662 115,586 

Incoming material* 7,945 7,878 

Material sent to other 
libraries* 9,650 8,791 

Patrons visiting the libraries 114,416 108,003 

Active library membership  
(use within last 3 years) 6,866 6,288 

Library holdings 39,690 39,382 

Wireless internet use 1,597 1,892 
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Tourism 

Visitor Statistics 
The number of tourist enquiries received by 

the Port Pirie Regional Tourism & Arts Centre 

remained consistent in 2014/15, while people 

visiting the Centre and the Cultural Precinct  

decreased by 1.5% from the previous year. 
The interstate market became the Centre’s 

highest geographic market for the second 

consecutive year, taking over from the South 

Australian market which was strongest in 

2012/13.  A total of 33% of our visitors in 

2014/15 were from interstate, with a relatively 

even split between Victoria (11% of total 

visitors) and New South Wales (10% of total 

visitors). 

Tourism Awards 
The Port Pirie Regional Tourism & Arts Centre 

was recognised again at the 2014 South 

Australian Tourism Awards, winning a Silver 

medal in the Visitor Information & Services 

category.  
 
This is the third consecutive medal Port Pirie 

has received in this category, following a silver 

medal in 2013 and a bronze medal in 2012. 

  Visitation 
2013/14 

Visitation 
2014/15 

Tourist Enquiries 
at Counter 12,154 12,003 

Door Traffic 95,766 94,361 
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Attraction Visitation 
2014/15 

Shakka the Great White Shark Exhibition 2945 

Pirie Rail Express Miniature Railway 1584 

Pirie Model Railway 338 

Tourism Attractions 
The Port Pirie Regional Tourism 

& Arts Centre continues to 

operate the popular tourist and 

community attractions of Shakka 

the Great White Shark Exhibition, 

Pirie Rail Express Miniature 

Railway and Pirie Model Railway.  
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Outside The Gates Tours 

Nyrstar Smelter’s transformation project 

marked a turning point for Port Pirie’s major 

tour. Construction works forced the popular 

smelter tours to cease due to restricted site 

access. However, this provided a great 

opportunity for a new tour to be introduced in 

its place. 

The ‘Outside The Gates’ tours started in 

December 2014 and is a guided town tour of 

Port Pirie with a focus on how the smelter has 

shaped the city.  These tours are operated by 

the smelter tour guides and in a partnership 

between Council and Nyrstar. 

Visitor numbers indicate that the success of 

the Outside The Gates tours remains on par 

with the smelter tours (considering there were 

three months in 2014/15 that no tours were 

operating in the transition period).  
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Tourist In Your Town resulted in a 5% increase in 

local participation with the Tourism & Arts Centre 

and its associated attractions. 

Loyalty Cards 
Loyalty cards to two of Port Pirie’s major 

attractions were launched in conjunction with the 

Tourist In Your Town campaign.  This has enabled 

frequent visitors to Shakka the Great Whtie Shark 

Exhibition and Pirie Rail Express Miniature Railway 

to be rewarded with free visits. 
 

Daytrippa Mobile Guide 
Council worked with app developers to create a 

‘Daytrippa’ mobile guide for Port Pirie.  This links 

with a series of Daytrippa mobile guides across 

South Australia, including Peterborough, Burra 

and the Adelaide Hills. 
This mobile guide is free for users and can be 

accessed on smartphone, tablet or desktop 

computer.  It provides three distinct day trips in 

and around Port Pirie to encourage visitors to stay 

longer and spend more time in the region. 

The guide is accessible at www.daytrippa.com.au/

port-pirie 

Port Pirie Regional Tourism & Arts Centre  
Extensive works have been carried out in 

2014/15 to enhance the appearance and 

functionality of the Port Pirie Regional Tourism 

& Arts Centre.  This has included the 

installation of automatic sliding doors at the 

entrance, a new shelter installed next to the 

car park and upgrades to the car park to 

provide extra caravan parking spaces. 
 

Port Pirie & Southern Flinders Visitor 

Guide 
A new edition of the Port Pirie & Southern 

Flinders Visitor Guide was launched in 

September 2014. This glossy magazine-style 

publication is a ‘one stop’ guide for visitors to 

the region and has also become popular with 

locals planning day trips. 
The guide includes maps, photos, town 

information, self-drive day trips and listings of 

amenities and services.  It is a cornerstone of 

the tourism marketing partnership between 

Port Pirie and the surrounding Southern 

Flinders Ranges. 

South Australian celebrity Andrew ‘Cosi’ 

Costello from the TV series ‘South Aussie with 

Cosi’ officially launched the guide at an event 

at the Port Pirie Regional Tourism & Arts 

Centre.   

PICTURED RIGHT…South Australian identity 

Andrew ‘Cosi’ Costello, second from right, 

launched the 2014 Port Pirie & Southern 

Flinders Visitor Guide with, from left, Member 

for Frome Geoff Brock, Tourism Coordinator 

Belinda Jackson and former Mayor Brenton 

Vanstone. 

Tourist In Your Town Campaign 
Council launched its inaugural Tourist In Your 

Town promotional campaign in September 

2014. 
This six month campaign stretched over the 

traditional ‘off peak’ tourist season for the 

region (September to February) with the aim 

of encouraging locals to be ‘tourists’ in their 

town and explore their own backyard.  

Residents were encouraged to explore the 

attractions in Port Pirie and the Southern 

Flinders Ranges through a series of 

promotions focused on monthly themes.  

These themes included Family Friendly 

Attractions, History, and Arts & Culture and 

were promoted through various mediums 

including radio advertising and interviews, 

newspaper, social media, the Town Clock and 

visual displays. 
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Port Pirie will feature in an episode to screen in 

September 2015 highlighting local attractions 

including the RSL Military Museum, Shakka the 

Great White Shark Exhibition and Pirie Rail Express 

Miniature Railway. 

Within 24 hours of Cosi’s visit, his Facebook posts 

and videos on Port Pirie gained 14,500 views and 

hundreds of likes, comments and shares, 

providing invaluable promotion for the region. 

Adelaide Caravan and Camping Show 
Council collaborated with tourism operators 

throughout the region to host a Southern Flinders 

Ranges stand at the 2015 Adelaide Caravan and 

Camping Show. 
More than 600 visitor guides and associated 

promotional material were distributed to show 

attendees, the majority of whom were grey 

nomads intending to travel through the Flinders 

Ranges in 2015 and 2016. 

Visitor Information Providers Group 
The Port Pirie Regional Tourism & Arts Centre 

has been a driver of the Southern Flinders 

Ranges Visitor Information Providers Group.  

This group comprises Tourism and Information 

Centre representatives from around the region 

with the aim of strengthening communication 

and knowledge sharing between visitor 

information providers. 
 
The Group formed in July 2014 and meets 

every second month in a different location.  

This provides Visitor Information Centre staff 

and volunteers with an opportunity to learn 

about the tourism products, services and 

experiences in the region while sharing 

information and working collaboratively on 

projects. 

Port Pirie volunteers have benefited from this 

group which has complemented the Tourism 

& Arts Centre’s volunteer training and 

familiarisation program. 

‘South Aussie with Cosi’ 
PICTURED  RIGHT…The ‘South Aussie with 

Cosi’ cameraman films crowds enjoying the 

Pirie Rail Express Miniature Railway for an 

episode of the TV series to screen in September 

2015 
 
South Australian media identity Andrew ‘Cosi’ 

Costello returned to Port Pirie in February 2015 

to film an episode for his TV series ‘South 

Aussie with Cosi’. 
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Southern Flinders Outdoor Expo and Lifestyle 

Show  

The 2015 Southern Flinders Outdoor Expo and 

Lifestyle Show was held on Saturday 28th March 

2015 at Memorial Oval, Port Pirie.  The event 

aimed to fulfil a number of objectives within 

Council’s Event Strategy including: 

 Promoting the Southern Flinders Ranges 

and local tourism 

 Attracting visitors to the region 

 Instigating economic activity 

 Developing new major events for the 

region. 

Approximately 3000 people attended the event, 

attracting both locals and visitors from around 

regional South Australia, including the Mid North, 

Spencer Gulf, Yorke Peninsula, Flinders Ranges 

and South East.  A total of 36 exhibitors displayed 

various products and services of all things 

outdoors, including boating & fishing, caravan & 

camping, 4x4 driving, food & wine, tourism and 

everything that represents the Southern Flinders 

Ranges. 
 

An entertainment program consisting of vehicle 

and equipment displays, children’s entertainment, 

live music and performances, and Q&A sessions 

with various stakeholders and exhibitors, ensured 

all ages and interests were catered for.  

The event was beneficial for the majority of 

exhibitors and stakeholders involved, with many 

indicating interest to be involved again.  Feedback 

has identified particular trends, allowing these 

Promotions / Special Events 

Events Strategy 

There were a number of key achievements 

from the Port Pirie Regional Council’s Event 

Strategy.  These included: 

 Enhanced internal processes 

(Community Event Guidelines, Events 

Database, Fireworks Application, Grant 

Register etc) 

 Tourism promotion (Outdoor Expo, 

Moonlight Movies) 

 Marketing strategies (social media 

pages, multimedia of events, town 

clock) 

 Business, Learning & Development 

events (Outdoor Expo, Christmas 

Markets, Event Management Workshop) 

 Cultural, Music & Arts events 

(Wolfmother Concert, ‘Afterburn’ 

Screening, Cultural Precinct events) 

 Lifestyle & Entertainment events 

(Moonlight Movies, New Years Eve) 

 Evaluation (detailed evaluations 

conducted, resulting in likely 

improvement of future events) 

 Increased community events assistance 

(Event Management Workshop, 

promotion, Community Assistance Fund 

applications, documentation, planning 

processes, risk management, etc). 
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New Years Eve Party in the Park 

The 2014 Port Pirie New Years Eve Party in the 

Park was held on Wednesday 31st December, 

from 7.00pm – 12.30am in Memorial Park.  This 

community event, coordinated by the Port Pirie 

Regional Council and supported by major sponsor 

Nyrstar, aims to provide free family entertainment 

for the community to celebrate the arrival of the 

New Year in a fun and safe environment.  

Pleasant weather with temperatures in the low 

30’s during the day resulted in a big crowd, either 

on par or exceeding record attendances since 

2010.  The lawns of Memorial Park were packed 

with families enjoying the entertainment on deck 

chairs and picnic rugs, with an estimated 4000 

people visiting the Park throughout the night. 

Activities such as the fireworks displays and party 

band ‘The Smarty Boys’ were very well received by 

the community, with many cheers and positive 

comments received.  The 2014 Port Pirie New 

Years Eve Party in the Park has been declared a 

success overall, and has received an encouraging 

amount of positive feedback during and following 

the event. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

recommendations to assist in improving the next 

event.  

The next Southern Flinders Outdoor Expo and 

Lifestyle Show will have aim to have a stronger focus 

on its lifestyle component, with the proposed 

inclusion of health, fitness, home and garden 

exhibitors, together with increased entertainment, 

and the potential use of a more suitable venue. 

Wolfmother Concert 

Economic benefit to region  

 Money spent in planning of event 

(promotion, contractors, equipment, rent) 

 Hospitality sector (accommodation, 

restaurants, cafes, fuel, supermarkets, etc) 

 Businesses directly involved in the event 

(stallholders, licences, etc) 

 Organisers lived in the city for 4 months (rent 

& living expenses). 

 

Promotion 

 Port Pirie Regional Council’s support behind 

the event heavily promoted 

 Port Pirie promoted Australia wide within the 

music scene 

 Dedicated fans travelling from outside the 

region specifically to attend. 

 

Social 

 Event specifically aimed at 18-40 

demographic (minimal events target this 

demographic) 

 Music concert part of Council’s event strategy 

 New and exciting event for the region. 

The event was highly beneficial for the Council and 

surrounding region, and it is hoped a future event 

will eventuate. 

Christmas Markets 

The 2014 Port Pirie Christmas Markets were held on 

Saturday 6th December, at Flinders View Park, Port 

Pirie.  From 10am-2pm, 24 stallholders with 30 sites 

sold a variety of goods and services at the event to 

an estimated crowd of between 800 - 1000 

throughout the day.  

Stallholder numbers increased from 21 in 2013, and 

18 in 2012, with 11 participating in the event for the 

first time, while the variety of products and services 

available also broadened. 

For the children there were pony rides, face 

painting, fairy floss and novelty stalls, entertaining 

families passing through the Park.  

A combination of the above, perfect weather, and a 

popular Christmas Pageant, all contributed to a 

successful event for all stallholders involved. 
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On Saturday 30th August 2014, Viral Brand 

Agency, with support from the Port Pirie 

Regional Council, held a licensed all ages 

Wolfmother concert at Globe Oval, Port 

Pirie.   

The rock concert was headlined by World-

renowned psychedelic rock band  

‘Wolfmother’, with support bands ‘Pilots’, 

‘Sector 12’, ‘The Still Movement’, ‘The 

Motive’ and ‘Tangerine’.   

Approximately 1400 fans attended the 

concert from 4.00 – 10.30pm, in what was 

the first major music concert since the Triple 

J One Night Stand in 2006. 
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 Port Pirie Music Festival 
 Make-a-Wish Fun Run 
 Port Pirie Christmas Pageant 
 Candlelight Carols 
 Australia Day Celebrations 
 Crystal Brook Street Party 
 Crystal Brook Show 
 Bunyip Festival 
 Port Pirie Producers Markets 
 Vintage Bazaar Markets 
 Clean up Australia Day 
 Nyrstar Open Swim 
 Cultural Precinct Events 
 Port Pirie Fly In 
 Pirie Ranges Triathlon 
 Relay for Life 
 RSL Events – 100th Anniversary Gallipoli 
 
Community Development & Community 

Services 
Council provides a number of services and 

facilities to the community which includes: 
 The Community Bus 
 Community Housing for the Aged 
 Youth Development and participation by 

supporting and connecting with service 

organisations and networks 
 Facilitating and promoting activities within 

and around the Cultural Precinct 
 
Community Bus 
The Community Bus Service is made available for 

use by community clubs, health services and other 

community organisations supporting social 

activities and programs of benefit to older people 

residing in Port Pirie and regional areas.  
 
The Council owned vehicle is now a ‘user pays’ 

service delivery where each group hiring the 12-
seater bus nominates a driver who takes 

responsibility for the vehicle.  Hiring is conducted 

through a booking system managed by staff at 

the Crystal Brook Office.  
 
Currently the vehicle is housed at the Crystal 

Brook Hospital which works well for groups who 

wish to utilise the vehicle out of office hours or 

over a weekend.  Hirers can access keys on 

presentation of their documentation to Hospital 

staff. 
 

Community Housing 
Council has 6 units in Revell and 4 in Eleventh 

Street for older people.  Service delivery includes 

the maintenance of units and supporting the 

Moonlight Movies 
The Port Pirie Regional Council coordinated 

two Moonlight Movies events at Memorial 

Park in the financial year on 14th November 

2014 and 6th March 2015. 
The November event commenced at 7.00pm 

with face painting, pony rides and food and 

drink stalls, as families began to arrive with 

their deckchairs and picnic rugs.  Storytime 

with Larryn was conducted by the Library at 

7.30pm, before the highly popular film ‘Frozen’ 

commenced at 8.00pm. Although overcast 

conditions and light rain in the hours leading 

up to the event were not ideal, the weather 

cleared from 6.00pm, resulting in a pleasant 

evening.  Approximately 400 people attended 

the event throughout the night, enjoying the 

free entertainment. 
The March event commenced at 7.00pm, with 

pony rides and food and drink stalls, followed 

by Storytime with Larryn, conducted by the 

Library at 7.30pm, before ‘The Lego Movie’ 

commenced at 8.00pm.  Approximately 300-
350 people attended the event throughout the 

night, enjoying the free entertainment.  After 

the film, the Southern Flinders Ranges Tourism 

DVD was shown, with the event concluding 

around 10.00pm. 

The Moonlight Movies events remain highly 

popular with families in the community. 
 
Event Management Workshop 
An Event Management Workshop was held on 

8th October 2014 at the Port Pirie Regional 

Library.  The free workshop was attended by 

community event organisers of the Port Pirie 

Regional Council area, who wished to increase 

their event management knowledge and skills.  

Facilitated by Steve Brown, head of tourism at 

Flinders University, the 3-hour session covered 

various event management topics, and was 

very well received by participants.  
 

Community Events 
The Port Pirie community again enjoyed the 

extensive positive benefits to the region 

through major community events.  
The impact of these events were fantastic for 

the region and all organisers, stakeholders and 

volunteers must be congratulated. 

Some of the major community events 

included: 

 Port Pirie Gymnastics Invitational 
 Port Pirie Tennis International 
 Smelters Picnic 
 Blessing of the Fleet 
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Completion of Port Pirie’s CCTV network upgrade 

was completed in the first quarter.  This upgrade 

offers greater reliability, enhanced quality and 

simplified user operability.  Port Pirie’s CCTV 

network feeds the Port Pirie SAPOL operators 

desk and can be used for surveillance and 

community safety purposes as deemed 

appropriate by Police.  Council has also installed a 

standalone CCTV installation at the Solomontown 

beach precinct to reduce the instance of 

vandalism in this area. 

A comprehensive intranet was introduced 

internally making information readily available to 

internal staff.  This was the next logical step after 

the public website upgrade and elected member 

extranet portal were completed in the previous 

year. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

tenants in their requests.  The waiting list is at 

a minimal level of registered interest.  Council 

has commenced a process to transfer the units 

to a housing provider. 
 
Communications 

Summary 
Council decided in January 2015 that a greater 

focus was needed on media and corporate 

communications.  There had not been a 

designated Communications Officer previously 

and in a world of changing technology and 

social media, the need for Council to be 

proactive was highlighted.  
 
The aim of the Communications portfolio is to 

promote a positive image of Council to the 

community, raise awareness of Council’s 

services and activities and better engage with 

the community on major projects and issues.  

Communications was added to the Tourism 

Coordinator portfolio, with the aim to 

eventually have a officer focused solely on 

communications. 
 
Activities 
 Communications activities for January-

June 2015 included: 
 Regular media releases on Council news 
 A monthly community newsletter 

(Pirieodical eNews) distributed to 

subscribers 
 Coordination of Council advertising via 

television, radio and print media 
 Increased updates via the Council and 

Tourism & Events Facebook pages. 
 

Projects 
A series of strategic communications and 

promotions were scheduled around the 

following major projects: 
 Community Survey 
 Port Pirie Sporting Precinct 
 Clean Up Australia Day 
 National Volunteers Week 
 2015/16 Annual Business Plan & Budget 
 National Tree Day. 
 

Council’s corporate communications will 

expand and develop in 2015/16. 

I.T. 
Information Technology has seen a busy 12 

months with an internal focus towards process 

improvement and information availability for 

Council staff.   

An aerial photograph of a section of Koolunga 
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Council conducted mandatory refresher training 

for all staff to assist them in fulfilling their records 

management obligations.  Council create/capture 

around 13,000 records electronically each year 

and council currently holds approximately 550 

linear meters of hardcopy records at last audit. 
Internal records staff controls the records of the 

current Council and its predecessors and are 

actively working on the sentencing and disposal 

or transfer of these records.  We have gained 

approval and destroyed 43.6 linear metres of 

records during the year.  Council has also been 

able to identify and transfer a number of series of 

its predecessor councils to State Records for 

Permanent storage. 

In this year Council has also committed to make a 

contribution along with other SA councils using 

the ITVision SynergySoft Central Records system 

to see the product further enhanced.  These 

enhancements will enable the Council to certify 

themselves against the criteria of SRSA to utilise a 

fully electronic records management system. This 

will enable council to destroy source records for 

those of a temporary retention sooner than in the 

past and therefore significantly reducing future 

onsite storage needs.  Councils records storage 

areas are currently close to full capacity.  

 

 

With the new elected Council coming online a 

refresh of elected member computer hardware 

was completed.  Windows Tablet devices have 

been deployed and have proven to be an 

excellent choice offering excellent battery life, 

portability, power and control.  These same 

devices were also deployed to Council’s senior 

management team as their only end point 

device.  

An aerial photography update was conducted 

with imagery at 7cm resolution. Areas covered 

included Port Pirie/Nelshaby/Napperby/

Warnertown, Crystal Brook, Redhill and  

Koolunga. See previous page image 

A number of Council’s core software modules 

were reviewed for best practice use which 

resulted in workflow and process improvements. 

A significant change was made in council’s use 

of the development application module to 

enhance inspection and fee distribution 

processing.  Other modules in the spotlight have 

been Property management and building 

maintenance. 

A council wide security monitoring and patrol 

review was conducted and has resulted in a 

number of changes.  Council has consolidated 

its monitoring  and servicing of its alarm systems 

to a single provider with enhanced reporting 

capabilities.  

Council conducted an ICT equipment and 

furniture surplus auction in the final quarter and 

are pleased with the outcome. 

Council’s IT staff has implemented a helpdesk 

system to track requests and has closed around 

700 tickets in the 12 month period.  Not all calls 

have been recorded where an instant fix has 

been available so staff expect these numbers to 

significantly rise as the focus will be to capture 

more information as it is proving to be a 

valuable resource.  

 

 

 

 

 

 

 

 

 
Records 
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The Port Pirie Regional Council holds 

approximately 550 linear meters of 

hardcopy records at last audit.   

If placed vertically, 550 meters is almost 

three times the height of the Port Pirie 

Stack. 



 48 

In Summary 
Aged Care Facilities 
By-laws 
Decision Making Structure of Council 
Elected Member Allowances 
Elections 
Financial Plan and Budget 
Performance Measurement 
Policies 
Rate Rebates & Remissions 
Regional Groups 
Strategic Plan 
 
Aged Care Facilities 
Applications for a rate rebate were received from 

two Aged Care facilities, totalling $59,695. 
 
By-Laws 
By-laws by definition are rules made by a local 

authority for the regulation of its affairs or 

management of the area it governs.  Council also 

has the power to make By-laws for different 

activities of Council not stated directly in 

legislation.    
 
Current By-laws are: 
 Permits & Penalties 
 Moveable Signs 
 Local Government Land 
 Roads 
 Dogs 
 Cats 
 
A review of all the By-laws was completed in the 

2008/09 year, with the exception of No. 6 Cats 

which was adopted by Council on 27 February 

2013. 
 
Decision Making Structure Of Council 
Committee Structure 

Attendance by the Public 
Council Meetings are held at the Council 

Chamber, Port Pirie Administration Centre, 115 

Ellen Street, Port Pirie, at 7.30 pm on the 4th 

Wednesday of each month. 
The Audit Committee meets at least two times a 

year at appropriate times in the reporting and  
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customer focus approach to service delivery.   

Many issues arise during the course of the 

Council activities and most are initially made 

verbally by telephone, face-to-face or in writing 

to a Council Officer, or to an Elected Member.  

Any grievances will first be referred to the 

relevant Council staff member and on most 

occasions this results in the matter being 

resolved satisfactorily.   

 

The Complaints Policy & Procedures is to provide 

a framework to Council for receiving and 

responding to complaints from the public as a 

means of improving customer service in all areas 

of Council’s operations.  This policy aims to 

ensure that issues which are the subject of 

complaints are addressed promptly when 

possible, to the satisfaction of the complainant, 

and in a manner which, as far as possible, 

ensures that such issues will not be the subject of 

future similar complaints. 

 

Council received nil requests for a review of a 

Council decision under Section 270 of the Local 

Government Act. 

 

Delegations 

The Chief Executive Officer and Senior Officers 

have the authority from Council to make 

decisions on a number of specified administrative 

and policy matters.  These delegations are 

reviewed on an annual basis. 

 

Elected Member Allowances 

Members’ allowances to June 2015 were as 

follows: 

 

Mayor     $51,200 

Deputy Mayor   $16,000 

Councillors    $12,800 

 

A $100 allowance per meeting attended was paid 

to Council Members, Crs D Devlin, J Rohde and J 

Paparella appointed to the Council Development 

Assessment prior to the Council Election and Crs 

D Devlin, J Paparella and A Zubrinich after the 

election. 

The Mayor was provided with a car for official 

Council use. 

 

Elections 

Council elections are held every 4 years with all 

positions being declared vacant.  Following the 

Council election conducted in November 2014, 

the next election will be held in November 2018. 

 

 

audit cycle and otherwise as required. 

The Development Assessment Panel meets on 

the third Wednesday of each month. 

The Building Fire Safety Committee holds a 

minimum of two meetings each calendar year on 

a day and time nominated by the Presiding 

Member. 

 

Council, Committee and Panel meetings are 

open to the public and attendance at these 

meetings is encouraged, however members of 

the public may only observe the proceedings 

unless invited to address the meeting. 

Members of the public are able to put forward 

their views on particular issues before Council in 

the following manner: 

 

(a) Deputations 

 With the permission of the Committee 

Chairperson or the Mayor, a member of the 

public can address Council or a Committee 

personally, or on behalf of a group of residents. 

(b) Written Requests 

 Any person wishing a matter to be 

considered by Council should communicate in 

writing to the Chief Executive Officer. 

(c) Petitions 

 Written petitions should be addressed to 

the Council on any issue within Council’s 

jurisdiction, and will then be presented to 

Council. 

(d) Elected Members 

 Members of the public can contact an 

Elected Member of Council to discuss any issue 

relevant to Council. 

(e) Public Question Time 

Council will allocate fifteen (15) minutes in the 

Council Agenda for each monthly Ordinary 

Meeting for the purpose of Public Question 

Time. 

 

Closing dates apply for matters to be included in 

Council agendas.  Please check with Council for 

these “deadlines”.  

 

Agendas for all meetings are placed on public 

display at the Administration Centre no less than 

three clear days prior to meetings.  Minutes of 

Council meetings are placed on display within 

five days after a meeting. 

 

Council Decision Review 

Council is committed to transparent decision-

making processes and to providing a fair and 

objective procedure for the review of decisions 

made by Council.  A formal Complaints Policy & 

Procedures has been adopted as part of a 
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Financial Plan and Budget 
The Long Term Financial Plan 2013-23 was adopted 

by Council on 10 July 2013.  The Plan seeks to 

achieve the following objectives: 
 
Financial Sustainability 
To achieve and maintain financial sustainability, 

whereby Council’s planned long-term service and 

infrastructure levels and standards are met without 

unplanned increases in rates or disruptive cuts to 

services. 
 
Asset Management 
To ensure that the maintenance and renewal of 

existing assets is fairly and equitably funded from 

current and future ratepayers and that new assets 

are acquired and constructed in accordance with 

community demand and affordability. 
 
Borrowing 
To utilise debt in a responsible manner, to finance 

short term works which will provide for future 

efficiencies or major long term infrastructure as 

required. 
 
Rates 
To raise the appropriate revenue to fund the long 

term needs of the community, in a responsible and 

equitable manner. As Council’s principle source of 

income, it is important to maintain a consistent and 

predictable rating structure to ensure the long term 

viability of the Plan. 
 
Performance Indicators 
To set targets and monitor progress towards the 

three key financial performance indicators of Asset 

Sustainability Ratio, Net Financial Liabilities Ratio 

and the Asset Sustainability Ratio.  
 
Council’s Annual Business Plan and Budget is 

adopted in July each year. The following guidelines 

are used in the preparation of the budget: 
 
Long Term Plan Compliance 
To adopt the principles and estimates from the 

Long Term Financial Plan as far as is possible, taking 

into consideration changes in immediate needs and 

circumstances. 
 
Annual Balanced Budget 
To adopt a balanced budget where the cost of 

providing services and activities is met within the 

revenue level of the current year.  Where a shortfall 

exists, funds are sourced from reserves, grants and/

or debt. 
 
Maintenance of Existing Assets 
To develop programs to renew and maintain 

existing assets.  The creation of new assets only 

where community demand exists. 
 
Emphasis on Seeking Grant Funds 
To seek to match new grant and subsidy schemes 

available with existing programs that meet the 

fund criteria and allow Council to access wider 

revenue sources.  
 
Maximisation of Investment Income 
To closely monitor the level of funds on hand to 

ensure that there is sufficient to meet immediate 

needs and transfer any excess to a higher interest 

investment account, combined with minimal use 

of short term credit facilities. 
 
Examination of User Pays Policy 
To develop a framework to examine the partial or 

full cost recovery for the delivery of Council 

services. 
 
PERFORMANCE MEASUREMENT 
The Council seeks to monitor its performance 

against a group of quality performance 

measures.  Council uses information available 

from supplementary organisations, Local 

Government Association Comparative 

Performance Measure – Community Survey, Risk 

Management Review, Work Health & Safety 

statistics. 
 
Financial performance is monitored against the 

Financial Plan using the Annual Budget and 

Budget Review processes.   
 
The 2013/14 Budget was formally reviewed on 

three (3) occasions during the year.  Several 

projects were added and removed during the 

year and adjustments made accordingly.   
 
Adherence to Budget is monitored on a quarterly 

basis through the reporting mechanisms of the 

Audit Committee. 
 
Also, the General Purpose Financial Statements 

contain a number of Financial Performance 

Indicators (see Note 15 of the Financial 

Statements).   
 
Policies 
Port Pirie Regional Council retains a suite of 

policies to assist in the governance of its 

operations. Council policies are developed and 

reviewed pursuant to the requirements of the 

Local Government Act 1999 and other applicable 

legislation, and are frequently released for public 

consultation prior to endorsement by Council in 

accordance with Council’s Community 

Engagement Policy. 
 



 51 

 Asset Accounting Policy 
 Budget Framework Policy 
 Business Kerbside Collection Policy 
 Caretaker Policy 
 Code of Practice for Access to Council 

& Committee Meetings & Documents 
 Community Assistance Policy 
 Community Bus Policy  
 Community Engagement Policy 
 Complaints Policy  
 Congratulatory Letters – Births & 

Condolences 
 Council Induction Policy 
 Council Logo Policy 
 CWMS Customer Service Charter Policy 
 Disposal of Land & Assets Policy 
 Elected Members Allowances & 

Support Policy 
 Elected Members Communications & 

Records Management Policy 
 Elected Members Conduct Complaint 

Handling 
 Elected Members Training & 

Development Policy & Plan 
 Enforcement Policy 
 Financial Hardship Policy 
 Financial Hardship (CWMS) Policy 
 Financial Reserves Policy 
 Food Act Inspection Fees Policy 
 Footways – Crossing Places 
 Fraud & Corruption Prevention Policy 
 Funding Policy 
 Glass Beverage Containers Policy 
 Good Governance & Administrative 

Practice Policy 
 Household Kerbside Collection Policy 
 Inspection Day Policy 
 Interaction of Development Act, State 

Records Act & FOI Act with Copyright 

Act Policy 
 Internal Control Policy 
 Internal Review of Council Decisions 

Policy 
 Library Membership & Conditions of 

Use Policy 
 Mayor Seeking Legal Advice Policy 
 Mayoral Appeals Policy 
 Media Policy 
 Official Anniversary Messages Policy 
 Order Making Policy 
 Outdoor Trading & Dining Policy 
 Private Works Policy 
 Procurement Policy 
 Rates Policy 

 Requests for Service Policy 
 Risk Management Policy 
 Roadside Vegetation Management Plan 
 Selection of Road Names Policy 
 Signs Policy 
 Standards & Requirements - Design, 

Construction & Development of 

Infrastructure Assets Policy 
 Street Lighting Policy 
 Supplementary Election Policy 
 Treasury Management Policy  
 Trees Policy 
 Vandalism - Rewards for Information 

Policy 
 Volunteers Policy 
 Voting En-Bloc Policy 
 Waste Reduction Policy (Strategy) 2010 

– 2015 
 Whistleblowers Protection Policy 
 

 
Rate Rebates & Remissions 
Sections 159 to 166 of the Local Government 

Act 1999 require Council to grant certain 

statutory or discretionary rebates on rates. 
 
The total value of statutory and discretionary 

rebates granted for 2014/15 was $315,836, 

excluding those properties that are exempt 

from Council rates such as Government land.   
Also, the General Purpose Financial 

Statements contain a number of Financial 

Performance Indicators (see Note 15 of the 

Financial Statements).   
 
Regional Groups 
The Council supports and makes contributions 

to the following regional groups: 
 

 Upper Spencer Gulf Common Purpose 

Group 
 Provincial Cities Association 
 Regional Development Australia Yorke 

& Mid North, (formerly Southern 

Flinders Ranges Development Board) 
 Central Local Government Region. 
 Southern Flinders Regional Tourism 

Authority. 
 Spencer Cities Association 
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Strategic Plan 

The Strategic Plan provides the structure for 

the creation of the Council’s future over the 

next 10 years.  This is Council’s second 

Strategic Plan.  The plan outlines priorities and 

directions for 2010-2019 and has been 

developed through an extensive process 

which has involved: 

 

A comprehensive process of consultation with 

the community, industry, government and key 

stakeholders through a community survey and 

focus groups to determine their needs and 

any key issues; 

 Review and analysis of information 

collected; 

 Consideration of State and regional 

plans; 

 Workshops with Elected Members and 

Senior Council staff, and 

 Input and analysis by an external 

consultant. 
 

The Plan’s strategic direction focuses on five 

key areas: 

 Quality lifestyle 

 Economic prosperity 

 Infrastructure & asset management 

 Environment sustainability 

 Organisational excellence. 
 

Objectives and strategies have been 

developed for each of these key areas.   

The Strategic Plan was adopted on 26 August 

2009. 

 

The Plan is supported by a 10 year Long Term 

Financial Plan and a Capital Works Plan.  

Annual Business Plans are being developed 

for each department of Council.  Annual 

budgets are now developed to align with this 

suite of plans. 

 

The Strategic Plan will be reviewed in the 

2015/16 financial year. 
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 Register of Employees’ Salaries 

 Wages & Benefits 

 Assessment Book 

 Register of Public Streets & Roads 

 Register of Fees & Charges Levied 

 Planning Applications by Consent 

 Development Plan 

 Any document seeking public comment 
 

Other Information Requests 

Requests for other information not included in 

the above, will be considered in accordance with 

the Freedom of Information Act. 

Under this legislation, an application fee and a 

search fee must be forwarded with the 

completed request form as provided for in 

Section 13, Freedom of Information Act 1991, 

unless the applicant is granted an exemption. 

Should the applicant require copies of any 

document inspected pursuant to a Freedom of 

Information request, the charges set out in 

Freedom of Information (Fees & Charges) 

Regulations 2003, Schedule 1, will apply. 

Freedom of Information Request Forms should 

be addressed to: 
 

Chief Executive Officer 

Port Pirie Regional Council 

PO Box 45 

PORT PIRIE  SA  5540 
 

Applications will be responded to as soon as 

possible within the statutory 30 days of Council 

receiving the properly completed Freedom of 

Information Form, together with the application 

and search fees. 

Responsibilties 

Access to Council Documents 

Community Land 

Competitive Service Delivery 

Confidentiality Provisions 

Elector Representation  

Procurement Policy for Goods and Services 

Registers, Codes and Policies 

Salary Packaging for Senior Officers 

Section 41 Committees 

Staffing  

Subsidiaries 

Tenders 

Work Health and Safety 

 

Access to Council Documents 

The following documents are available for public 

inspection at the Council Offices free of charge.  

Members of the public may purchase copies of 

these documents for a fee of 25 cents per page. 

 

 Council Agenda & Minutes 

 Regulatory Committee Agendas & 

Minutes 

 Section 41 Committee Agendas & Minutes 

 Council Policies 

 Strategic Plan 

 Budget Statements 

 Annual Report 

 Council By-laws 

 Annual Financial Statements 

 Planning Application Register 

 Building Application Register 

 Register of Elected Members - Allowances 

& Benefits 
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Confidentiality Provisions 
Council held 12 Ordinary Meetings and 3 Special 

Meetings between 1 July 2014 and 30 June 2015.  

A total of 432 resolutions were made at these 

meetings, of which 31 were considered “in 

confidence”.   
The broad reasons for the consideration of 

matters “in confidence” were as follows: 
Tenders and Quotations 
Land and Buildings 
Requested by a person/organisation 
Legal Advice 
Employee Matters 
Commercial Advantage. 
All confidential orders remain in place until all 

parties agree that the decision be released from 

confidentiality. 
 
Elector Representation 
An Elector Representation Review, gazetted on 

28 November 2013, reduced the number of 

councillors from 10 to 9 members and a Mayor, a 

total of 10 Elected Members.  The name of the 

Council remained the same, Port Pirie Regional 

Council. 
The new number of Elected Members was used 

for the November 2014 Council Elections. 
The elector ratio for the Port Pirie Regional 

Council is 1:1236 based on the total number of 

members on Council (10), not the total number 

of councillors. 

 
 
 
 

Amendment of Council Records 
A member of the public may gain access to 

Council documents to make amendments 

concerning their personal affairs by making a 

request under the Local Government Act.  A 

member of the public may then request a 

correction to any information about themselves 

that is incomplete, incorrect, misleading or out of 

date. 
To gain access to these Council records, a 

member of the public must complete a Freedom 

of Information Request Form as indicated above, 

outlining the records that he/she wishes to 

inspect. 
 
Freedom of Information Applications 
In the period 1 July 2014 to 30 June 2015, one (1) 

request for access under Section 13 of the 

Freedom of Information Act 1991 was processed.  

Information was given for this. 
 
Community Land 
Legislation introduced within the Local 

Government Act 1999 required land to be 

classified as Community Land or be exempted 

from the Community Land classification.  
Land classified as Community Land must have a 

management plan developed which outlines to 

the community how this land will be managed 

and maintained by Council.   
Land owned by Council and acquired during the 

year are to have Land Management Plans 

reviewed or new plans created to meet the 

legislative requirements. 
 
Competitive Service Delivery 
Council has purchased a percentage of services 

from external contractors. The reasons generally 

are that Council is not able to provide these 

services at a reasonably comparable rate, within 

a specified time or due to a lack of specialist 

expertise.   
The majority of services are delivered utilising 

Council assets and staff resources (refer to table 

below). 

EXPENDITURE BY CATEGORY FOR YEAR 2014/15 

Employee Costs $6,292,000 27% 

Contractual Services, 

Materials & Other $10,973,000 48% 

Total Expenditure 

(excluding capital, 

including depreciation) 
$23,084,000 100% 

Council Members Electors Elector Ratio 

Copper 

Coast 11 10,385 1:944 

Murray 

Bridge 10 13,447 1:1344 

Port Pirie 10 12,361 1:1236 

Victor 

Harbor 10 11,714 1:1171 

Wattle 

Range 12 8,540 1:711 

Yorke 

Peninsula
12 9,321 1:776 
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Procurement Policy for Goods and Services 
Council has adopted several policies to ensure a 

fair, transparent and accountable process in the 

purchase of goods and services.  Council aims to 

ensure that its methods are cost effective and 

represent best value for money. 
In fulfilling Council’s purchasing role, the following 

principles apply: 
 

 Obtaining value for money; 
 Probity, ethical behaviour and fair dealing; 
 Accountability, transparency and reporting; 
 Ensuring compliance with all relevant 

legislation; 
 Encouragement of the development of 

competitive local business and industry; 
 Environmental protection; 
 Workplace health and safety. 
 
Generally, Council will adopt the following 

approaches: 
 
 Direct purchasing; 
 Quotations (Informal); 
 Request for quotations (RFQ); 
 Requests for Expressions of Interest (REOI); 
 Request for tenders; 
 Panel Contracts; 
 Strategic Alliances. 
 
Council has adopted principles to encourage the 

development of competitive local business and 

industry in making procurement decisions, to assist 

economic growth within the local community. 
 
Registers, Codes and Policies

In accordance with the Local Government Act 1999, 

Council must maintain certain Registers, Codes and 

Policies.  The following information is available for 

inspection by the public at the Port Pirie Regional 

Council Administration Centre. 
 
Registers 
 Members Register of Interest 
 Members Register of Allowances & Benefits 
 Register of Public Roads & Streets 
 Register of Fees & Charges 
 Development Application Register 
 Register of Employee Salaries, Wages & 

Benefits 
 Officers Register of Interest 
 Bylaws 
 Annual Statement & Budget 
 Annual Report 
 Financial Statements 
 Meeting Agendas & Minutes 

Codes 
 Code of Conduct for Elected Members 
 Code of Practice for access to meetings 

and documents 
 Code of Conduct for Employees 
 
Policies 
Policies are reference guidelines determined by 

Council and used by Elected Members and Staff 

when making decisions.  Council has developed a 

Policy Document that is continually updated.  

Refer to the Governance Statement within this 

Annual Report for a full list of policies. 
 
Salary Packaging for Senior Officers 
Council’s Senior Officers are as follows: 
 Chief Executive Officer 
 Director Corporate & Community 
 Director Finance & Information 
 Director Development & Regulation 
 Director Infrastructure 
 Manager Engineering 
 Manager Operations 
 Manager Assets 
 Manager Human Resources. 
 
Salaries for these Officers are in accordance with 

the applicable Award and Council’s Enterprise 

Agreement.  Other benefits/conditions of 

employment include: performance bonus, 

additional superannuation, telephone expenses 

and provision of a motor vehicle with all Fringe 

Benefits Tax expenses paid by Council. 
 
Section 41 Committees 
Existing Committees 
 Mid North STARCLUB Field Officer 

Management Committee 
 Southern Flinders Regional Tourism 

Authority 
 Asset Management Committee 
 Audit Committee 
 Sport & Recreation Committee 
 CEO Performance Review Committee 
 
Discontinued Committees 
Dry Areas Committee 
 
Staffing 
As at 30 June 2015, Council employed 92.55 full-
time equivalent employees including cadets, 

trainees and apprentices in all areas of Council 

operations. 
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Statutory Committees 
 Council Development Assessment 

Panel 
 Building Fire Safety Committee 
 Strategic Planning & Development 

Policy Committee 
 
Subsidiaries 
Council has not formed any single Council 

subsidiary pursuant to Section 42 of the Local 

Government Act 1999.   
Council is a member of one (1) regional 

subsidiary pursuant to Section 43 of the Act: 
 
 The Central Local Government Region 

is made up of 13 councils that meet 

regularly to discuss issues and make 

recommendations to the Local 

Government Association.  The annual 

contribution $11,180.40 (GST incl). 
  
Council makes an annual contribution to the 

subsidiary.  The report of activities and the 

annual financial statements are the 

responsibility of the body, therefore the 

financial activities are not included in the 

accounts of this Council.  Reports received 

from the subsidiary are available for 

inspection at the Port Pirie Administration 

Centre. 
 
Tenders 
For the year ended 30 June 2015, a total of 

nine (9) tenders were sought for the supply of 

goods and services. 
 
Work Health and Safety 
The Port Pirie Regional Council continues to 

maintain a high standard of Work Health and 

Safety (WHS) Management. 
 
The Management Plan for Work Health and 

Safety, which had been developed pursuant 

to the WorkCover Performance Standards for 

Self Insurers, requires Council as an exempt 

employer, to set its own Work Health and 

Safety objectives based on the organisation’s 

own requirements and to integrate Work 

Health and Safety into the organisation’s 

Management Plan. 
 

The setting of this management plan is a 

systematic process which covers review of 

WHS data and statistics, and planning and 

programming of realistic and achievable 

actions, objectives and target dates for each 

plan and a commitment from Senior 

Management team to accountability and 

responsibility. 

Annual KPI Audits are undertaken by Local 

Government Association Workers 

Compensation Scheme to evaluate our level 

of compliance against the Performance 

Standards for Self Insurers.  In addition yearly 

WHS system reviews are undertaken in house 

to ensure areas that require improvement are 

being addressed. 
 
Council’s Work Health and Safety committees 

which comprise management and employee 

representatives continues to update its plan, 

policies and procedures for the use of 

employees. 
 
The committees have been assisted in their 

work by the Regional Risk Coordinator, who 

also assists other councils in the Mid North 

region. This assistance has been invaluable to 

Council. 
 
Policies and procedures are regularly reviewed 

and new procedures are introduced if 

considered necessary. 
Workplace inspections are undertaken on a 

regular basis. 
 
Council participates in the Local Government 

Association Workers Compensation Scheme’s 

Healthy Lifestyle projects and continues to 

provide annual health screenings for its 

employees. 
 
Work Health and Safety training information 

sessions are made available to employees on 

a continuing basis. 
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2014/2015 Achievements 

Award 

In 2014/15 the Council received a Heart 

Foundation Public Space and Streetscape Design 

Award for the construction of the Solomontown 

Beach Plaza. The Mainstreet SA partners 

considered it an “…outstanding result delivered 

at a very reduced cost to the local community 

due to the Government support. The project not 

only regenerated the beachfront but created a 

friendly recreation area for the township.”  

 

Community and Major Developments 

Four Commercial Warehouses, Wandearah 

Road, Port Pirie  

In 2014 Development Plan Consent was granted 

for a 1.5 million dollar project to construct four 

warehouses at Wandearah Road, Port Pirie, with 

a total building area of 14,376 square meters. 

The Council is yet to grant Building Rules 

Consent or final Development Approval for this 

project.  

 

Boat Ramp Extension, Marina Dredging and 

Boardwalk at Solomontown Boat Ramp 

The Council has commenced the application 

Responsibilities 

Planning Control 

Local Heritage 

Building Control 

Building Fire Safety Inspections 

European Wasp & Bee Control 

Mosquito Control 

Feral Bird Management 

Wastewater Assessment & Control 

Community Wastewater Management Scheme 

Community Swimming Pools 

Food Safety & Food Premises Inspections 

Health Education & Promotion 

Public and Environmental Health 

Warm Water & Cooling Tower Control 

DrumMuster Program 

Sharps Disposal Service 

Unsightly Land & Building Control 

Parking & Council By-law Control 

Dog and Cat Management 

Fire Prevention 
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process for a $5 million upgrade the 

Solomontown boat launch facility. The proposal 

will involve dredging around 5,500 cubic metres 

of earth from the riverbed in order to 

accommodate the upgrade, which will improve 

the existing ramp and mooring facilities. The 

overall project will create greater flexibility for 

users with boat launching and 

retrieval able to be performed 

in varying tide conditions. The 

proposal has undergone 

Category 3 Public Notification 

and Development Plan 

Consent is underway.  
 
New Toilet Block, Port Pirie 

Boat Ramp 
In 2015, Development Plan 

Consent was granted for the 

development of a public toilet 

at the rear of the Port Pirie 

boat ramp. The project will 

provide convenient access for 

all community members in this 

high traffic area.  
Building Rules Consent and 

final Development Approvals 

are yet to be granted for the 

development.  
 
 
 
Historic Boat and Visual 

Displays, Main Road, Port Pirie 
In March 2015, constructions commenced for the 

building intended to house an historic fishing 

vessel that is representative of the fishing 

heritage of Port Pirie. The building is located in 

the foreshore area where the majority of fishing 

activities historically and currently occur.  
 
Land Divisions 
The Council received major land divisions 

(staged) within the 2014/15 period, to create 

55 additional allotments in Kingston Road, Port 

Pirie. The creation of 30 of the allotments 

received development approval in February 2015, 

with the remaining allotments currently going 

through the Development Approval process. 
 
Development Applications 
Including the above applications, Council 

received 355 development applications during 

2014/15. These applications represent in excess of 

$19,741,561 million in development and 68 

additional allotments in the region.  
During the reporting period, 312 applications 
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were processed as Category 1 (no public 

notification), 30 were Category 2 (adjoining owner 

notification) and 13 were Category 3 (public 

notification by public notice).  

The assessment of Development Applications is 

undertaken by Council staff under delegated 

authority; however the Council Development 

Assessment Panel (CDAP) made decisions on 

17 applications. 

11 Land Division applications and 57 dwelling 

applications were received during the 2014/15 

reporting period, this compares with 15 land 

divisions and 81 dwellings for the previous 

financial year.  

 
Customer Service 
The Councils Development and Regulation 

team continue to experience a high number of 

enquiries from ratepayers and the community. 

During 2014/15 the Development and Regulation 

Department responded to approx. 2600 enquires, 

of these Animal Management enquires were the 

most prevalent.  
Enquiries are consistent with the previous financial 

year and many of these enquiries were dealt with 

either directly at the front counter or through 

telephone conversations.   
  

Council Development Assessment Panel 
 The Development Assessment Panel has the 

delegated authority of Council to function under 

the Development Act. As of June 2015 the Panel, 

consists of 3 Elected Members: Crs Debbie Devlin, 

Joe Paparella and Alan Zubrinich and 4 members of 

the public: Chad King, Fiona Barr, Ian Miller and 

Presiding Member, (vacant).  
 
The Panel meets monthly, or as required to 

consider applications for Development approval. 
 
Strategies & Policy Development 
Better Development Plan 
Section 30 of the Development Act 1993 (Strategic 

Directions Reports) requires Council to review their 

Development Plan every 3 to 5 years to addresses 

the strategic planning issues within the area of 

Council, implement the State Government Planning 

Strategy and any other policy or document 

prescribed by the regulations, whilst at the same 

time reflecting community needs and trends. 

Council is currently at the point where they are 

required to amend the policies within their current 

Development Plan and change the format to the 

new State Government Better Development Plan 

format (BDP). The BDP sets out quite clear 

Government policy whilst allowing Council to add 

local policy provisions that are unique to the Port 

Pirie Regional Council Area. As part of the 

conversion the Port Pirie Regional Council 

community will have the opportunity to have 

input into their new Development Plan when the 

document is placed on public consultation at the 

appropriate time. 

 
Dog and Cat Management 
Authority for the management of dogs and cats 

within the district is vested in Council under the 

Dog and Cat Management Act, 1995. 
 
The objectives of the Act are to encourage 

responsible ownership, promote effective 

management and reduce the public and 

environmental impact from dogs and cats. 
 
Council is responsible under the Act to receive 

registration of dogs, provide a suitable pound for 

detained dogs and the enforcement of the Act. 

During the report year, Council received 446 

complaints in relation to dogs barking, wandering 

at large, and attacking or harassing persons or 

other animals, in comparison to 450 for the 

2013/2014 year. 
Council attended to 389 reports of dogs 

wandering at large, with a total of 264 dogs 

impounded for wandering at large. Of these 67% 

were reunited with their owners, 18% were 

desexed, immunised, micro-chipped and 

rehomed, and 14% were euthanased. 
 
Dog Registrations 
During 2014/2015 Council continued to promote 

dog registration throughout the Port Pirie. A total 

of 3,656 dogs were registered during this year, 

compared to 3,784 dogs registered in 2013/2014 

within the Port Pirie Regional Council area. This 

represents a slight decrease in dog registrations 

for the 2014/15 financial year. 
 
 
 
 

The represented value of the development applications for 2014/15 
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In 2014/15, 264 dogs were impounded for 

wandering at large. Nearly three quarters 

were reunited with their owners. 

 

In association with Council’s Animal 

Management Plan, responsible pet owners 

are encouraged to properly identify their 

pets, preferably by micro-chip. This ensures 

prompt identification and return of pets to 

owners.  
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Cat Control 

Council continues to assist the community 

with the control of feral cats by offering a cat 

trap service. There were 231 cat trap requests 

during the 2013/14 period, an increase of 56 

from the previous year, indicative of a 

continuing problem. Use of this service can be 

arranged through the Council Administration 

Office. 

Council’s “By Law No.6 – Cats”, assists in 

controlling cat numbers and cats’ causing a 

nuisance, the By Law is available on Council’s 

web site. 

Cat owners are urged to collar and micro-chip 

domestic cats to identify inadvertently seized 

pets and ensure their release. In addition to 

micro-chipping of pets, Council recommends 

de-sexing of animals that are not required for 

specific breeding purposes. 

 

Litter Control 

The dumping of household rubbish within the 

Council area is a recurring problem, resulting 

in costs to the community associated with 

clean-up and disposal.  

Council has a reward program which offers a 

financial reward to any person who provides 

information leading to a successful 

prosecution for the dumping of rubbish on 

property under the control of Council. 

During the 2014/15 period, 3 expiation notices 

were issued to for illegal dumping, compared 

to 8 during the 2013/2014 year. 

 

Environmental Health 

During the 2014/15 year the activities of the 

Environmental Health Officer included routine 

compliance inspections of food premises, on-

site wastewater systems, temporary 

accommodation facilities, hairdressing and 

body piercing businesses, high risk 

manufactured water systems, swimming pools 

and infectious disease vector control/

investigations, as directed by the 

Communicable Diseases Branch of SA Health.  

 

Sharps Disposal 

Council continues to provide sharps disposal 

containers to pensioners and health care card 

holders free of charge, and to other members 

of the community for a minimal charge. 

During 2014/15 351 sharps containers were 

distributed. 

In addition, the Environmental Health Officer 

regularly patrols a number of public areas to 

collect discarded, used syringes. During the 

year approximately 200 used syringes were 

collected. 

 

Waste Control Systems 

22 On-site Wastewater Systems applications were 

approved during the year, including one new 

connection to the Napperby Community 

Wastewater Management System. As part of the 

approval process, each system is subject to three 

mandatory inspections by the Environmental Health 

Officer. 

 

Community Wastewater  Management Systems 

Council continues to operate Community 

Wastewater Management Systems (CWMS) in 

Napperby and Crystal Brook.  

The EHO regularly monitors the quality of effluent 

processed by the systems in line with the Public and 

Environmental Health (Waste Control) Regulations 

and mandatory water quality testing is performed 

each quarter by the Australian Water Quality Centre. 

High Risk Manufactured Water Systems (HRMWS) 

Cooling Towers & Warm Water Systems 

Since October 2008, when the State Government 

introduced the Public and Environmental Health Act 

(Legionella) Regulations, 41 HRMWS have been 

identified. Each system must be registered with 

Council and inspected annually. 

 

Community Swimming Pools 

There are 8 public access pools throughout the 

Region; each pool is inspected at least annually, to 

ensure safe water quality is maintained.  

 

 Food Premises Inspections 

181 routine food premises inspections were 

conducted throughout the Region during the year, 

using Australian Food Safety Assessment System, 

under the SA Food Act 2001. There were no 

significant issues discovered, and all matters were 

resolved using education and diplomacy. As an 

emerging trend, 8 new house-based food 

businesses were registered with the Council up to 

June 30 2015. 

 

Mosquito Control 

The Council engages the services of a professional 

Pest Controller to conduct its on-going eradication 

program. At present more than 27 known breeding 

sites are treated twice each year. The 

implementation of the current Mosquito Control 

Program, (commenced in 2013/14), has seen the 

average number of mosquito related complaints 

received by the Council fall from more than 300 per 

year to less than 5.  

 



 63 

181 routine food premises inspections 

were conducted throughout the Region 

during the year, using Australian Food 

Safety Assessment System, under the SA 

Food Act 2001. 

 

That’s 1 inspection every 2 days. 

 

There were no significant issues 

discovered.  
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Since the implementation of the current 

Mosquito Control Program, (commenced in 

2013/14), the average number of mosquito 

related complaints received by the Council fall 

from more than 300 per year to less than 5.  
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Reduction in the impact that fires have on the 

community; 

An educated and informed community; and 

The provision of cost-effective levels of 

community fire protection whilst maintaining a 

balance of proper land management 

“It is essential for everybody to accept that 

Bushfire Prevention is a Community 

Responsibility, Whoever owns the fuel, owns the 

fire” 

 
Role of a Fire Prevention Officer 
Each Council must appoint a suitably qualified 

Fire Prevention Officer to administer legislative 

requirements and coordinate the management 

of a fire prevention program and activities to 

mitigate risks, both on public and private land. 
 
These responsibilities include: 
 Community Education and Awareness; 
 Provide Information and Advice; and 
 Property Inspection and Enforcement. 
 
Properties are generally inspected prior to the 

fire danger season, with those requiring works 

being listed. The locations requiring works to 

develop an Asset Protection Zone (APZ) or to 

maintain an existing APZ will be issued a warning 

notice outlining the works required. Should the 

works not be completed the 105f process will be 

initiated to ensure the desired outcome.  
 
Councils Fire Prevention Officer continues to 

liaise with State Government Agencies to ensure 

that land owned by or under the care, control 

and management of State Government are also 

managed and the risks mitigated through works 

undertaken where they impact on assets. 
 
Council’s Fire Prevention Officer attended two 

instances of illegal burning during 2014/15 and 

the property owners complied with Councils 

request to extinguish the fires. Warnings were 

issued on these occasions due to the minor 

nature of the burning. 
 
Fire Permits were issued to primary producers to 

undertake stubble or broad acre burning from 11 

March 2015. A total of 41 burning permits were 

issued, all being for stubble or broad acre burns. 

Two schedule 10 permits were issued from the 13 

of November 2014 for emergency hot works at 

the wind farm and the other for railway 

maintenance works.  
 

Environmental Health Activities 

 
European Wasp & Bee Control  
Although European Wasp nest destruction 

programs continue, and are partially funded 

by SA Health, during the 2014/15 year, there 

were no nests discovered.  
 
Fire Prevention 
The term Bushfire Prevention can be 

misrepresentative, as the total prevention of 

fire is not possible, bushfires are unavoidable. 

There will always be a bushfire event, even if 

all human action could be controlled, because 

of naturally occurring events such as lightning. 

Therefore, the better term for Council’s role is 

the management, or mitigation, of fire. This 

means minimising the impact of bushfires on 

the community, and building a more resilient 

community. 
The Port Pirie Regional Council delivers 

strategies and activities that aim to protect life 

and reduce the impact of bushfires with the 

key outcomes including: 
Reduction in the frequency of fires; 

Activity Inspections Orders/ 
Warnings Comments 

Sharps 
Disposal 20 0 

351 containers – 
Approx. 200 used 
syringes collected 
from public areas 

On-Site 
Wastewate
r Systems 

66 0 
22 new systems 
installed, each 

requiring 3 
inspections 

CWMS 75 0 
Both CWMS are 

monitored & 
compliance tested 

regularly. 

HRMWS 8 8 
Mandatory 

Inspection Orders 
are issued 

annually for each 
system. 

Pools 8 0 
Public pools are 

inspected 
periodically & 

disinfection logs 
checked. 

Food 
Safety 181 0 

All food premises 
are routinely 
inspected. 

European 
Wasps 0 0

European wasp 
nests are 

destroyed by pest 
controller if 

located. 
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The Port Pirie Regional Sports Precinct is part of 

the broader strategy of Council which is to 

transform our community.  The City’s major 

employer, Nyrstar, is spending in excess of $514 

million to transform its business model and 

smelting processes which will ensure that it 

remains in Port Pirie for many years to come.  

This provides many benefits and opportunities 

for the region.  For instance, it will trigger other 

private business in the City as it will provide 

certainty over Nyrstar’s future.  In addition, it will 

also allow Nyrstar to expand its business outside 

of its traditional lead and zinc smelting into a 

multi-metals processing facility and thus allow it 

to expand in size, employment numbers and 

economic output.  The Nyrstar transformation 

will also provide significantly improved 

environmental technologies, which will 

significantly reduce lead emissions from the site.  

This will provide an opportunity to expand the 

City’s residential and business base by no longer 

having a bad reputation as a result of lead 

emissions. 

In order to maximize these opportunities, Council 

is seeking to transform the City of Port Pirie into 

an attractive residential and business base with a 

view of attracting more investment in the City.  

To achieve this, Council has set about improving 

the City’s community facilities; the appearance of 

the City, people’s perspective of Port Pirie and 

the City’s economic base.  The Port Pirie 

Regional Sporting Precinct is central to achieving 

this vision. 

The Port Pirie Regional Sports Precinct is a key 

project that will assist Council and the 

community to transform Port Pirie from an old 

industrial town, into a modern Regional Capital 

that is attractive to current residents and 

potential new residents, assist in increasing 

visitors to the City and importantly generating 

economic and social benefit to the region.  The 

project has the potential to be an economic and 

community ‘game changer’ in transforming Port 

Pirie. 

Council is proposing to build a multi-purpose 

During 2014 Council put a considerable effort into consulting with the Port Pirie sporting 

community in order to prepare plans and costings for a major redevelopment of sporting facilities 

in the City centred around the Port Pirie swimming pool, Memorial Oval and Pirie West Oval.  This 

in-depth consultation will continue during the preparation of the detailed plans; during 

construction; and during the first year of operations. 
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Council has been working to a budget of $15 

million for this project on the basis of the State 

Government providing $5 million as part of its 

election commitment to the Member for Frome; 

$5 million from the Australian Government via its 

National Stronger Regions Fund Round 2 

(application lodged July 2015); and Council 

contributing $5 million by way of loan 

borrowings.   

 

Other funding options, such as through peak 

sports bodies are currently being explored to 

enable the scope of the project to be expanded 

to cater for any additional requirements of 

individual sports beyond the base provision 

within the project and to value add to the 

project.  Preliminary discussions in this regard 

have been fruitful to date.   

 

Once Council has been notified of the outcome 

of its Round 2 National Stronger Regions Fund 

application in November 2015, it will be in a 

position to better determine the time frames for 

this project.  Subject to securing this funding, it is 

anticipated to take 12 months to refine the plans 

to enable council to tender for these works, with 

construction expected to take a further two years. 

 

 

 sporting facility. This project will facilitate the 

rationalisation of playing surfaces in Port Pirie, 

provide significantly upgraded facilities to replace 

the current ageing infrastructure, accommodate 

multiple sports, and will help to rejuvenate the 

Central Business District by bringing more sports 

to the centre of town.   

 

The proposed redevelopment in its simplest form 

will achieve the following:  

A Memorial Oval Precinct (incorporating Pirie 

West Oval) which will accommodate the existing 

sports of football, cricket and baseball; as well as 

relocating existing sports from Globe Oval and 

Savoy Park. This includes the expansion of the 

Pirie West Oval, realignment of Memorial Oval; 

new lighting to both ovals; redevelopment of the 

existing grandstand; new change rooms, canteen 

and toilets; together with a function centre and 

viewing facilities. 

A Port Pirie Recreation Centre at the existing Port 

Pirie Swimming Pool with a new amenities block, 

reception area and canteen which will also 

accommodate gymnastics, squash and 

potentially others in a multi-purpose facility. 

Decommissioning Globe Oval and disposal, 

except for a portion to be retained as open 

green space and a passive recreation area. 

Relocate Croquet. 

 

 

 

 

Author Event with Loretta Hill 
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Responsibilities 

 Maintenance of parks, gardens, reserves and playgrounds. 

 Construction and maintenance of roads, kerbs, gutters and footpaths. 

 Streetscaping including verges, median strips, street trees and roadside vegetation management. 

 Street sweeping, kerbside collection and waste management including DrumMuster. 

 Stormwater drainage construction and maintenance. 

 Maintenance of levee and tidal protection infrastructure. 

 Marine facilities including boat ramps and associated car parking, jetties, wharf and revetment wall. 

 Environment protection incorporating the management of recycled water to irrigate selected parks 

and reserves. 

 Public safety including street lighting, the road safety centre and rapid response service. 

 Traffic Management including signs, line marking and other road side furniture. 

 Private works are undertaken from time to time for individuals or organisations. 

 Operation of works depots in Port Pirie and Crystal Brook. 

 Plant and machinery purchase and maintenance. 

 Asset Management. 
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2014/2015 Achievements  

 

Waste Management 

Landfill Reclamation 

Works are continuing on the rehabilitation of 

the former landfill site with just over $465,000 

was expended on landfill capping, construction 

of drains, vegetation and monitoring in 

accordance with the Post-closure Management 

Plan approved by the Environmental Protection 

Authority.   

 

Council has been fortunate enough to be able 

to source suitable clay based material on site.  

The material is being excavated from the Magor 

Road frontage and carted via an internal haul 

road to where the material is required and then 

spread with a grader.  The large excavation will 

be become a stormwater detention basin for 

the Harris Road catchment in the future with 

the potential for water re-use being 

investigated. 
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The graph below represents the number of 

incoming transaction across the weighbridge by 

Veolia as part of the kerbside collection service. 

This represents 7% of the total incoming 

transactions over the weighbridge at the Waste 

Transfer Station. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The graph below represents incoming public 

transactions across the weighbridge. This 

represents 93% of the total incoming 

transactions over the weighbridge at the Waste 

Transfer Station.  There has been an increase in 

recycling from the general public visiting the 

waste transfer station. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Waste leaving the Waste Transfer Station is 

reported by weight (tonnes) across the 

weighbridge. 

Waste Statistics 
Overall, approximately 8,200 properties are 

serviced by the kerbside recycling collection 

service. This is made up of residential 

properties, businesses and Council 

properties. 
 
The kerbside recycling collection service is 

contracted to Veolia for a seven year period 

which is due to expire in November 2018. 

Council officers are provided with regular 

reports from Veolia detailing the number of 

bins collected and any non-conformance 

issues. 
 
On average, there has been an 80% uptake 

of Recycling (yellow bin) and a 40% uptake 

of Green (green bin) which is consistent with 

2013/14. 
 
The non-conformance issues reported by 

Veolia include: 
 Overweight bins 
 Contamination 
 Wrong bin left out 
 Bin in an unsuitable location for 

collection 
 
Council is currently working with Veolia to 

review the management of non-
conformance, in an effort to improve the 

process. Obviously, the most concerning 

issue continues to be contamination. 
 
Having said that, Council has done very little 

in the way of community education 

regarding recycling and waste management 

in general, so the overall results are pleasing.  

Council is proposing to implement a 

community engagement strategy in 2015/16 

in conjunction with Veolia to both reduce 

contamination and increase recycling. 
 
Waste Transfer Station - In 
Waste coming into the Waste Transfer 

Station is initially reviewed at the 

weighbridge office and reported in the 

weighbridge software as an incoming 

transaction. 
 
Incoming transactions can be reported in 

one of the following ways: 
 $ Value 
 Weight (tonne) 
 Quantity (number) 
 Volume 
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were removed from site which is a slight 

decrease on 2013/14. 
 
Cardboard 
Approximately 60t of Cardboard has been 

removed from site by Clare Valley Waste and 

taken to the facility at Brinkworth. Council 

renewed its two year contract in July 2015.  This 

is 10t less than in 2013/14. 
 
E-Waste 
The Commonwealth Government removed the 

Computer and Television Product Stewardship 

Scheme as at 31 December 2014.  Since then 

Council has had to pay for the removal of e-
waste from site.  Approximately 45t of E-Waste 

has been removed from site over the 2014/15 

financial year which is a slight increase on 

2013/14. 
 
Outgoing Recoverables 
Other minor items such as scrap steel and 

bottles and cans, are recycled with Pirie Bottle 

and Scrap Metal which is located next door to 

the Waste Transfer Station. 
 
Waste Transfer Station – Operations 
The current operating hours of the Waste 

Transfer Station are Monday to Friday, 10am-
4pm, and Saturday, Sunday and Public Holidays, 

10am-2pm. 
 
For the reporting period, the total number of 

transactions over the weighbridge were 18,272 

which is an increase from 16,828 in 2013/14. 
 
The breakdown of these transactions is as 

follows: 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

An interesting point to consider is the 

relationship of the volume of waste 

compared with weight. For example, in an 

outgoing load there can be up to 25t of 

general waste per truck, but only 16t of 

recyclables per truck. 
 
Waste Transfer Station - Processing  
Some waste can be processed on site and 

reused by Council. Approximately 3,000t of 

green waste has been shredded by a 

contractor for re-use on site as part of the 

remediation of the landfill. Approximately 

10,000t of construction and demolition waste 

material has been crushed by a contractor 

into material suitable for road making. This 

material will be used as road base on 

Council’s road construction projects. 

Approximately 5,000t of clean soil has been 

received. This is suitable for re-use, either 

mixed into road base material or as clean fill 

on site. 

Approximately 330t of asbestos was received 

and buried on site in accordance with the site 

operating license. 

Other waste can be processed on site but is 

then sent to landfill offsite. Mattresses and 

lounges are shredded by Council site staff 

and tyres are shredded by a contractor 

before being sent to landfill.   
 
Waste Transfer Station - Out 
Council has a number of contracts in place 

for the transport and disposal of waste from 

the Waste Transfer Station. 

General Waste  
Council has a contract with Transpacific 

Industries to transport general waste to a 

landfill at Inkerman. The contract is a three 

year contract due to expire in July 2016, with 

an optional renewal of two years. For the 

period the reporting period, approximately 

7,885t of General Waste was removed from 

site and sent to landfill which is a slight 

increase on 2013/14. 

Recyclables 
Under the same contract, Transpacific 

Industries also removes the recyclables from 

the Waste Transfer Station and transports 

them to VISY at Wingfield. For the same 

period, approximately 1,230t of Recyclables  
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Community Consultation and Education 
 
Clean Up Australia Day 
Clean Up Australia Day was held in Sunday 1 

March 2015, with approximately 20 

volunteers attending.  The target areas for 

the clean up included Solomontown Beach, 

the Skate Park, Solomontown Boat Ramp, 

Memorial Park and David Park at the rear of 

the basketball and netball complex. 
 
Council offered half price dumping for 

domestic waste at the Port Pirie and Crystal 

Brook Transfer Stations for Clean Up Australia 

Day, which proved very popular with the 

general public. 
 
Parks and Recreation 
Tree Planting 
Tree planting has been conducted 

throughout the region, including street trees 

and feature trees in various parks. Tree 

watering was heavily undertaken in response 

to a long dry summer which caused a 

number of the newer street trees to suffer. 
 
National Tree Day 
National Tree Day is an important event 

which helps green the environment.  This 

event continues to be successful with an 

increasing number of participants taking part 

each year. 
 
National Tree Day was held on Sunday 27 

July 2014 and tree planting took place within 

the waste site on Magor Road.  The area 

identified for tree planting will provide a 

buffer between the adjoining property and 

the proposed area for excavating soil 

material to be used to rehabilitate the closed 

landfill.  500 trees were planted by about 20 

volunteers.   
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Waste Transfer Station Tours 

Tours of the Waste Transfer Station 

have been undertaken by interested 

schools and community groups.  

However, it is hoped with the 

implementation of a community 

education program in 2015/16 that the 

interest in site tours will increase. 
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Park Garden Beds 

A number of garden beds have 

been replanted across the 

region. The key focus of this 

program has been to revitalise 

and provide more colour, to 

achieve a greater visual appeal. 
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Playground Replacements 
A new playground was installed at 

Threadgold Park to replace outdated 

equipment.  
 
New softfall and edging was installed at the 

Napperby playground on Sixth Street. 
 
Napperby Playground 
Repairs were carried out to the artificial turf 

softfall to the playground at Flinders View 

Park. 
 
Solomontown Beach Shade Sails 
New shade sails were installed at 

Solomontown Beach were installed to replace 

the previous shade sails that were damaged 

due to vandalism. 
Lions Park Shade Structure 
 
A new shade structure was installed at Lions 

Park to replace the shade sail that was 

damaged due to vandalism. 
 
Bowman Park Shelter 
Following on from the installation of a new 

BBQ in 2014/15 by the Bowman Park 

Management Committee, Council installed a 

new shelter. 
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Nelshaby Reservoir Bird Hide 
The bird hide at Nelshaby Reservoir was 

repaired by Boystown in a partnership 

between Council and Pirie District 

Development Association. 
 
Cemeteries 
 
Port Pirie Cemetery  
The Port Pirie cemetery continues to be 

extended with new beams and roadways 

constructed.  Roses were also planted to 

finish off the previously extended area. 
 
Irrigation 
New irrigation systems were installed at the 

Port Pirie Cemetery.  This is particularly 

important as the existing irrigation 

infrastructure was failing and as a result the 

landscaped and lawned areas were dying off.  

Just under $100,000 was expended replacing 

the irrigation system including updated 

technology controlling the system.  The 

landscaped and lawned areas can be 

updated in 2015/16.  
 
Warnertown Cemetery 
A new shelter was installed at the 

Warnertown Cemetery. 
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Depot Administration Office – New Verandah 

 

T&A Car Park 
A number of improvements were carried out at 
the T&A car park to improve the entrance into 
the precinct. 
 
The roof to the canopy was replaced. 

 

 

The car park was reconfigured to improve 
drainage and to allow for larger vehicles such as 
caravans and motorhomes of tourist wanting to 
access the T&A Centre to gather information on 
the attractions of the Port Pirie Region. 

 

Aerodrome 
A number of projects were completed at the 
aerodrome. 
 
The fencing has been replaced. 

 

The hanger has been painted. 

 

The aerodrome hanger before painting 

 

The aerodrome hanger after painting 

 

Property Improvements 

Council Depot Crib Room Decking 
The timber decking around the Council depot 
crib room was replaced with a recycled plastic 
decking product. 
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 Napperby Playground toilet – Interior & 
Exterior 

 Port Pirie Beach Toilet – Interior & Exterior 
 Woodward Park Toilets – Interior & 

Exterior 
 City Park Toilets – Interior 

Road Construction and Maintenance 
As a result of good asset management practices 
and Council’s strong financial position, Council 
has been able to increase the budget allocation 
to the capital renewal of the road network both 
sealed and sheeted. 

Road Resealing  
In 2014/15 just under $1.5 million was expended 
on resealing roads throughout the Council area.  
The road resealing program is made up sprayed 
bituminous seal (75%) and asphalt resurfacing 
(25%).  
With regard to sprayed bituminous surfacing the 
method that is used is to spray a calculated 
amount of bituminous liquid onto the road and 
then spread a layer crushed aggregate over the 
top.  In most cases this is carried out in two layers 
with progressive smaller stone in the second 
layer. 
With regard to asphalt resurfacing the method 
used is to profile off and remove the existing 
asphalt surface and lay a new asphalt surface over 
the existing pavement.   
As part of the resealing program the kerb and 
water table was repaired as required and in some 
cases the road surface was required to be 
patched in preparation for the resealing works.   
The map below shows the network coverage of 
the road resealing program for the city area of 
Port Pirie for the 2013/14 and 2014/15 financial 
years. 

 
 
Road Safety Centre 
The roof to the main building at the Road 
Safety Centre was replaced. 

 
The Road Safety Centre roof before 
replacement. 

 
The Road Safety Centre roof after replacement. 
Note that the fence is programmed for 
replacement in 2015/16. 

 

Building Maintenance 
Maintenance was also undertaken on a 
number of Council’s buildings.  In 2014/15 the 
following buildings were painted as 
programmed maintenance. 
 

2013/14 42.4km $1.595million 

2014/15 35km $1.477million 
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assessed on the basis of accident history and the 
results any road improvements would have on 
reducing the incident of accidents. 
Council received notification that it had been 
successful in securing the grant in July 2013 and 
the Funding Deed was signed in November 2013.  
Planning and design for the road realignment 
considered service relocations, native vegetation 
clearance, land acquisition and the detailed 
design and documentation for construction. 
Construction commenced on 2 February 2015 
and was completed around 29 May 2015.  The 
total project cost was just over $1 million. 
The total length of reconstruction was 
approximately 2.6km.   
The construction of the road realignment has 
been completed to a high standard which is 
expected for a high order road such as this and in 
such close proximity to the National Highway. 
This 2.6km length includes almost 0.5km of side 
road re-construction.  The side roads have been 
constructed to an equally high standard to ensure 
improved driver safety and reduced conflict by 
minimising the entry points onto Abattoirs Road 
in a high speed environment. 
Road Resheeting 
In 2014/15 just under $800,000 was expended on 
resheeting rural roads.   
 
Warnertown fence 
A new fence was installed to the parking area at 

Warnertown in front of the Flinders Rest Hotel to 

act as a safety barrier to the National Highway 1. 

Other roads resealed in the rural area include: 

 
Road Reconstruction 
Abattoirs Road was divided into two segments 
due to the different improvements required to 
the two sections, being: 
 the 2km section of Abattoirs Road from 

National Highway 1 to just past Waits 
Road; and, 

 the 8km section from 2km west of 
National Highway 1 to Spencer 
Highway. 

Planning commenced in November 2012 with 
two funding applications being submitted 
under DPTI’s Black Spot program. 
The funding application for the realignment of 
the curves was successful under the proactive 
stream.  This means the application is based 
on the road improvements aimed at 
preventing accidents.   
The funding application for the widening of 
the straights was not successful under the 
reactive stream.  This means the application is 

Road Name Road Section Length 

(m) 

Abattoirs Road 
2100m West of Waits 

Road to Clover Field 

Gate 
3591.5 

Catholic Road Eyre Road Ex to 

Weston Road
203.8 

Claridge Road 21m South of Eyre 

Road to Eyre Road 21.3 

Colton Street Musgrave Street to 

Forgan Street 103.3 

Ellis Street Augusta Highway to 

Railway Crossing 204.4 

Ewbank Street Bowman Street to Barr 

Street 183.2 

First Street Sixth Street to Seventh 

Street (Koolunga) 108.7 

Flinders Rest 

Pub Road 
Grevace Street to 

Quarry Road 149.4 

Greig Road Frith Road to end of 

Kerb 230 

John Street Binney Road to 

Flinders Street 138 

Second Street Sixth Street to Fifth 

Street (Koolunga) 108.5 

Seventh Street Tenth Street to Goode 

Road (Port Pirie) 174.2 

Wandearah 

Road 
5.0km West of Spencer 

Highway to 6.1tk West 

of Spencer Highway 
1142.2 
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Road Maintenance 
Road maintenance activities were undertaken 

across the whole of the Council area.  Activities 

undertaken included: 
 
 Sealed road patching and maintenance 
 Repair of edge breaks to sealed roads 

in the rural area 
 Unsealed road maintenance with 

grading and rolling 
 Patrol grading in the rural area 
 Patching of unsealed roads where 

necessary 
 
Footpath Works 

Urban 
Major capital works in the CBD were deferred 

pending Council’s ability to secure funding 

towards the implementation of the master 

plan to revitalise the CBD. 
 
General maintenance was undertaken across 

the region to repair damaged sections of 

footpath to remove trip hazards and to 

replenish crusher sand where required. 
 
In particular the focus was around school 

zones with inspections undertaken during 

holidays of surrounding areas and footpath 

repairs undertaken to limit disruption during 

term times. 
 
A number of new pram ramps were installed 

to ensure improved connectivity and access 

across the footpath network. 
 
Rural 
In the rural area the footpath work focused 

continuing the sealed footpath network in 

Crystal Brook and Napperby.  
 
A new sealed footpath constructed in Brandis 

Street between Cunningham Street and 

Bowman Street.  
 
A new sealed footpath was constructed in 

Oaks Road in front of Napperby Primary 

School. 
 
 
 
 
 
 

2014/15 33km $745,000 



 

 84 

 

 

 

 

 

 

Crystal Brook Walking Trail 

The first stage of the Crystal Brook Walking 

Trail was completed with approximately 

$50,000 was expended on construction. 
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Kerb Works 
General maintenance was undertaken across 

the region to repair damaged sections of kerb 

and water table to remove trip hazards and to 

improve surface water flows where required.  

Due to an increase in capital renewal of the 

kerb and water table, there has been a 

reduction in maintenance works required. 
 
Alpha Terrace 
The kerb and water table was replaced along 

the eastern side of Alpha Terrace between 

King Street and Prince Street 
 
The road edge was excavated prior to new 

kerbing being laid.  Once the new kerb was 

laid an assessment was made of the remaining 

trees and due to the narrow width of the 

footpath and the location of the overhead 

electricity wires,  it was determined that trees 

needed to be removed.  Following this the 

footpath was levelled and sealed.  Road 

shoulder was reinstated with asphalt to match 

existing road levels to the new kerb. 
 
 
Ingerson Street 
The kerb and water table was replaced along 

both sides of Ingerson Street between 

Knapman Street and Butterick Street.   
 
A number of mature bottle brush trees were 

removed for the length of the road section 

which were causing damage to the kerb and 

the reason that the kerb required replacement. 
 
The road edge was excavated prior to new 

kerbing being laid.  Once the new kerb was 

laid the footpath was levelled and covered 

with crusher sand.   
 

Ingerson Street was also resealed as part of 

the reseal program. 
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catchments previously identified in the Port Pirie 

Stormwater Management Plan (2009) as follows: 

 

 Deadhorse Creek and City Centre 

Catchment (Tonkin Consulting) 

 Wandearah Road Catchment (Tonkin 

Consulting) 

 Alpha Terrace Catchment (Tonkin 

Consulting) 

 Harris Road Catchment (FMG Engineering) 

 South West Drainage Scheme (Tonkin 

Consulting) 

 

Consulting engineering companies were engaged 

to review the Port Pirie Stormwater Management 

Plan, carry out further investigations and 

calculations in order to come up with a range of 

options to improve the capacity and operations of 

the stormwater assets which in turn will result in 

improved flood protection and hydraulic 

performance.  A cost benefit analysis of the 

options presented enabled a preferred option for 

each catchment to be designed for future 

implementation. 

 

The resulting studies will be used to inform the 

future stormwater needs for the Port Pirie City 

and the required investment to implement the 

works identified will be included in the review of 

the Long Term Financial Plan and Ten Year 

Capital Works Program. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Stormwater Management 
 

Drainage Maintenance 

Various minor maintenance projects were 

undertaken across the urban area of Port Pirie 

Regional Council. 

 

Council staff worked with pipe cleaning 

contractors to clear side entry pits and pipes in 

various locations. In some locations these 

drains also had CCTV cameras put through 

them to view any subsidence or blockages. 

 

Repairs and maintenance has been 

undertaken of side entry pit lids and frames to 

ensure that the 

 

Tide valves have been inspected and repaired. 

Council worked with contractors to clean tide 

valve pits.  The tide valves in the river were 

inspected by a diving contractor. 

 

Regular inspections of the tide valves and pits 

are also undertaken upon receiving advance 

warning of a storm or tide surge from the 

Bureau of Meteorology or State Emergency 

Services. 

 

Drainage Studies and Investigations 

Following the assessment of stormwater assets 

in 2013/14, significant funding was invested in 

a number of important studies were 

undertaken in 2014/15 on a number of the  
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Plant and Equipment 

Plant Replacement Program 

Council allocated about $750,000 to replace 

plant and equipment.  As part of Council’s 

plant replacement program, the following 

items of plant were purchased: 

 

4x4 Dual Cab Utility with Canopy 

This vehicle is used by the Manager 

Operations.  Smith’s Spencer Motors was 

awarded the supply and delivery of one 

Mitsubishi Triton GLX for the changeover price 

of $32,763.64 (ex GST).  No photo available 

 

6x4 Tipper Truck   

This truck replaced Council’s existing 1995 

ACCO 2350E 14 tonne tipper and is used 

extensively by all work groups involved with 

road construction and maintenance.  North 

East Isuzu was awarded the supply and 

delivery of one Isuzu Giga for the changeover 

price of $144,070 plus on road costs (ex GST). 

 

Dual Control Sweeper  

This sweeper replaced Council’s existing 2008 

MacDonald Johnston VT605.  Bucher 

Municipal was awarded the supply and 

delivery of one MacDonald Johnston VT651 for 

the changeover price of $224,898.14 plus on 

road costs (ex GST). 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Tipper Truck with Tool Locker 

This truck replaced Council’s 2003 Holden 

Rodeo and is used by the Parks and Recreation 

crew for a wide range of general duties.  

Daimler Trucks was awarded the supply and 

delivery of one Mitsubishi Canter 515 Demo 

Unit for the changeover price of $35,079.00 (ex 

GST).   
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Tipper Truck with Tool Locker & Sign Rack 
This truck replaced Council’s 1997 Mazda 

Tipper and is used by the Rural Construction 

and Maintenance crew for a wide range of 

general duties.  North Point Hino was awarded 

the supply and delivery of one 500 Series FC 

1022 for the changeover price of $68,776.00 

(ex GST).   
 

4x4 Dual Cab Utility   
This vehicle is used by the Rural Construction 

and Maintenance Supervisor.  North Point 

Ford was awarded the supply and delivery of 

one Ford Ranger for the changeover price of 

$23,809.13 (ex GST). 
 

4x2 Single Cab Utility (High Rider)   
This vehicle is used by the Parks and 

Recreation crew.  Smith’s Spencer Motors was 

awarded the supply and delivery of one 

Mitsubishi Triton for the changeover price of 

$19,021.83 (ex GST). 
 

Wood Chipper   
This wood chipper replaced Council’s 1998 

Bandit 150 wood chipper and is used by the 

Parks and Recreation crew.  Mulch produced is 

reused on Council’s garden beds in various 

areas.  Vermeer Sales & Service was awarded 

the supply and delivery of one Vermeer BC 

1200XL for the changeover price of $51,255.00 

(ex GST).   
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Boating and Fishing Committee. 

The official opening of the upgraded boat 

launching facilities was combined with the 

Blessing of the Fleet celebrations on Sunday 14 

September 2014.  The event was well attended 

with the official duties of the opening ceremony 

were conducted by Mayor Brenton Vanstone and 

the Honorable Geoff Brock MP. 

 

The upgrade of the boat launching facilities 

precedes the proposed dredging of the Pirie River 

programmed for 2015/16. 
 

Asset Management  

Council’s Asset Management team continued 

mapping all of Council’s assets using 

geographical information system (GIS), MapInfo 

and linking to documentation such as plans, 

specifications and photos. 

 

Using specialist asset management software, to 

analyse the asset data, further work has been 

done to update the road assets including kerb 

and footpath.   
 

The focus of this financial year was transport 

assets, with significant improvement made to the 

accuracy of the asset data particularly relating to 

roads, kerbs and footpaths.  This culminated in 

the updated information being imported into the 

new system and re-valued. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Marine Facility Improvements 

Council continued with the improvement of its 

Marine Facilities.  More specifically, Council 

was successful in its application for funding 

from the SA Recreation Boating and Fishing 

Committee for the replacement and upgrade 

of the boat launching facilities at 

Solomontown.   

 

The project was to replace the existing boat 

ramp pontoon as it was at the end of its useful 

life and therefore presented a potential risk to 

the safety of the users and the public in 

general.  The facility was assessed by a marine 

engineer to determine its condition and a 

proposal for replacement.   

 

Based on their recommendations the existing 

boat launching facilities were removed and 

upgraded to be two fingers of floating 

pontoons servicing three lanes for boat 

launching.  The each floating pontoon finger is 

secured with piles and an aluminum gangway 

connected to a concrete abutment.  New 

sensor solar lights are attached to the top of 

the piles to provide light for boat launching in 

the dark. 

 

The total project cost was about $360,000 with 

50% funding provided by the SA Recreation  
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Achievements 

 Unqualified Audit Report; 

 Adoption of Annual Business Plan, Budget 
and Rates; 

 Budget Reviews completed each quarter; 

 Review and adoption of Council’s fees and 
charges. 

 Second year application of new rating 
strategy;  

 Revaluation of roads, kerbs and footpaths;  

 Review and development of financial 
policies and procedures; 

 Review and improvement of Internal 
Financial Controls; 

 Review of Audit Committee performance 
and work planning; 

 Development of internal intranet; 

 Financial induction of Elected Members; 

 Development of various in-house 
databases; 

 Processing, archiving and records 
management of current and historical 
documents and data; 

 Construction of new records storage 

facility. 

 

 

 

Responsibilities 

“To provide financial, information and 

customer services of a high quality in 

support of the general operations of 

Council”. 

 

 Financial Management and 

Reporting 

 Property Information, Rate and 

Service Charges 

 Annual Budget and Reviews 

 Long Term Financial Planning and 

Strategy 

 Investments and Loans 

 Accounts Payable and Receivable 

 Internal Control and Audit 

 Information Technology and 

Communication Systems 

 Records Management 
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generally monitor the progress and cost of all 

programs and activities against those adopted in 

the Annual Budget. 
 
Investments 
Council’s Investment Policy was developed to 

meet the requirements of Sections 139 and 140 of 

the Local Government Act 1999, to ensure the 

integrity of investments and to monitor the 

performance of the investment portfolio within 

policy guidelines. 
 
The main objectives of the policy are to protect 

funds and to maximise returns within an 

acceptable and prudent level of risk.  The Budget 

objective to maximise investment revenue is 

supported by the strategy to monitor the level of 

funds, and to transfer temporarily surplus funds 

to higher interest return investments.   
 
Surplus funds are invested with the Local 

Government Finance Authority for high levels of 

return with low risk exposure, minimal transaction 

costs and easy access.   
 
Loans 
Council maintains modest borrowing liabilities 

compared to most other Councils and industry 

averages. Its seven outstanding loans were all 

borrowed from the Local Government Finance 

Authority. 
 
Loans are used to finance shortfalls in cash 

required to fund the Annual Budget, consistent 

with the Council’s long term financial strategies. 

A mixture of fixed term loans and cash advance 

debentures is used to minimise financial risk by 

providing a variety of repayment terms and 

interest rates. 
 
Council also lends funds to community groups, 

generally to improve facilities located on Council 

property. Council has a policy to recover market 

interest rates on such loans, which may be 

financed through the Local Government Finance 

Authority or internally. 
 

 

 

 

 

 

 

 

Financial Plan And Budget 
The Strategic Plan adopted by Council is 

supported by a Long Term Financial Plan, as part 

of an integrated suite of plans to guide the future 

of the Council.  The plans incorporate the many 

changes both within Council and Local 

Government and address the long-term 

sustainability of the Council.   
 
Changing economic conditions, rate policy 

review, State and Federal Government plans and 

legislation, all influence financial planning and 

impact on the ability of Council to deliver 

services to the community.  The Long Term 

Financial Plan provides a high level financial 

framework to enable Council to meet required 

service levels and to manage and maintain its 

wide range of community assets. 
 
The Long Term Financial Plan was reviewed and 

updated along with the Asset Management Plan 

and associated Capital Works Program for the 

period 2013-2023. The plans were adopted by 

Council in July 2013 following public consultation. 

The Long Term Financial Plan provides for a 

sustained operating surplus from 2015, modest 

levels of borrowing and a capital works budget 

of $93 million.   
 
Council also implemented the second year of its 

comprehensive review of its rating structure, 

which introduced land use rating to all properties 

outside of Port Pirie city. CWMS and waste 

management service charges were reviewed and 

applied to cover the actual cost of effluent 

disposal and waste collection and disposal from 

users of these services. 
 
Annual Budget 
The Annual Budget is developed within the 

guidelines of the Budget Objectives Plan and 

Treasury Policies.   
Aims include:  
Operating result to be positive; 
Expenditure on the renewal and replacement of 

existing assets to be equal to or greater than 

annual depreciation expenses; 
Emphasis on seeking grant funds for projects; 
Emphasis on User Pays Policy. 
 

Review of the Budget 
Council conducts a formal Budget Review as at 

the end of September, December and March.  

The purpose of these reviews is to provide the 

opportunity for a major examination of budget 

amounts allocated for operating activities, to re-
assess allocations for capital projects and to 
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Crystal Brook Patchwork and Quilters Hire of Crystal Brook Institute - 9th, 10th and 11th April 2015 $450 

Port Pirie Relay for Life Hire of Memorial Oval, lighting, cleaning of toilets, rubbish bin 
delivery and collection $1,750 

Crystal Brook Community Recreation Centre Inc Crystal Brook Recreation Centre Extension $5,000 

Port Pirie Regional Gymnastics Academy Port Pirie Gymnastics Invitational event  on 4th -6th October 2014 $5,000 

Mundoora Community Progress Assoc Reimbursement of Development application fees - 354/180/14 $159 

Port Pirie Harness Racing Club Inc 2014 Port Pirie Talent Quest - 10th -12th October 2014 $500 

Crystal Brook Motorcycle Club 2014 SA State Motocross Championships - 6th-7th September 2014 $3,500 

Crystal Brook Motorcycle Club 2014 SA State Motocross Championships - 6th-7th September 2014 $1,000 

Port Pirie Bowling Club 2014 Spring Bowling Carnival in September 2014 $1,000 

Crystal Brook Bowling Club Inc Roof Repairs and New Air-Conditioners at Clubrooms $3,000 

Pirie Ranges Triathlon Club Port Pirie Triathlon event on 16/11/2014 $2,400 

Port Pirie Regional Art Gallery Gallery LED lighting upgrade $3,000 

The Mid North Positive Mental Health Assoc Musical event celebrating the year - held 3/10/14 $300 
Port Pirie Night Baseball League Fibreglass Ptichers Mound $1,000 

Apex Club of Crystal Brook Hire of Crystal Brook Institute - 30/11/2014 - Fundraiser $200 

Rotary Club of Port Pirie Rotary Memorial Park Shelter Project $5,800 

Crystal Brook History Group Hire of Crystal Brook Institute - 2/3/15 - Fundraiser $200 
Crystal Brook Netball Club Hire of Crystal Brook Institute - 27/3/2015 - Fundraiser $346 

Crystal Brook RSL - Sub-Branch Hire of Crystal Book Institute - 18/4/2015 - 100 years of Gallipoli 
celebration $200 

Port Pirie Rifle Club Inc Upgrade dirt access road at rifle range $4,000

Port Pirie Motorcycle Club Inc
Use of Council watercart and driver - Easter Motocross event - 3rd-

4
th
 April 2015 $1,500 

Port Pirie Motorcycle Club Inc 2015 Prince and King of the Gulf Motocross spectacular (Inc SA 
Womens Cup) - 4th - 5th April 2015 $1,000 

Crystal Brook Scout Group Grading of parking area and shoulder of road at front of club house $2,600 
Port Pirie Harness Racing Club Inc Port Pirie Pacing Cup event - 18/4/2015 $1,000 
Port Pirie Youth Sector Network Muso Magic event to be held - 1st - 2nd April 2015 $3,000

Lions Club of Port Pirie Inc District Convention event to be held 16th-17th-18th October 2015 $2,000 
Port Pirie Harness Racing Club Inc Port Pirie Talent Quest and Workshop to be held 9th - 11th October 

2015 $500 
Make-A-Wish Port Pirie Branch Fun/Run/Walk on Sunday 3/8/2015 (Private Works) - Traffic 

Management $900 

Crystal Brook RSL - Sub-Branch RSL Hall Rejuvenation project - 31 Brandis Street Crystal Brook $1,000 
Mundoora Community Progress Assoc Sealing of the floor at Mundoora Soldiers Memorial Hall $1,430 

SA Watch - Crystal Brook Police Hire of the Crystal Brook Institute - 25/6/15 $150 
Pirie District SAPSASA Hire of Memorial Oval - 31/7/15 $560 

Greek Orthodox Community of Port Pirie SA Inc 90th Birthday Celebrations - 4th and 5th July 2015 $5,000 
Broughton Plains Heritage Society Inc Waive Council Development fees for proposed new shed $567 

Port Pirie Bowling Club Inc 28th Annual Bowling Club Spring Carnival - September 2015 $1,000 

Community Assistance 
The following allocations were made from Council’s Community Assistance Fund and from its general revenue during 
2014/15 : 
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Introduction 

The Council adopted its 2014/15 Annual 

Business Plan in July 2014 as part of the 

Annual Budget process. The Annual Business 

Plan outlines the services, programs and 

projects for the coming year and has strong 

links to the Council’s Strategic Plan and other 

long term plans and policies. 

 

At the end of each financial year the Annual 

Financial Statements  are prepared. The  

independent audit was conducted by Dean 

Newbery and Partners, Chartered 

Accountants, to form an opinion according to 

Australian Accounting Standards and other 

statutory requirements, as to whether the 

statement form a fair view of the operations 

and the financial position of Council for the 

year ended 30 June 2015. 

  

The audited Statements for the year were 

reviewed and endorsed by Council’s Audit 

Committee at its meeting held on 21 October 

2015, and subsequently presented to Council.   

  

The full version of the 2014/15 Annual 

Financial Statements is included as an 

attachment to the Annual Report. 

 

Operations 

Council achieved an operating surplus of $1.18 

million in 2014/15 compared to $2.47 million 

deficit in 2013/14. The recent surplus was 

largely due to the advance payment of 

financial assistance grants for 2015/16. 

 

The following charts show the operating 

revenue sources and expenditure categories 

for 2014/15. 

 

The primary reasons for the change in 

operating result from the previous year are 

provided as follows: 

 

 Increased financial assistance grants 

$1.97million; 

 Increased rate revenue $1.18 million;  

 Landfill remediation liability $1.27 

million;  

 

Full details of operating income and 

expenditure are presented in Notes 2 and 3 of 

the 2014/15 Annual Financial Statements.  
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Council achieved an operating surplus of 

$1.18 million in 2014/15 compared to $2.47 

million deficit in 2013/14.  

 

The recent surplus was largely due to the 

advance payment of financial assistance 

grants for 2014/15 
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wastewater management schemes ($0.72 million), 

infrastructure funds ($2.22 million) and for other 

minor purposes ($0.23 million). 
 
Net Current Assets 
The total amount of cash and equivalents held at 

30 June 2015 was $4.48 million and outstanding 

receivables were $3.2 million. The amount of 

funds held was high due to the advance payment 

of financial assistance grants. 

 

Non-Current Assets 
The value of non-current assets increased from 

$213 million to $231 million due to a revaluation 

of the road, kerb and footpath assets.   

 

Long term asset management and planning 

continues to be a major focus for Council. 

Infrastructure assets are being reviewed to ensure 

that data is current and accurate, to enable 

further assessment of service levels required by 

the community. Council is committed to 

maintaining and upgrading its infrastructure, 

property, plant and equipment at serviceable and 

sustainable levels.  

 

Liabilities 
Council’s liabilities consist of accounts payable, 

borrowings and a provision to remediate its 

landfill depot and to allow for post-closure costs. 

The landfill provision was reduced following 

payments of $0.47 million during the year, 

however the total liability was revised to $2.81 

million as at 30 June 2015. 
 

Capital Expenditure 
Capital works undertaken in 2014/15 amounted 

to $0.68 million for the construction of new 

assets and upgrade of existing assets, while 

$4.9 million was spent on renewal and 

replacement of existing assets. Major projects 

undertaken during the year included: 
 
 Road reconstruction and resealing $1.7 

million; 
 Rural road resheeting $0.72 million;  
 Stormwater drainage $0.877 million; 
 Building improvements $0.17 million  
 New and replacement plant and 

vehicles $0.97 million; 
 Solomontown Boat Ramp completion 

$0.16 million. 
 
The capital program was supported by grant 

funds of $0.8 million from the Federal and 

State Governments. 
 
The graph below compares capital 

expenditures on new and existing assets 

against depreciation in recent years. 
 
Financial Position - Equity 

Council’s equity (net current assets) has 

increased from $206 million to $228 million as 

at 30 June 2015. The primary reasons for this 

increase are: 
 
 Increased cash reserves $4.29 million; 

and 
 Increased asset valuation $19.37 million; 
 
Reserve funds were held for community 



 

 97 

 

 

 

 

 

 

 

 

 

Financial Sustainability 
Council’s financial sustainability is measured by 

three key financial indicators.  
 
The Operating Surplus Ratio  
The Operating Surplus Ratio expresses the 

operating surplus (or deficit) as a percentage 

of rate revenue. Council had a operational 

surplus of 8% for the first time in many years, 

following an operational deficit in the previous 

year, largely due to the recommencement of 

advance payments of financial assistance 

grants.  The Adjusted Operating Surplus Ratio 

(excluding advance grant payments) however 

indicates a ratio of -7% which continues the 

recovery trend of recent years (as shown in the 

graph on the right).  
 
Council has set a target to produce a surplus 

in 2016 and to increase its surplus in future 

years to create the capacity to self fund rather 

than borrow for essential works.   
 
Council has set a target to produce a surplus 

in 2016 and to increase its surplus in future 

years to create the capacity to self fund rather 

than borrow for essential works.   
 
The Net Financial Liabilities Ratio  
The Net Financial Liabilities Ratio expresses 

Council’s total liabilities less financial assets as 

a percentage of its operating revenue. The 

graph on the right reflects low debt overall, 

which has been offset by increased cash 

holdings. Council has nominated a target 

range of 30% to 70% for this indicator.  
 
The Asset Sustainability Ratio  
The Asset Sustainability Ratio expresses net 

capital expenditure on renewal and 

replacement of existing assets against that 

planned in its Asset Management Plan (prior 

to 2014 against depreciation). The graph 

below shows that Council is maintaining 

progress to increase its commitment to renew 

existing assets. Council’s Asset Sustainability 

Ratio target range for the next five years is 

100%, to align with its long term Asset 

Management Plan. 

 

 

 

 

 

Max Target Max Target

Min Target 

Operating Surplus Ratio 

Max Target Max Target

Min Target 

Net Financial Liabilities Ratio 

Min Target 

Asset Sustainability Ratio  
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Overall, Council’s performance continues to be 

encouraging, in that its operating result is 

improving over time, its net financial liabilities 

are still very manageable and its future 

commitment to renew and replace existing 

assets is high.  

 

The Long Term Financial Plan 2013-2023 

provides the framework for Council to reach 

and maintain financial sustainability. The Plan 

along with the Asset Management Plan and 

Capital Works Program, provides the following 

strategies to ensure the Council’s ability to 

provide the infrastructure, facilities and 

services required by its community: 

review of rating systems for equity and 

consistency; 

 applying user pays principles where 

appropriate; 

 reducing operating expenditure where 

possible; 

 increasing capital commitment to 

existing assets; 

 reducing and prioritising construction of 

new assets; 

 seeking and maximising external 

funding of new assets; 

 improving asset data and management; 

and 

 determining sustainable asset service 

levels. 

 

Further detail on financial indicators can be 

found in Note 15 of the 2014/15 Annual 

Financial Statements. 
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For the Financial year ended 
30 June 2015 
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PORT PIRIE REGIONAL COUNCIL 
Head Office 
115 Ellen Street, Port Pirie SA 5540 
Postal Address:  PO Box 45, Port Pirie SA 5540 
Tel:      (08) 8633 9777 
Fax:     (08) 8632 5801 
Email:  council@pirie.sa.gov.au 
 
Works Depot 
08 8633 9666 
Crystal Brook Rural Office 
08 8636 2150  
Port Pirie Regional Library 
08 8632 1649  
Port Pirie Tourism & Arts 
08 8633 8700 
 
Photographs use in this report are by:  
Photography by Dale 
www.phtographybydale.com.au 
Hip Photography 
www.hipphotography.com.au 
and various images by Port Pirie Council Staff 
 
Port Pirie Sports Precinct images by: 
Dasharchitects 
www.dasharchitects.com.au 
 
Annual Report design and layout by Dean 

Begley, Port Pirie Regional Library 
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