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Total Population  17,625 

Total Area  1,761 sq kms 

Number of Rateable Properties  10,171 

Total Road Network  1,309 kms 

Sealed Roads  315 kms 

Unsealed Roads  994 kms 

Number of Electors  12,679 

Total number of Elected Members, including the Mayor  10 

Number of Staff FTE  99.4 

Total Revenue  $30m 

Value of Infrastructure Maintained  
Infrastructure $232m 
Total Assets $244m 
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Port Pirie Regional Council – ANNUAL REPORT 2015 - 2016 

 

Following is an excerpt from Council’s Strategic Plan and highlights Council’s Vision, Mission, Core Values 

and Key Goals that it is aiming to achieve. 

 

Vision 
 
To promote a quality lifestyle in a dynamic and prosperous region. 
 
Mission 
 
A progressive organisation delivering to our customers high quality value for money services that 
meet their diverse needs. 
 

Core Values 
 
Port Pirie Regional Council is committed to the following core values: 

 Professionalism - Ensure Council is skilled, knowledgeable, experienced and works as a cohesive 

team promoting strong leadership. 

 Customer Focused - Council understands the needs of the community, and will endeavour to 

provide appropriate and timely services that meet expectations. 

 Accountability and Integrity - Council will communicate honestly and openly, showing respect, 

strong business ethics and fulfilment of legal and statutory obligations. 

 Innovative and Imaginative - Council will take a creative approach to meet all challenges and will 

strive for continual improvement. 

 Efficiency - Council will responsibly manage resources to achieve excellent outcomes. 

 

Key Goals 
 
1. Quality Lifestyle - Establish the Port Pirie region as a quality lifestyle choice which has an inclusive 

sense of community pride. 

2. Economic Prosperity - Port Pirie is a clean, vibrant, thriving region that encourages sustainable new 

business investment, supports existing business growth and has a growing population base. 

3. Infrastructure & Asset Management - Provide public infrastructure and amenities that enhance the 

image of the Port Pirie Region, that are safe, functional, welcoming and appealing to the local 

community, investors and visitors while achieving the principles of triple bottom line sustainability. 

4. Environment Sustainability - Effective management of the region’s environment to ensure ecological 

sustainability. 

5. Organisational Excellence - Develop an organisation that is outwardly focused, responsive and 

progressive, balanced with financial and performance accountability. 



 5 

Introduction 

 

It gives us great pleasure to present Port Pirie Regional Council’s 2015/16 Annual Report, highlighting the 

many achievements made by Council during the year. 

 

We have had a busy year with Council receiving over $12 million in funding for our big ‘game changing’ 

projects (Foreshore, Central Business District (CBD) and Sports Precinct).  We look forward to the 

completion of these projects in the coming years. 
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Council’s vision incorporates: 

 The upgrading of our City and town 

entrances;  

 extensive works around the boat ramp 

(dredging, toilets, Fishing Boat Museum and 

further works at the boat ramp itself);   

 a major CBD rejuvenation program; 

 CBD activation project; 

 provision of public art across the region; 

 a new Port Pirie Regional Sports Precinct; 

 a community greening program across the 

region; 

 diversifying our employment base and 

attracting new business to the region;  

 changing community perception of the 

region;  

 a new Strategic Plan, Long Term Financial 

Plan, Asset Management Plan and Growth 

Plan; and 

 there is much more to come. 

 

These projects are not just a vision, but most are 

funded and moving towards implementation.  It is 

our true belief that as a result of all of the hard work 

over the last few years, these projects which were 

once a dream will soon become a reality and this 

region will be a very different place in a couple of 

years time. 

 

 

 

 

 

 

 

 

 

 

 

Our Vision 

 

Council has a strong vision for itself and the 

region.  It involves transforming Port Pirie  into 

an attractive modern regional capital supported 

by a prosperous region.   

 

To maximise the opportunities that the 

redevelopment of Nyrstar provides, Council is 

seeking to transform the City of Port Pirie into 

an attractive residential and business base with a 

view of attracting more investment in the City.  

To achieve this, Council has set about improving 

the City’s community facilities; the appearance 

of the City and regional towns, people’s 

perspective of Port Pirie as well as the region’s 

economic base.   
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 CBD Rejuvenation 

 

During the year Council undertook extensive 

community consultation over the proposed stage 1 

upgrade to the CBD (Alexander Street; and Florence 

Street from Alexander to Norman Streets).  Council 

subsequently approved the designs but agreed to 

hold off on the works until after Christmas 2016 so as 

not to affect Christmas trade. 

 

Once again, this project is more than upgrading 

footpaths and planting a few trees.  This project is 

about enabling the activation of the CBD.  It’s about 

brining more people into the City centre.  The 

infrastructure works will be complemented by the 

provision of free Wi-Fi, public art, filling empty shops 

and other activities to entice people to shop, visit 

and invest in Port Pirie. 

 

We are looking forward to these works commencing 

in early 2017. 

 

Foreshore  

 

During the year, Council undertook extensive works 

on the Port Pirie foreshore, in and around the boat 

ramp. This included dredging, expanding the boat 

ramp launching capabilities, removing the old Yacht 

Club pontoon and the installation of a toilet block.  

These works will complement the recent opening of 

the Italian Community’s ‘Port Pirie Molfettesi Fishing 

Boat Museum’; proposed works to provide additional 

mooring facilities in front of the Yacht Club; and 

works undertaken at Solomontown Beach Plaza and 

along the beach area in the last few years. 

 

This work will significantly enhance the functionality 

of the foreshore and boat ramp and will allow for 

more activity and development in the future. 

 

Regional Priorities 

 

Council has also continued to provide the services 

our rural community require having undertaken 

significant works in our rural areas during the year.  

These works include $1.5 million to upgrade the road 

network affected by the February 2014 floods; new 

BBQs in Koolunga; upgrades at the Napperby and 

Crystal Brook Cemeteries; replacing the roof at the 

Crystal Brook History Centre; a large rural resealing 

and resheeting program, widening of Abattoirs 

Road, realignment of Cattle Track Main Road 

intersection at Redhill; shouldering works at Third 

Street, Napperby and the refurbishment of a number 

of bridges. 

 

 

Regional Leadership 

 

Port Pirie Regional Council continues to strive for 

excellence in its operation and to become an 

industry leader.  This has seen Council being 

represented on a number of State bodies as well 

as presenting at several conferences around the 

State. 

 

In addition to this, Council continues to receive 

recognition for its efforts by winning a number 

of industry awards.  During 2015/16 Council was 

recognised again at both the Regional and State 

Tourism Awards.  Our Tourism and Arts Centre 

became a finalist at regional level at the 2015 

South Australian Tourism Awards, winning a 

silver medal in the Visitor Information and 

Services category.  

 

This is the fourth consecutive medal Port Pirie 

has received in this category, following a bronze 

medal in 2012, and a silver medal in 2013 and 

2014. 

 

Council also won a Local Government 

Professionals Excellence Award for Asset 

Management for a recent review of its unsealed 

network.  Council test drilled a large portion of 

its unsealed road network to determine 

pavement thickness which then assisted in 

determining future priorities for resheeting.  This 

approach allowed a more targeted approach to 

resheeting Council’s unsealed road network 

providing for a better outcome for rural 

residents.  

 

Sports Precinct  

 

Council was pleased to receive $10 million in 

funding from the Australian and South Australia 

Governments which will enable the Port Pirie 

Regional Sports Precinct to become a reality.  

We thank both the Hon Geoff Brock MP and 

Rowan Ramsey MP for their help to secure this 

funding.  

 

The Sports Precinct is more than providing state 

of the art sports facilities to the community.  The 

Precinct will enable us to attract and host 

regional, state and national events to showcase 

the talent we have in our region and to highlight 

what Port Pirie and the surrounding region has 

to offer.  The Port Pirie Regional Sports Precinct 

will be about much more than only sports.  It will 

be about bringing the community together and 

celebrating our culture, our history and our 

future. 
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Finance 

 

The Audited Financial Statements for 2015/16 show 

that the Council continued to operate in a 

responsible and financially sustainable manner with 

performance results well within the target ranges set 

in the Long Term Financial Plan (2013-23). 

 

Financial sustainability is measured by three key 

financial indicators. They provide an indication of 

emerging trends and consistent comparative 

information so are an important internal and 

external reference for long term financial planning, 

performance measurement and benchmarking.   

 

The Operating Surplus Ratio for 2016 was a deficit 

of 4% largely due to the advance payment of the 

financial assistance grants received in the previous 

financial year.   

 

The Adjusted Operating Surplus Ratio (excluding 

the advance grant payments) however indicates a 

ratio of 6% which aligns with the target range of the 

Long Term Financial Plan. 

 

The Net Financial Liabilities Ratio of 32% for 2016 

represents an increase to the 20% in 2015.  While this is 

deterioration in performance, it is manageable as the 

Long Term Financial Plan provides for a long term 

target range of between 30%-70%. 

 

The Asset Sustainability Ratio for 2016 is 106%, a further 

improvement compared to the previous ratio of 60% in 

2015 and demonstrates the increased commitment to 

the renewal of existing assets.  The average target over 

the five year period up to 2016 was to achieve 100%. 

 

All the ratio results reflect good performance compared 

to previous years and is a positive trend for Council to 

build on into the future and is consistent with the Long 

Term Financial Plan. 

 

The capital program for 2015/16 was $9 million.  In 

future years it is expected to fully fund new assets by 

grants, sale of surplus assets, loans or by operating 

surpluses, in an effort to maximise the amount for 

renewal of  existing assets. 

 

The 2016 Financial Statements represent a positive trend 

which will continue as Council commits to and 

implements the strategies of the Long Term Financial 

Plan. 
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The Future 

 

The year ahead looks exciting with five ‘game changing’ 

projects set to commence including the Port Pirie Regional 

Sports Precinct; Stage 1 of the Port Pirie CBD rejuvenation and 

follow on activation strategy; finalisation and launch of the 

reposition/rebranding of Port Pirie; a new Community Plan 

(Strategic Plan) as well as a revised Growth Plan (Economic 

Development Strategy).  All of these projects and many more 

will help us transform our City in the coming years to an 

attractive and prosperous place to live. 

 

Council will also continue to seek out opportunities to attract 

more business and employment opportunities to the region.  

We will continue to work hard for this region to attract 

business and investment and improve the employment 

opportunities and lifestyle of residents.   

 

We wish to thank everyone for their support and look forward 

to a positive and prosperous future for the City and region. 

 

 

 

 

John Rohde                                       Dr Andrew Johnson                                             

        MAYOR                                  CHIEF EXECUTIVE OFFICER 
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Theme 1 

Quality Lifestyle – 
Establish the Port Pirie Region as a 
quality lifestyle choice which facilitates 
social inclusion options and a strong 
sense of community pride.  

Provided and support recreation and social activities for youth, 

families and the aged (pg 15-17) 

  

Provided a range of activities for all ages at the Library & IT Centre 

(pg 26-31)  

  

Provided a range of community events during the year and 

assisting other organisations with their events (pg 37-41) 

  

Assisted many community organisations via Council’s Community 

Assistance Fund and rate rebates (pg 94-95) 

  

Assisted community organisations run community events (pg 41) 

  

Involved the community in Council events including National Tree 

Day and Clean Up Australia Day (pg 64 & 67) 

  

Building community pride by recognising achievements of our 

residents and community organisations via involvement in Australia 

Day Awards in Port Pirie and the region (pg 18-19) 

  

 
 
 
 
 
 
 
 
 
 

Theme 2 

Economic Prosperity – 
The Port Pirie region is a clean, 
vibrant, thriving region that 
encourages sustainable new 
business development, supports 
existing businesses to expand and 
has a growing population base. 

Strengthened the Upper Spencer Gulf Cities through 
involvement in the USG Common Purpose Group; Provincial 

Cities Association and Regional Development Australia (pg 47) 

  

Undertook works to improve our Foreshore (pg 80-81) 

  

Commenced work on CBD rejuvenation (pg 78-79)  

  

Encouraged use of CBD through a CBD revitalisation strategy  
(pg 7 & 78-79) 

  

Provided visitor information and tourism promotion services at our 
multi-award winning Port Pirie Regional Tourism & Arts Centre  

(pg 32-36) 

  

Promote our region via attendance at Caravan & Camping Shows 
and through the Tourist in your Town Campaign (pg 35-36) 

  

Hold new events to bring people to the region such as Outdoor & 
Lifestyle Show; Exercise Hamell; Illuminart projections; and tour of 

the Melbourne Cup (pg 37-39) 

 

Implement events strategy (pg 37) 



 

 

 

 

 

 

 

 

 
 
 

Theme 5 

Organisational Excellence - 
Develop an organisation that is 
outwardly focused, responsive and 
progressive, balanced with financial 
and performance accountability. 
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Theme 3  

Infrastructure & Asset 
Management – 

Provide public infrastructure and 
amenities that enhance the image of the 
Port Pirie Region, that are safe, functional, 
welcoming and appealing to the local 
community, investors and visitors while 
achieving the principles of triple bottom 
line sustainability. 

Commenced work on the detailed tender design for the Port 

Pirie Regional Sports Precinct (pg 15-17) 

  

Undertook improvements to cemeteries, the Aerodrome and 

rural bridges (pg 69-70 & 76-77)  

  

Significantly improve the road network to meet safety and user 
needs, including Abattoirs Road widening and realignment of 

Cattle Track/Main Road Redhill  (pg 73-75) 

  

Completed a $1.7 million road resealing program (pg 72-73) 

  

Completed a $700,000 rural road resheeting program (pg 76) 

  

Undertook major footpath, kerb and stormwater projects across 
the region (pg 76, 78 & 80) 

  
  

 

Theme 4 

Environment Sustainability –  

Effective management of the 
region’s environment to ensure 
ecological sustainability. 

Assisted with Targeted Lead Abatement Program projects  
(pg 84)  

  

Provided a range of environmental health services to improve 
community health outcomes (pg 58-59) 

  

Continued to improve the operations of Council’s transfer station 
and reduce waste to landfill (pg 60-61) 

  

Continued to improve kerbside recycling rates (pg 60-61) 

  

Continued to provide appropriate controls for dog and cat 
management (pg 56) 

  

Won industry awards in Tourism and Asset Management  

(pg 35 & 84)  

  

Utilised IT to improve productivity and customer service and 

increased social media presence  (pg 31 & 43) 

  

Continual improvement in Council’s financial position and result 
(pg 8 & 96-98)  

  

Progress made on the implementation of Council’s WHS Plan 
(pg 22)  

 

Commenced a business improvement program (pg 24) 

 

Invested in our people (pg 25) 

 

Implement RFID system in library to improve staff productivity 
and customer experience (pg 26-27) 
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Primary Functions:  
 

 Building Control 

 Building Fire Safety 
 Inspections 

 Community Swimming 
 Pools 

 Community Wastewater 
 Management  Scheme 

 Dog and Cat Management 

 European Wasp and Bee 
 Control 

 Feral Bird Management 

 Fire Prevention 

 Food Safety & Food Premises 
 Inspections 

 Health Education and 
 Promotion 

 Local Heritage 

 Mosquito Control 

 Parking and Council Bylaw 
 Control 

 Planning Control 

 Public and Environmental 
 Health 

 Sharps Disposal Service 

 Unsightly Land & Building 
 Control 

 Warm Water & Cooling 
 Tower Control 

 Wastewater Assessment & 
 Control 

 Waste Management and 
 Kerbside Bin Collection 

 Street Sweeping 

Primary Functions:  
 

 Asset Management 

 Environment protection including 
 recycled water to parks and reserves 

 Levee and Tidal Protection 

 Marine Facilities - boat ramps and 
 associated car parking, jetties,  wharf, 
 revetment wall 

 Parks, Gardens, Reserves and 
 Playgrounds 

 Plant and machinery 

 Public safety - street lighting, road 
 safety centre, rapid response service 

 Roads, Kerbs, Gutters and Footpaths 

 Stormwater drainage 

 Street scaping - verges, median 
 strips, street trees, roadside 
 vegetation management 

 Traffic Management - signs, line 
 marking, road side furniture 

 Works Depots in Port Pirie and 
 Crystal Brook 

 Cemeteries 

 Aerodrome 

 Caravan Park 

 Halls 

Primary Functions:  
 

 Administration 

 Community Services 

 Elections 

 Fishermans Jetty 

 Governance 

 Human Resource 
Management 

 Internet Centre 

 Library 

 Property 

 STARCLUB 

 Tourism & Arts 

 Work Health & Safety 

 Risk Management 

 Rates 

 Finance & Budgets 

 Information Technology 

 Records Management 

 Payroll, Creditors, Debtors 

 Special Events / 
Promotions 

Senior Management 
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Cr Debbie Devlin Cr Nevil le Wilson 

Cr Alan Zubrinich 

Cr Darryl Johnson Cr Kendal l Jackson Cr Dino Gadaleta 

Cr Joe Paparel la Deputy Mayor Cr Leon Stephens 

Cr Mick Hopgood 

Mayor John Rohde 
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ELECTED MEMBER DESCRIPTION DATE 

Mayor John Rohde 

LGA Mayor’s Residential Seminar (Adelaide) 

SACOME & USG Global Maintenance Forum (Pt Augusta) 

LGA Conference & AGM (Adelaide) 

SA Exploration & Mining Conference (Adelaide) 

Mandarin Language for Business & Travel Training (via Webinar) 

LGA 2016 Council Best Practice Showcase  

& LGA Ordinary General Meeting (Adelaide) 

South East Asia Business Mission (Philippines) 

National General Assembly (Canberra)  

24 & 25 July 2015 

25-27 August 2015 

29 & 30 October 2015 

11 December 2015 

February/March 2016 

 

14 & 15 April 2016 

25 May-2 June 2016 

19-21 June 2016  

Cr Debbie Devlin  2016 Mainstreet SA Conference (Victor Harbor)  7 & 8 April 2016  

Cr Dino Gadaleta  LGA Conference & AGM (Adelaide)  LGA Conference & AGM 

Cr Mick Hopgood    

Cr Kendall Jackson  LGA Conference & AGM (Adelaide)  29 & 30 October 2015  

Cr Darryl Johnson  LGA Council Member’s Forum (Adelaide)  17 & 18 June 2016  

Cr Joe Paparella    

Cr Leon Stephens    

Cr Neville Wilson  2015 LGA Roads & Works Conference (Murray Bridge)  27-28 August 2015  

Cr Alan Zubrinich    

ELECTED 

MEMBERS 

ORDINARY 

MEETINGS 

SPECIAL 

MEETINGS 

Committee Meetings 

Audit Sport & Rec 
Public Art 
Selection 
Group 

Entrances 
Asset 

Mgmnt 

CEO 
Perform 
Review 

Section 101A 
(Dev Act) 

Dev 
Assess 
Panel 

 
Mayor 

John Rohde 
 

11 1          6   

Cr Debbie Devlin 
 

12 0   2  1    7  1  

Cr Dino Gadaleta 
 

10 1    10 3  0  
Cr Joe Paparella 

 
11 1        2 

Cr Leon Stephens 
 

11 1 4 2  10  7 0  
Cr Neville Wilson 

 
11 1 3    4    

Cr Mick Hopgood 
 

12 0  2   4  0  
Cr Kendall Jackson 

 
11 1   1   6   

Cr Darryl Johnson 
 

12 1  2  10 4  0  

Cr Alan Zubrinich 11 1 4       2 

Totals 12 1 4 2 1 10 4 7 0 2 

Meeting Attendance 

Elected Member Training 
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Port Pirie Regional Sports Precinct  

 

The Port Pirie Regional Sports Precinct took a 

massive leap forward during the year with 

Council securing Federal Government 

funding of $5 million via its National Stronger 

Regions Fund and State Government 

funding, also of $5 million, via an election 

commitment made to the Member for 

Frome. 
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As a result of receiving this $10 million in funding 

Council engaged Katanoo & Peddle Thorp in March 

2016 to convert the original concept designs into 

documents that would be suitable for tendering for 

construction.  Since this time extensive stakeholder 

discussions have been held to finalise the design of 

the Precinct ahead of construction which is expected 

to commence in early 2017. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Port Pirie Regional Sports Precinct is one of the key 

projects that will assist Council and the community to 

transform Port Pirie into a modern Regional Capital that 

is attractive to current residents and potential new 

residents.  It will assist in increasing visitors to the City 

and importantly generating economic and social benefit 

to the region.  The project has the potential to be an 

economic and community ‘game changer’ in 

transforming Port Pirie. 
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Council is proposing to build a multi-

purpose sporting facility. This project will 

facilitate the rationalisation of playing 

surfaces in Port Pirie, provide significantly 

upgraded facilities to replace the current 

ageing infrastructure, accommodate multiple 

sports, and will help to rejuvenate the 

Central Business District by bringing more 

sports to the centre of town.   

The proposed redevelopment in its simplest 

form will achieve the following:  

 A Memorial Oval Precinct 

(incorporating Pirie West Oval) which 

will accommodate the existing sports 

of football, cricket and baseball; as 

well as relocating existing sports from 

Globe Oval and Savoy Park. This 

includes the expansion of the Pirie 

West Oval; realignment of Memorial 

Oval; new lighting to both ovals; 

redevelopment of the existing 

grandstand; new change rooms, 

canteen and toilets; together with a 

function centre and viewing facilities. 

 A Port Pirie Recreation Centre at the 

existing Port Pirie Swimming Pool with 

a new amenities block, reception area 

and canteen which will also 

accommodate gymnastics, squash 

and potentially others in a multi-

purpose facility. 

 Decommissioning Globe Oval and 

disposal, except for a portion to be 

retained as open green space and a 

passive recreation area. 

 Relocation of Croquet. 

 

Council is looking forward to seeing this 

project evolve over the coming years and 

unleashing its full potential. 
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Marcellus Enalanga has been a vital member of 

the Mid North Aboriginal Community 

Engagement Group as a youth representative.  He 

has been the key driver in developing the Youth 

Engagement Strategy for the Aboriginal Health 

Team.  In his role as a volunteer for Country 

Health SA, Marcellus organised a South Australian 

Aboriginal Youth Summit which focused on 

developing an Aboriginal youth service delivery 

model. 

 

Marcellus plays an active role as emcee for the 

Tarpari Wellbeing Day and he has joined the Port 

Pirie Regional Aboriginal Community Centre 

Council with the goal of getting the Centre 

functioning again for the community.  Working as 

an Aboriginal Community Education Officer, 

Marcellus is a strong advocate for improving 

education outcomes while building a stronger 

community through improved understanding and 

knowledge.  He has been accepted into the 

Australian Volunteers International Indigenous 

Youth Challenge Program which will see him 

travel to Vanuatu where he will actively participate 

in grassroots community development projects. 

 

Marcellus has been an active member of the SA 

Youth Parliament for the past two years and 

became a taskforce member/mentor in 2015.  In 

2014 Marcellus introduced a bill into State 

parliament “to improve the current education 

curriculum in the APY Lands and to include 

traditional language and culture” which was a 

success and passed both houses of parliament. 

 

Port Pirie Event of the Year was awarded to 

“Come Back to Warnertown”.  The “Come Back to 

Warnertown” event started as many reunions due, 

with a small group of ex-Warnertown girls 

deciding “it was time” for a reunion and so this 

event was born and grew into one of the most 

successful reunions to be held in our region.  

After 13 months of organisation, coordinated by 

Sue Penny, approximately 300 people gathered at 

the old Warnertown Football Clubrooms to meet 

up with people they had not seen for fifty or sixty 

years. 

 

 

Port Pirie’s Citizen of the Year was Pam Sard.  

Pam was selected for her outstanding 

contribution to the community of Port Pirie for 

many years.  In 2013 Pam received life 

membership of the Port Football and Community 

Sporting Club for her 16 years of volunteer 

service for their Friday night teas as well as many 

other social functions held at the Club.  

 

During 2015 Pam received her 15 year badge 

from Make A Wish Australia Port Pirie Branch. 

 

Pam has been Treasurer for the Port Pirie Branch 

for 13 of those years and has been team leader 

of the “wish team” on 9 different occasions, 

organising wishes for the wish children in our 

local area. 

 

Since her retirement about 18 months ago, Pam 

has been a regular volunteer for Meals on 

Wheels and over the past few years, she has also 

conducted Tai Chi lessons for the Port Pirie 

senior citizens on Friday mornings.  Since 2015 

Pam has also committed her local knowledge, 

expertise and skills as a volunteer at the Council’s 

Tourism & Arts Centre. 

 

Port Pirie’s Young Citizen of the Year was jointly 

awarded to Annalize Venables and Marcellus 

Enalanga. 

 

Annalize Venables has volunteered since the age 

of 12 at “Riding for Disabled” working with 

children with disabilities to open up the world of 

horse riding to them.  She is well on the way to 

completing her coaching qualifications and is 

currently secretary for Riding for Disabled, a very 

responsible role for a 17 year old.  Annalize has 

also offered riding lessons for inexperienced 

riders for the past four years. 

Annalize is also a recipient of the Long Tan 

Award through the RSL Port Pirie Sub Branch 

and has received numerous outstanding 

achievement awards through her schooling at St 

Mark’s school. 

Port Pirie’s Australia Day Awards were announced during Port Pirie’s Australia Day celebrations, which saw 

Ambassador Wayne Anthoney, well known for his role on Children’s television as Humbolt the Clown, attend 

and take part in many of the activities. 
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Crystal Brook Event of the Year was jointly 

awarded to the Crystal Brook RSL for the Anzac 

Day service and to the Bowman Park 

Management Committee for the very successful 

Moonlight Movies which took place at the Park in 

November 2015.  

 

The Anzac Day service included mounted 

horseman standing to attention as the sun rose 

over a crowd of several hundred people at 

Adelaide Square, music and a power point 

presentation to acknowledge the 100th 

anniversary of the Gallipoli landing at WW1.  

 

The Moonlight Movies event attracted nearly 400 

people to the wonderful surroundings of Bowman 

Park and included a great movie, barbecue, face 

painting and pony rides.  

Many hours were spent researching, producing 

memorabilia invitations and placemats, printing 

commemorative booklets which were all 

souvenired at the end of the day.  The event had 

its own Facebook page on which hundreds of 

photos were posted for those who were unable to 

attend the event and for those without Facebook, 

the photos were printed and mailed. 

 

Crystal Brook Citizen of the Year was awarded to 

John Payne for his many years of voluntary work 

as a community bus driver.  John came to Crystal 

Brook in 1967 and was a fire fighter with the MFS 

in Port Pirie.  John is now retired and enjoys life to 

the full.  In his acceptance speech John 

demonstrated his laid back attitude to his 

recognition and contribution.  
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 Ensure a continuous improvement regime 

across the Council; 

 Establish an effective method for decision 

making and planning; and 

 Improve operational effectiveness and 

efficiencies throughout the organisation. 

 

The aim is to ensure effective integration of risk 

management into organisation processes so that it 

not only protects value, but creates value for the 

Council and the community.  This is to ensure that 

Council is not exposed to unnecessary or 

uncontrolled risks with risk management processes 

that include a Risk Policy, a Risk Register and Risk 

Management Procedures.  

 

The identified types of Risk include:  

 Strategic – Risks associated with high level 

goals that align to Council’s Community, 

Annual and Business Plans.  May affect 

Council’s corporate objectives;  

 Operational – Risks associated with 

departmental functions and daily operations;  

 Project – Risks associated with Project 

Management; and 

 Compliance – Risks associated with 

regulatory/legislative requirements. 

 

 

RESPONSIBILITIES  

 

 Governance 

 Administrative Support 

 Finance 

 Risk Management 

 Work Health & Safety (WHS) 

 Property Management 

 Human Resource Management 

 Elections 

 Library & IT Suite 

 Tourism & Arts 

 Promotions/Special Events 

 Information Technology 

 Records Management 

 Community Services 

 Communications 

 
RISK MANAGEMENT 
 

The goal of risk management is to effectively 

manage the risks involved in the delivery of 

Council’s services and activities. 

 

The management of risk will enable Council to:  

 Meet strategic objectives; 

 Encourage proactive management of 

strategies to identify and manage risks; 

 Promote a positive risk management 

culture integrated across the organisation; 
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KPI Audit 

 

The KPI Audit is conducted annually by Local 

Government Association Workers Compensation 

Scheme (LGAWCS).  The objective of the audit is to 

test compliance against the WorkCover Code of 

Conduct for Self Insured Employers and specifically 

nominated elements within the Performance 

Standards for Self Insurers. 

 

Elements which resulted in observation and non-

compliance have been addressed in the 2015/16 

WHS Plan (Plant Hazard Management and Chemical 

Hazard Management Programs). 

 

Observations for Improvement 

 

 Update policies and procedures to include the 

Asbestos Management Procedure; 

 Improve procedures for updates of 

Legislation; 

 Organisation training needs and analysis 

process to be applied; 

 Ensure the completion of all employee 

inductions are documented; 

 Regular review of employee position 

descriptions; and 

 Notifiable Incident procedure to be reviewed. 

 

Non-conformance 

 

 Hazard Substance Register to be risk assessed; 

 Contractor and Volunteer Induction procedure 

to be implemented; and 

 Internal audit to be implemented. 

 

The review also facilitates the process of planning 

and programming of priorities for WHS in either the 

current WHS Plan or the next WHS Plan.  The WHS 

Plans are for a two year period and in late 2014 a 

new plan for 2015 to 2016 was developed and 

endorsed by the Senior Management Team. 

 

Programs and projects for 2016/17 include: 

 WHS Training Program 

 Contractor Management Program 

 Emergency Management Program 

 Plant Hazard Management Program 

 Chemical Hazard Management Program 

 Incident Project 

 

WHS Training Program 

 

This program carries over two outstanding actions 

from 2013/14 WHS Plan relating to induction, 

checking competencies of new employees and 

The Council is supported by the Local Government 

Association Mutual Liability Scheme which supports 

the Council to implement a sound risk management 

framework to identify key risks, develop processes to 

mitigate the impact of those risks to an acceptable 

level and plan to continually improve and monitor 

actions to address risk. 
 

An annual plan is prepared for several risk focus 

areas across the Council and this generally has a 

different focus each year.  For 2015/16 there were 20 

areas which covered a range of risk areas which 

included strategic matters such as the Community 

Strategic Plan, Prudential, Tree/Vegetation 

Management and Volunteer Policies, development of 

a Risk Framework and matrix, update of the Business 

Continuity Plan, Employee Training and Development 

Plans, updating of Recreation facility inspection 

schedules, Road Permits and Asset Management 

Plans for Footpaths and Kerbing and Event 

Management and Event Permits.  

 

WORK HEALTH AND SAFETY (WHS) 

 

Work Health and Safety includes injury management 

and return to work. 

 

Each year review is undertaken of the WHS 

management system.  The objective of the review is 

to celebrate successes and plan to implement 

changes that will address the identified observations 

for improvement and non-conformance items. 

 

Statistics and information are sourced from the 

following areas:  

 Current WHS & IM Plan  

 Current WHS Event Calendar  

 Hazard and Incident Register  

 Corrective Actions Register statistics  

 KPI Audit  

 Legislative changes 

 

Successes 

 

 100% of hazards reported within timeframe; 

 Results for 2015 KPI Audit – 11 sub elements 

audited with 2 elements conformant, 6 

observation and 3 non-conformance; 

 1 program and 2 projects completed in WHS 

Plan; 

 WHS training needs identified, employee 

training plans in place; 

 One System procedures reviewed, endorsed 

and implemented; and 

 Corrective actions register open actions at an 

all time low, since inception. 
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management as an area requiring improvement.  

Due to the heavy commitment of the Plant Hazard 

Management Program, this program was parked 

until October 2015.  It is intended that the yearly 

system review be undertaken then Council will 

revisit this program and set target dates and 

responsibilities. 

 

Incident Project 

 

Yearly system review conducted in 2014 identified 

reporting of near misses, incident investigations 

and property/equipment damage incidents as an 

issue.  The project which closed out in October 

2016 has proven successful with a 58% increase in 

reporting. 

 

Incidents & Hazards 

 

Reporting of hazards and incidents ensures 

controls can be implemented to prevent further 

injury/illness and enables early intervention and 

return to work processes to commence.  Statistics 

for 2015/16 period are as follows: 

 

Council recorded 5 lost time injuries for the 

2015/16 period. 

 

The number of hazard reports received in 2015/16 

was 17.  Hazards identified were: lighting, 

ergonomics/workplace design, machine guarding, 

sharps and slips, trips and falls, water leaks and 

storage of chemicals. 

 

Reporting of incidents is important so 

investigations can be undertaken to identify root 

causes and implement control measures to 

eliminate or reduce the risk of further injury/illness 

and/or property damage.   

 

A total of 55 incidents were reported in 2015/16.  

Equipment/material, personnel and procedures 

featured highly in root causes of reported 

incidents.   

 

WHS Event Calendar 

 

Council maintains a WHS Event Calendar that 

covers operational, workplace monitoring, WHS 

training, policy and procedure reviews and the 

internal audit schedule.  The Event Calendar 

ensures compliance with legislation, performance 

standards for self insurers and Council procedures.  

The Calendar also incorporates the successful 

health monitoring program featuring health 

assessments and skin cancer screenings.  This 

program is provided by Corporate Health Group 

providing training for Directors/Managers/

Supervisors in this process.  This program is 

planned to be complete in early 2017. 

 

Contractor Management Program 

 

There has been a strong focus in setting up clear 

procedures for the management of Contractors to 

include registers for certifications, licences and 

insurances.  In addition an on-line induction 

program has been developed and implemented 

for both Contractors and Volunteers.  This project 

is expected to be completed by December 2016. 

 

Emergency Management Program 

 

Emergency Management Program was included 

in the 2015/16 WHS Plan.  The objective of the 

program is to implement and maintain an 

effective WHS Emergency Management System.  

Targets within the program are: procedure 

developed and implemented in March 2015; 

potential scenarios for Council sites identified and 

risk assessed; emergency plans developed and 

implemented for these Council sites; key 

personnel trained and regular emergency 

exercises conducted, documented and debriefs 

held.  The monitoring of this program is ongoing. 

 

Plant Hazard Management Program 

 

Council’s pre-purchase process was identified as a 

non-conformance in the 2014 KPI Audit.  In 

addition, the yearly system review also identified 

the Plant Hazard Management area required 

improvement.  Ensuring a hazard management 

system for plant to enable hazards to be 

systematically identified, assessed and controlled 

is the objective for this program.  Program targets 

for this program are: system to identify hazards 

for plant taking into consideration aspects of plant 

life cycle ie purchasing, commissioning, use, 

maintenance, disposal; risk assessments 

completed; system for application of control 

measures for hazards identified; and training 

provided to key stakeholders including pre-

purchase process and risk assessments.  This 

program commenced in April 2015 and is 

expected to be completed in November 2016. 

 

Chemical Hazard Management Program 

 

This program follows similar lines as the Plant 

Hazard Management Program, however focussing 

on chemicals.  Management of hazardous 

chemicals was identified as an observation in the 

2014 KPI Audit.  In addition, the yearly system 

review identified hazardous chemicals hazard 
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recognising staff performance, communicating 

with staff and the delivery of service to our 

customers.  There is still a lot of work to be done, 

however as a team all wanting to head in the 

same direction we are confident we will achieve 

our goal. 

 

To support our journey Council has a dedicated 

Human Resources team that provides support, 

advice and services to our people that enables 

them to perform at their optimum level. 

 

The core services provided include: 

 Attraction & Engagement; 

 Training and Development; 

 Performance Management & Recognition 

 Industrial Relations; 

 Organisational Development; 

 Work Health Safety; 

 Workers Compensation and Rehabilitation; 

and 

 Workforce Planning. 

 

Council’s workforce as at 30 June 2016 consisted 

of 110 employees that were all employed under 

one of two Enterprise Agreements.  Our ongoing 

commitment towards the growth of employment 

within our region was supported with twelve local 

residents, of fifteen vacancies, being employed by 

Council. 

 

Within the Cultural Precinct there are a total of 38 

committed volunteers that assist Council in the 

functions provided by the Library and Tourism 

departments.  The time commitment offered by 

our team of volunteers is truly valued and 

appreciated by Council. 

 

 

 

 

 

 

 

 

 

 

 

 

in conjunction with Local Government Association 

Worker’s Compensation Scheme.  Council also 

provides an immunisation program to all 

employees. 

 

PROPERTY 

 

The Property Section has two main functions: 

Property Management; and Lease, Licence & 

Permit Management, with the two often 

interlinking.  

 

Property Management covers three main areas: 

Acquisitions, being land that requires purchasing 

as a result of road realignments; Disposals, where 

land is identified as being surplus to Council’s 

requirements; and Road Processes, where Council 

is opening and closing roads as part of Council’s 

Long Term Capital Works Program.  These issues 

are often complex in nature and may require 

many months or years to achieve a final result.  

This can be frustrating however Council aims to 

make this process as smooth as possible. 

 

The Lease, Licence and Permit Management list 

as at 30 June 2016 comprised of 218 current 

records, with 63 being Sporting related, 29 

Community based, 20 General and 106 Footpath 

and Road Permits.  

 

Leases, Licences and Permits require continual 

monitoring of term renewal and to ensure 

consistency with all conditions of the 

arrangement.  The aim is to achieve good 

outcomes for the Lessee and Licensee while 

ensuring where possible that the facilities are 

giving community benefit. 

 

The Property Section works closely with other 

Council departments to assist with property 

related matters.  

 

HUMAN RESOURCE MANAGEMENT 

 

It has been an exciting year for Council following 

the implementation of our business excellence 

program HIVE, which has led to our journey 

towards developing world class standards in 

customer service and culture. 

 

To initiate this program we asked our employees 

to complete a culture survey which provided 

honest feedback on the behaviours we display in 

our daily interactions and this provided us with a 

platform to develop an action plan addressing the 

concerns raised.  Since then we have taken a 

good look at the programs we have in place for 

 
 

  Female Male 

Total 47 63 
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Age Female Male 

15 years - 19 years 0 0 

20 years - 24 years 3 3 

25 years - 34 years 12 9 

35 years - 44 years 6 12 

45 years - 54 years 10 17 

55 years - 64 years 9 14 

65 years and over 7 8 

Total 47 63 

  

  

Employees Paid via 
Council Payroll 

 Female  Male 

Permanent - Full Time 27 56 

Permanent - Part Time 11 0 

Casual 7 3 

Trainees 0 2 

Fixed Term contract 
less than  2 yrs 

2 0 

Fixed Term contract 
greater than 2 yrs 

0 2 

Total Employees on 
Payroll 

47 63 

 
 

Length of Service Female Male 

0 years  -  2 years 12 13 

2 years  -  5 years 9 10 

5 years  - 10 years 12 16 

10 years - 15 years 7 5 

15 years and over 7 19 

Total 47 63 

Investing in our People 

 

Career training and development opportunities, 

performance feedback and regular 

communication are key elements to the creation 

of a supportive culture.  The development of our 

staff is a priority and with the implementation of a 

detailed annual training plan we can ensure our 

employees have the necessary skills to perform 

their roles and develop professionally.  With this 

dedicated approach Council was able to invest in 

111 separate training courses and seminars for the 

employee, Council and community benefit. 
 

Council employees also were able to access fee 

and study leave assistance to undertake further 

education or specialised training related to their 

field of work. 
 

Further to Council’s training plan traineeships 

were offered in the areas of: 

Certificate III Civil Engineering 

Certificate III in Waste Driving Operation. 
 

Recognising Service 
 

Three staff achieved service milestones during 

2015/16 and received recognition from both 

Council and the LGA of SA. 
 

Employees   Years of Service 

Larryn Cock   20 Years 

Margaret Swingler  20 Years 

Peter Angione  20 Years 
 

Healthy Lifestyle 
 

All employees are offered flexible work 

arrangements, access to an Employee Assistance 

Program and health and wellbeing programs. 
 

Having a flexible approach to the working 

environment allows employees to manage family 

and work responsibilities with a lot more ease.  

During the reporting year approximately 10% of 

employees benefited from a flexible working 

arrangement.  
 

Council also offered employees access to 

subsidised flu vaccinations, health assessments, 

hearing and sight testing and skin cancer 

screenings.  A new initiative in development is a 

healthy approach towards blood donation as a 

way of further involving employees in our 

community. 

 

ELECTIONS 
 

No elections were held during the reporting 

period. 
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location on the platform on Sunday 25 October 

2015.  540 people attended during the afternoon 

to help the Library celebrate this milestone.  The 

Library received TV news coverage before the 

event and photos in the local paper after the event. 

 

Adelaide Writers Week Festival  

 

For the first time, regional libraries were offered the 

opportunity to stream live author sessions from the 

Adelaide Writers Week Festival.  The Library chose 

to open outside normal opening times to 

accommodate some of the sessions.  Live 

streaming on Saturday occurred from 10:45am - 

6pm and on Sunday from 1:15 - 6pm.  

 

Across the nine sessions offered, there were a total 

of fifty nine attendees.  Four sessions had ten or 

more in attendance proving the popularity of the 

author.  Feedback from those attending has 

encouraged us to be involved in similar events if 

the opportunity is offered again. 

 

RFID (Radio Frequency Identification) 

 

The Library introduced RFID to the Library on 28 

April 2016 after extensive preparation.   

LIBRARY SERVICES  

 

The Port Pirie Regional Library Service aims to 

provide services and programs that contribute to a 

quality lifestyle for people living in the Port Pirie 

Regional Council area.  The service consists of 2 

branches: the Port Pirie Public Library and the 

Crystal Brook Public Library.  The Council also 

contributes to the funding of the Flinders Mobile 

Library which visits Napperby, Koolunga and Redhill 

on a regular basis. 

 

The Port Pirie Branch is open 46 hours per week 

over 6 days and the Crystal Brook branch 30 hours 

per week over 5 days.   

 

The Library collection includes: eBooks, eMagazines, 

books, magazines, music CD’s, DVD’s, CD-ROM’s, 

jigsaws, audio books, language kits, graphic novels, 

online resources and sports equipment for people of 

all ages. 

 

Some Highlights 

 

5th Birthday Celebrations 

 

The Library celebrated its 5th Birthday in its new 

The Library is a place to discover, connect and enjoy. It is a place where people can: 

 Read for knowledge, read for enlightenment and read for pleasure 

 Be supported in lifelong learning- including support for early years literacy, and digital literacy 

 Meet and connect with people, information and ideas 

 Access, explore and embrace new technologies  
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A weed of the collections was conducted before 

every single item in the collection was tagged 

and then coded.  The tagging was predominantly 

conducted by staff but was assisted by volunteers 

when they were available. 

 

Along with tagging every item, new hardware 

and software were introduced.  The change for 

patrons included the option to checkout and 

return their own items, increasing the service 

options to three points rather than the one 

staffed option previously.  The items no longer 

have to be individually scanned thus improving 

item handling for staff and making it quicker for 

patrons. 

 

Activities & Events for Children 

 

Holiday Fun @ Your Library 

 

The Library ran school holiday activities for 

children 4 to 10 years of age in each school 

holiday period at both Crystal Brook and Port 

Pirie branches.  There were 11 sessions held in 

Port Pirie with a total of 227 children attending 

out of 290 booked in and 3 sessions at Crystal 

Brook with a total of 25 children attending out of 

39 booked in. 

 

Koi Fish Windsock, Swirling Twirling Ladybugs, 

Cork Hats, American Indian Headbands, Puppets, 

Slither & Slide Snakes, Sea Life Through the 

Porthole and Stained Glass Kites were just a few 

of the craft sessions conducted. 

 

Children’s Book Week 

 

Children’s Book week in August 2015 was themed 

“Books Light up our World”.  The Library hosted 

27 classes with 609 children over a two week 

period.  Children had several of the shortlisted 

books read and then created shadow puppets.  

Some students then had the opportunity to use 

the shadow puppet theatre created for the event. 

 

Children’s Fun day in the Park 

 

The Library participated in the 2015 Fun Day in 

the Park event on the 27 October, with staff 

member Larryn running a story time session.  

This event occurs in Children’s Week and involves 

the playgroups and preschools meeting in the 

Park for activities.  Event organisers reported that 

92 children and 67 adults attend the Children’s 

Fun Day in the Park. 

 

 

 

National Simultaneous Storytime  

 

National Simultaneous Storytime is an annual 

campaign that aims to encourage more young 

Australians to read and enjoy books.  The event 

aims to promote the value of reading and literacy, 

using an Australian children's book that explores 

age-appropriate themes.  This year’s book “I Got 

This Hat” by Jol and Kate Temple was enjoyed by 

the Kingston Road Early Learning Centre who visited 

the Library on the 25 May to take part in the 

National Event. 

 

Youth Activities & Events 

 

Youth on Tuesdays 

 

On Tuesdays during term time in 2015, the Library 

ran supervised sessions for young people. Session 

numbers varied from three to eleven and ages of 

participants from 13 to 18 years of age.  Beginning of 

2016 has seen a change in the cohort of youth 

coming to the Library and the demise of this group.  

The Library is in the planning stages for creating 

some youth focused activities later in 2016. 
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Summer Reading Program 

 

The Library participates in the National Summer 

Reading Program.  This year’s theme was ‘Lost 

Worlds’.  To conclude the Summer Reading 

Program the Library hosted a Pirate’s Party with a 

treasure hunt, other activities and pirate themed 

food on 1 March 2016.  Twenty one young people 

ranging in age from 9 to 16 participated. 

 

Events for Children, Families and Adults 

 

Dad’s Read 

 

The Library celebrated Dad’s read with 16 children 

enjoying story time and a miniature train ride on 

the PRX.  

 

Baby Bounce 

 

Baby Bounce is an ongoing weekly program 

during term time that regularly attracts ten and 

eleven Mums and their babies/toddlers to a 

session of rhyme, song and story time. 

 

Sunday Story Time  

 

This program sees a story read by a staff member 

at 3pm followed by a craft activity.  The craft 

activity is set up so the staff member 

demonstrates and then leaves the parents/

guardians to do the activity with their children.  

Attendance varies from one child to nine children 

participating. 

 

Number of courses over 5 year period 

Adult Events  

 

Public Computer Training 

 

The increase in the variety of technological devices has 

seen a shift in the type of services offered by the IT 

suite in the Library.  The following graph demonstrates 

2016 as being split into 3 forms of training: 

 Individual training (39) - courses that are tailored 

to individual equipment.  A larger variety of 

devices and software are available to the public 

and these courses proved the most popular. 

 Tablet training courses (22) – courses designed 

for Apple, Android and Windows based tablets. 

 Desktop PC’s (10) – long courses (6- 8 weeks) 

that changed from Windows 7 to Windows 10 in 

January 2016. 

NOTE:  These do not include 3 weekly free sessions 

available to the public. 

 

In late 2015 and the first quarter of 2016 we trialled a 

monthly training session at the Crystal Brook Library for 

people with their own devices. There was initial 

enthusiasm with 6 people attending the first session. At 

the end of the three month trial we discontinued the 

activity as we had met the needs of the original 

participants and there were no new participants 

coming forward. 
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Author Presentations 

 

This year we hosted three author presentations. The 

first was ‘There is No Room at the Inn’ by Sisters 

Sear on the 15 December which drew a crowd of 

twenty five adults and three children. 

 

In April we hosted the Suspense Sisters, two self 

published South Australian crime authors. Sandy 

Vaile and Rowena Holloway entertained 16 adults 

and intrigued them with readings from their 

individual books. 

 

A week later in early May, at our Crystal Brook 

branch, two popular South Australian authors Tricia 

Stringer and Meredith Appleyard spoke about their 

latest books and the journey in becoming published 

authors with contracts from publishing houses.  

Twenty eight people enjoyed hearing from the 

popular authors. 

 

Home Library  

 

Home Library delivery service caters for residents in 

Port Pirie who are unable to visit the Library due to 

age, illness or frailty.  We deliver to people in their 

homes, three nursing homes and Hammill House. 

 

We delivered to 47 residents and are currently 

delivering to 36 residents on either a fortnightly or 

monthly basis. 

 

Crystal Brook Library currently supports Willochra 

Nursing Home, with plans to expand the service to 

Crystal Brook residents who are in their own home 

with the assistance of volunteers. 

 

Seminar - RAA Years Ahead: Lifestyle Program  

 

In conjunction with the RAA the Library offered a 

session on the Years Ahead: Lifestyle Program which 

updated driver’s knowledge on laws relating to 

seating of children in cars, preparing vehicles for 

extended drives, etc all suited to drivers who had 

retired from paid employment.  The seven people 

who attended provided positive feedback on the 

session. 

 

Strolling Players  

 

John Ovenden’s rehearsed play readings was a new 

event for the Library.  John brought a cast of 

professional actors who performed two play 

readings, each forty minutes in length.  A small 

group of twenty adults enjoyed the experience of 

having professional actors with very few props run 

through scripts. 

 

Writing Workshops 

 

David Chapple, Writing Development Manager, SA 

Writers Centre, ran two writing workshops for those 

wishing to explore and/or hone their writing styles.  

The workshops were conducted at Crystal Brook and 

Port Pirie. 

 

Business Performance 

 

Staffing  

 

An opportunity arose during the year for the Crystal 

Brook Customer Service Officer to work one day per 

week in Port Pirie and for a Port Pirie Library officer 

position to be offered as four days in Port Pirie and 

one day at Crystal Brook.  This arrangement has 

benefited the individual staff members involved and 

the customers at Crystal Brook with improved 

knowledge of services and resources that can be 

made available at Crystal Brook. 

 

Volunteers 

 

Volunteers play a vital role is assisting Library staff to 

deliver programs to the community.  The Library 

currently has 6 volunteers assisting with programs 

such as Home Library selections and deliveries, 

School Holidays programs, Book Week, Youth 

Programs and shelf tidying. 

 

eSmart Libraries Evaluation 

 

The eSmart Libraries evaluation was an independent 

study by the Young & Well Cooperative Research 

Centre in partnership with the University of Western 

Sydney to evaluate the eSmart Libraries initiative. 

They assessed the impact, process, partner 

objectives and value of the initiative in order to 

improve the eSmart Libraries system.  This was to 

further increase its effectiveness for future libraries 

that become eSmart. 

 

Seven library services were invited for a two stage 

evaluation that was undertaken in April and June 

2016.  These libraries spread across five states and 

territories; Victoria, New South Wales, Australian 

Capital Territory, and Western Australia.  The Port 

Pirie Regional Library was the sole representative 

from South Australia. 

 

Sale of Excess Items  

 

The Library holds 2 book sales a year of weeded 

library stock and donated items.  The bi-annual sale 

ensures we have space for new material, removes 

material that no one is borrowing which keeps the 

collections current and relevant.  The sales raised 

funding of $2,300 which was put towards Library 

expenses. 
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Children’s Book Week 

 

Children’s Book week in 

August 2015 was themed 

“Books Light up our World”.  

The Library hosted 27 classes 

with 609 children over a two 

week period.   
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Wireless Internet Access 

 

Free wireless service is provided through the state-

wide Public Library Services and is available at both 

the Port Pirie and Crystal Brook libraries.  Customers 

can access free wireless service within each Library 

by using their library membership number and PIN.  

 

Design and Advertising 

 

The IT Suite has conducted a number of services for 

our Council which include: 

 Design of promotional material (eg banners, 

posters) for the Port Pirie Sports Precinct; 

 New Evacuation Plans (in consultation with 

the Risk Coordinator) for the whole of the 

Port Pirie Regional Council (36 in total); and 

 Design of the Port Pirie Regional Council 

Annual Report (in consultation with the 

Director Corporate & Community). 

 

Further to this, the IT Suite has created a number of 

promotional materials (eg adverts, posters) for 

events at the Library. 

 

Facebook Page 

 

The Library has a Facebook page to provide 

information and promote library activities and 

events.  Membership of the Facebook page has 

steadily grown.  The followers of the site are 

predominantly women in the 25-45 year age group, 

accounting for 52% of our followers.  15% of our 

followers are men and the largest age group of 

these is the 35-44 year group. 
 

Gift of Reading 
 

Since 2013 the Port Pirie Regional Library Service has 

been assisting the Port Pirie & Local Areas Christmas 

Assistance Committee with the donation of books 

for needy children in our community.  

 

The Port Pirie & Local Areas Christmas Assistance 

Committee comprises of Uniting Care Wesley, 

Families SA, and St Vincent de Paul. 

 

Library customers and many Council staff have 

assisted with the donation of 119 books, which were 

handed over in December 2015. 

 

Library Reaching Out 

 

Library staff have participated in NAIDOC week, the 

Outdoor Expo and Smelters Picnic to highlight the 

services and activities that the Library offers to 

individuals in the community. 

 

Staff Member, Larryn Cock, has a regular spot on 

the local ABC radio promoting reading and libraries.  

 

The Library participated in the successful Moonlight 

Movie Night on 20 November organised by Events 

Coordinator, Rhys Millington, by offering a story 

time session. 

 

Statistics 
 

The following statistics indicates the performance of 

the Library service (Port Pirie and Crystal Brook) over  

the 2015/16 financial year.  Materials coming into 

and being sent from the Library service shows that 

our borrowers are receiving materials from other 

libraries and that we are assisting other libraries to 

provide materials to their customers. 

With the implementation of the One Library 

Management System (1LMS) across the State, 

borrowers who had a card at multiple libraries now 

only need to have one card which can be used at all 

libraries.  This means we are seeing a small decrease 

in memberships per library.  For example, in the past 

people from Napperby or Port Germein may have 

had a Port Pirie Library card along with a Flinders 

Mobile Library card but now they only need to use 

their Flinders Mobile Library card to borrow at Port 

Pirie.  13% of our registered borrowers have an 

address from outside the Port Pirie Regional Council 

area. 

 

 

 

 

Items loaned 115,586 115,919 

Incoming material from other 
libraries 

7,878 9,182 

Material sent to other libraries 8,791 10,974 

Patrons visiting the libraries 108,003 92,076 

Active library membership  
(use within last 3 years) 

6,288 6,165 

Library holdings 39,382 37,062 
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TOURISM 

Visitor Statistics 

The overall number of tourist enquiries received by 

the Port Pirie Regional Tourism & Arts Centre 

remained consistent in 2015/16.  While overall door 

traffic decreased by 5% compared to the previous 

year, front counter enquiries increased by 11%. 

This year has seen a continued trend with interstate 

visitors holding the highest visitation numbers for 

the third year running.  The most popular interstate 

visitors consisted of Victoria (11%) and New South 

Wales (9%).  Interestingly our local visitation is 

quite high this year with 25% of our visitors being 

locals and 22% from other regions in South 

Australia.  The international market had a total of 

23% of visitation numbers predominantly from 

Europe. 

 

 

Tourism Attractions 

The Port Pirie Regional Tourism & Arts Centre 

continues to operate the popular tourist and 

community attractions of Shakka the Great White 

Shark Exhibition, Pirie Rail Express Miniature 

Railway, Pirie Model Railway and Outside the Gates 

Tours. 

Visitation for 2015/16 compared to the previous 

financial year is indicated in the table below. 

 

Outside The Gates Tours 

Nyrstar Smelter’s transformation project marked a 

turning point for Port Pirie’s major tour. 

Construction works forced the popular smelter 

tours to cease due to restricted site access. 

However, this provided a great opportunity for a 

new tour to be introduced in its place. 

The ‘Outside The Gates’ tours started in December 

2014 and is a guided town tour of Port Pirie with a 

focus on how the smelter has shaped the city.  

These tours are operated by the smelter tour 

guides and in a partnership between Council and 

Nyrstar. 

 

 

  
Visitation 

2014/15 

Visitation 

2015/16 

Tourist Enquiries 

at Counter 
12,003 13,601  

Door Traffic 94,361 89,601  

Origin Visitation Percentage 

Local 3,357 25% 

SA 2,991 22% 

Interstate 4,160 30% 

International 3,093 23% 

Attraction Visitation Visitation 

Shakka the Great White Shark 
Exhibition 

2,945 2,803 

Pirie Rail Express Miniature 
Railway 

1,584 1,327 

Pirie Model Railway 338 94 

Outside The Gates (Commenced 
Dec 2014) 

327 575 
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Visitor numbers indicate that the Outside The 

Gates tour is quite popular with visitors to our 

region with 575 people booking to go on the 

tour this year. 
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The Pirie Rail Express Miniature Railway 

received 1,327 visitors during 2015/16. 
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Port Pirie Regional Tourism & Arts Centre  

 

Works and upgrades have been carried out in 

2015/16 to enhance the appearance and 

functionality of the Port Pirie Regional Tourism 

& Arts Centre.  This has included repainting the 

exterior of the Tourism and Arts Centre and 

gaining new shelving and display units within 

the Centre.  

 

Tourism Awards 

 

The Port Pirie Regional Tourism & Arts Centre 

was recognised again at both the Regional and 

the State Tourism Awards.  This saw the Tourism 

and Arts Centre become a finalist at regional 

level and the 2015 South Australian Tourism 

Awards, winning a Silver medal in the Visitor 

Information & Services category.  

 

This is the fourth consecutive medal Port Pirie 

has received in this category, following a bronze 

medal in 2012, and a silver medal in 2013 and 

2014. 

 

Tourist In Your Town Campaign 

 

Council launched its inaugural Tourist In Your 

Town promotional campaign in September 2014 

and completed this again from September 2015 

to February 2016.  

 

This six month campaign stretched over the 

traditional ‘off peak’ tourist season for the 

region (September to February) and aims to 

encourage locals to be ‘tourists’ in their own 

town and explore their own backyard.  Residents 

were encouraged to explore the attractions in 

Port Pirie and the Southern Flinders Ranges 

through a series of promotions focused on 

monthly themes.  

 

These themes included Family Friendly 

Attractions, History, and Arts & Culture and were 

promoted through various mediums including 

radio advertising and interviews, newspaper, 

social media, the Town Clock and visual displays. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Adelaide Caravan and Camping Show 

 

Council again collaborated with tourism operators 

throughout the Flinders Ranges and Outback 

region to host a Southern Flinders Ranges stand at 

the 2016 Lets Go Adelaide Caravan and Camping 

Show. 
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Over 30,000 people attended the event and more 

than 600 visitor guides were distributed to show 

attendees.  The majority were grey nomads 

intending to travel through the Flinders Ranges in 

the future.  We will strive to continue this success 

at future consumer shows with registrations for the 

2017 season completed. 

 

Tourism Connect Event 

 

The Port Pirie Tourism & Arts Centre held a 

networking event which brought together tourism 

businesses from around the Southern Flinders 

Ranges to share ideas and build partnerships.  The 

event was a great opportunity to raise awareness 

of the diversity of tourism products and services in 

the region. 

A total of 16 businesses and approximately 40 

community, council and business representatives 

attended the evening, a credit to the passionate 

and proactive tourism operators in the region. 

 

Visitation from Governor General of South 

Australia Hieu Van Le 

 

Over the 2015 and 2016 financial year the Port Pirie 

Tourism & Arts Centre has been lucky enough to 

host special guests during their travels.  In 

November 2015 the Governor General of South 

Australia, Hieu Van Le stopped by for a guided 

tour of the Cultural Precinct facilities. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Involvement with the Community 

 

Throughout the year the Tourism & Arts Centre 

staff and volunteers collaborated or were involved 

with many events around the region.  This 

included holding large community information 

stands at events such as the Outdoor Expo, 

Smelters Picnic, Producers Markets and the 

Nyrstar Port Pirie Tennis International.  There were 

also collaboration opportunities where the 

attractions ran during special occasions like the 

Library’s 5th Birthday and the annual NAIDOC 

Week event. 

 

Volunteers 

 

Thank you to all the Volunteers who have 

provided support and assistance to the Port Pirie 

Tourism & Arts Centre.  Without your passion and 

dedication for the community of Port Pirie we 

would not be able to achieve what we do each 

year. 
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PROMOTIONS/SPECIAL EVENTS 

Events Strategy 

There were a number of key achievements from 

the Port Pirie Regional Council’s Event Strategy. 

These included: 

 Enhanced internal processes (Community 
Event Application process, improvements & 
modifications to permits and application 
etc); 

 Tourism promotion (Outdoor Expo, 
Moonlight Movies); 

 Marketing strategies (social media pages, 
multimedia of events, town clock, 
collaboration communications executive); 

 Business, Learning & Development events 
(Outdoor Expo, Christmas Markets, Event 
Management Workshop); 

 Cultural, Music & Arts events (Illuminart 
projection, Cultural Precinct events); 

 Lifestyle & Entertainment events (Moonlight 
Movies, New Years Eve); 

 Evaluation (detailed evaluations conducted, 
resulting in likely improvement of future 
events); and 

 Increased community events assistance 
(Event Management Workshop, promotion, 
Community Assistance Fund applications, 
documentation, planning processes, risk 
management, etc). 

 

Southern Flinders Outdoor Expo and Lifestyle 

Show  

The 2016 Southern Flinders Outdoor Expo and 

Healthy Lifestyle Show was held on Saturday 5 

March, at Woodward Park Port Pirie.  The 2016 

event was the third of its kind since 2014, and 

aimed to fulfil a number of objectives within 

Council’s event strategy, including: 

 Promoting the Southern Flinders Ranges 
and local tourism; 

 Attracting visitors to the region; 

 Instigate economic activity; and 

 Develop new major events for the region. 
 
Approximately 2,000 people from around the Mid 

North attended the event, where around 81 

exhibitors and stallholders displayed various 

products and services of all things outdoors, 

leisure, and lifestyle.  

An entertainment program consisting of vehicle 

and equipment displays, children’s entertainment, 

live music and performances, demonstrations, and 

Q&A sessions with stakeholders, ensured all ages 

and interests were catered for.  
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The Expo event was unfortunate to strike a day of 

extremely high temperatures, however considering 

the heat, the morning was well attended, and the 

event increased in size and momentum overall from 

previous years.  The various recommendations from 

previous years in regards to venue, layout and 

duration were implemented, and resulted in 

improvements which can be further enhanced for 

the next event.  

Feedback has again been received, where particular 

trends were again identified, allowing these 

recommendations to assist in improving the next 

event.  Despite the weather, the event remained 

beneficial for both Council and the majority of 

stakeholders involved, with many indicating interest 

to be involved again. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Exercise Hamel 

The Australian Army conducted ‘Exercise Hamel’, 

their major annual training exercise, in the Spencer 

Gulf region from June – July 2016.  The hosting of 

this exercise was a major undertaking for the 

Spencer Gulf, with some 7,000 soldiers living and 

undertaking training exercises across the region.  

Port Pirie hosted major aircraft, logistical, and 

medical nodes at the Port Pirie Aerodrome, which 

saw up to 750 soldiers living and operating out of 

the city at its peak.  

As part of the exercise, an Open Day was held at 

Memorial Oval, Port Pirie on 24 June 2016, which 

allowed the Army to interact with the local 

community during their visit.  The Army provided 

interactive displays and entertainment which 

included helicopters, vehicles, weaponry, the 

Australian Army band, and other equipment, 

thrilling the large crowd. 

The exercise was of huge benefit to the city and 

region, and it is hoped the Australian Army return 

for another exercise in the near future.  
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Illuminart Projection 

Illuminart visited Port Pirie in June 2016 to conduct 

a series of workshops and meetings with local 

artists and stakeholders, which concluded with a 

public projection on the Viterra silos.  Illuminart’s 

visit was part of the ‘Port to Port’ project being 

conducted throughout South Australia, with 

Council working closely with Illuminart and 

Regional Development Australia to secure the visit 

as a pilot for potential semi-permanent projections 

in the future. 

Emirates Melbourne Cup Tour 

Council was successful in securing a visit of the 

Melbourne Cup during its 2015 Emirates 

Melbourne Cup Tour.  Council was able to attract 

the Cup to Port Pirie to align with the 2015 

Smelters Picnic, where it was placed on display to 

the large crowds, generating a large amount of 

interest.  The Cup was accompanied by Victorian 

Racing Club officials, and two time winning trainer 

Mick Robins.  

The Cup and its team also visited aged care 

facilities during the morning and afternoon, 

followed by a final visit hosted by a local club.  

Throughout its visit, the team spoke about their 

experiences with the Melbourne Cup, its history, 

and provided the community with chance to hold 

and have a photo with the iconic trophy. 

ANZAC, Remembrance and Vietnam Veterans 

Day Services 

In conjunction with the Port Pirie RSL Sub Branch, 

Council organised and held three services in the 

financial year; ANZAC Day, Remembrance Day 

Civic Observance and Vietnam Veterans Day. 

Numbers at all services held within the Council 

region are increasing which is quite encouraging. 

Vietnam Veterans Day was held at the South 

Pacific War Memorial in Port Pirie on Tuesday 18 

August 2015.  The service was primarily driven by 

the Port Pirie RSL Sub Branch, with some Council 

assistance, and attracted a nice crowd. 

Remembrance Day 2015 was held on Wednesday 

11 November at the WW1 Memorial Gates in Port 

Pirie.  The Civic Observance attracted a large 

crowd, which saw a large number of school 

students attending and participating in the 

service. 

ANZAC Day 2016 was held on Monday 25 April, 

at the WW1 Memorial Gates in Port Pirie.  The 

service enjoyed a very large crowd at both the 

Dawn Service, and the Civic Observance 

Ceremony and March.  The 100th anniversary of 

the Gallipoli landing is being celebrated from 

2014-2018, and it is anticipated to attract large 

crowds for these services as a result. 

Christmas Markets 

The 2015 Port Pirie Christmas Markets were held 

on Saturday 5 December at Flinders View Park, 

Port Pirie.  From 9.30am to 1pm, 17 stallholders 

with 23 sites sold a variety of goods and services 

at the event to an estimated crowd of between 

300-400 throughout the day.  

For the children, there were pony rides and face 

painting, entertaining the families passing 

through the Park. The event also featured music 

and a DJ for the first time, which added to the 

event. 

The event was significantly impacted by the high 

temperatures in both stallholder numbers and 

attendance in comparison to previous years, 

however was still a worthwhile event in 

combining with the Christmas Pageant. 
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Moonlight Movies 

The Port Pirie Regional Council coordinated two 

Moonlight Movies events at new locations in the 

financial year; one at Bowman Park, Crystal Brook, 

and the other at Woodward Park, Port Pirie. 

The Port Pirie Regional Council, in conjunction with 

the Bowman Park Management Committee 

coordinated the first Moonlight Movies event at 

Bowman Park, Crystal Brook on Friday 6 November 

2015.  

The event featured a wide variety of entertainment, 

including pony rides, face painting, park activities, a 

free community BBQ, food and drink stalls, Hip hop 

bounce demonstration, tourism DVD, and the main 

film ‘Home’, which commenced at 8.30pm.  

Approximately 300-400 people attended the event 

throughout the night, enjoying the free 

entertainment.  

The event was considered a great success, 

attracting a large crowd from the local community, 

and promoting Bowman Park to encourage 

increased use by the local community.  Pleasant 

weather conditions ensured the event was well 

attended, and the variety of activities and 

community BBQ entertained local families.  

The Port Pirie event was held at Woodward Park on 

Friday 20 November 2015.  The event commenced 

at 7.00pm, with a free community BBQ, pony rides, 

and food and drink stalls.  This was followed by the 

Library with Storytime with Larryn, the Southern 

Flinders Tourism film, and the movie ‘Big Hero 6’.  

Approximately 200-250 people attended the event 

throughout the night, enjoying the free 

entertainment despite the cool conditions. 

The Moonlight Movies events remain highly 

popular with families in the community. 

 

New Years Eve Party in the Park 

The 2015 Port Pirie New Years Eve Party in the Park was 

held on Thursday 31 December, from 7.00pm – 

12.30am, in Memorial Park.  This community event, 

coordinated by the Port Pirie Regional Council and 

supported by major sponsor Nyrstar, aims to provide 

free family entertainment for the community to 

celebrate the arrival of the New Year, in a fun and safe 

environment.  
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Temperatures in the high 30’s during the day did 

not deter the big crowd, with an estimated 4,000 

people visiting the Park throughout the night.  The 

lawns of Memorial Park were packed with families 

enjoying the entertainment on deck chairs and 

picnic rugs, with the majority of the crowd arriving 

early in the night, increasing the participation in 

children’s entertainment and enhancing the 

atmosphere. 

Activities such as the fireworks displays and party 

band ‘The Smarty Boys’ were very well received by 

the community, with many cheers and positive 

comments received.  The 2015 Port Pirie NYE Party 

in the Park has been declared a great success 

overall, and has received an encouraging amount 

of positive feedback during and following the 

event. 

Event Management Workshop 

An Event Management Workshop was held on 19 

August 2015 at the Port Pirie Regional Library 

Conference Room.  The free workshop was 

attended by community event organisers from the 

region, who wished to increase their event 

management knowledge and skills.  Facilitated by 

Alan Cormack, a risk management university 

lecturer, the 3 hour session covered important risk 

management topics, and was very well received by 

participants.  

Community Events 

The Port Pirie community again enjoyed the 

extensive positive benefits to the region through 

major community events.  

The impact of these events were fantastic for the 

region and all organisers, stakeholders and 

volunteers must be congratulated. 

Some of the major community events included: 

 Port Pirie Gymnastics Invitational; 

 Port Pirie Tennis International; 

 Smelters Picnic; 

 Blessing of the Fleet; 

 Port Pirie Music Festival; 

 Make-a-Wish Fun Run; 

 Christmas Pageants; 

 Candlelight Carols; 

 Australia Day celebrations; 

 Crystal Brook Show; 

 Bunyip Festival; 

 Port Pirie Producers Markets; 

 Vintage Bazaar Markets; 

 Clean up Australia Day; 

 Nyrstar Open Swim; 

 Cultural Precinct Events; 

 Pirie Ranges Triathlon; 

 Adelaide United Exhibition; 

 Variety Bash; and 

 Health awareness events. 
 

Council provided support, assistance, and was 

involved with a large number of community 

events, including: 

 Event permits, applications & approvals; 

 Venue maintenance and preparation; 

 Traffic management and approvals; 

 Financial assistance; 

 Promotion & marketing; 

 Licencing; 

 Insurance; 

 Waste management; 

 Risk management and assessments; 

 Event management plans & processes; 

 Technical advice;  

 Community engagement and consultation; 
and 

 Equipment. 
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INFORMATION TECHNOLOGY 

This year IT has been focused on hardware refresh 

and keeping up with current technologies. 

The most significant capital expenditure was a 

hardware upgrade of servers, data storage systems 

and UPS power supply devices.  The backup 

hardware was also replaced and a change in 

backup software was installed. 

23 of the 122 workstation computers were replaced 

and 3 additional Windows tablets were purchased 

after the previous year’s success with these devices. 

Due to an unexpected hardware failure, the 

wireless link from the Port Pirie Council Works 

Depot to the Port Pirie Waste Transfer Station was 

replaced. 

The Core Software, IT Vison’s SynergySoft was 

improved with a number of software modules 

produced in-house to improve Council’s 

operations.  These modules include a first aid kit 

register, minor plant register, heavy vehicle 

movement register, a contracts and agreements 

register and enhancement of the current Plant 

Workshop module. 

Building security was further reviewed this year and 

saw replacement of ageing systems at the Port Pirie 

Council Works Depot and the old Port Pirie Library 

building.  The duress systems in the Port Pirie 

Cultural Precinct and Port Pirie Waste Transfer 

Station were also replaced and improved. 

 

 

CCTV systems were extended with a new 5 

camera unit monitoring the surrounds of the 

new Solomontown Boat Ramp toilet block. 

The IT Helpdesk recorded 1,022 requests for 

assistance from staff.  923 requests were closed 

during the same period.  The IT Staff are 

continuously improving internal procedures to 

ensure more instant fix calls are recorded but 

are aware there are still many calls not 

captured.  ICT staff have put a large amount of 

effort into an internal knowledge based system 

and is now seeing the rewards of this work for 

repetitive support topics.   

 

RECORDS MANAGEMENT 

During this financial year, 11,561 electronic 

records were captured which is 1,952 less than 

the previous 12 months.  Records staff did not 

destroy any temporary records this year but 

transferred 11 units of Permanent records to 

State Records.  Due to changes in the 

temporary record destruction approval process 

from State Records, an internal destruction 

approval procedure was developed in-house 

and the Records Management Policy was 

revised. 

The Records Management Team has been 

focussed on physical record storage needs and 

the fitout of a new storage facility in Port Pire 

has been a priority.  The purpose of this project 
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was to remove all of the records from the Crystal 

Brook Rural Office so it can be repurposed and to 

improve Records Management staff’s records 

processing, archiving and retrieval efficiency.  Staff 

coordinated and assisted in moving 2 large 

compactus units and the records contained in them 

from Crystal Brook to Port Pirie.  Council was gifted 

a third compactus from another Council which has 

also been installed and filled. 

 

COMMUNITY DEVELOPMENT & COMMUNITY 

SERVICES 

Community Bus 

The Community Bus Service is made available for 

use by community clubs, health services and other 

community organisations supporting social 

activities and programs of benefit to older people 

residing in Port Pirie and regional areas.  

The Council owned vehicle is now a ‘user pays’ 

service delivery where each group hiring the 12-

seater bus nominates a driver who takes 

responsibility for the vehicle.  Hiring is conducted 

through a booking system managed by staff at the 

Crystal Brook Office.  

Currently the vehicle is housed at the Crystal Brook 

Hospital which works well for groups who wish to 

utilise the vehicle out of office hours or over a 

weekend.  Hirers can access keys on presentation of 

their documentation to Hospital staff. 

Community Housing 

Council had 6 units in Revell Street and 4 in 

Eleventh Street for older people.  Service delivery 

included the maintenance of the units and 

supporting the tenants in their requests.  A decision 

was made to transfer the units to a housing 

provider and this transfer, to Unity Housing, took 

place at the conclusion of the financial year. 

 

 

 

 

 

 

 

 

COMMUNICATIONS 

The aim of the Communications portfolio is to 

better engage with the community on major 

projects and issues, raise awareness of Council’s 

services and activities and promote a positive 

image of Council to the community.   

Communications activities include: 

 Regular media releases on Council news; 

 A community newsletter (Pirieodical 
eNews) distributed to subscribers; 

 Coordination of Council advertising via 
television, radio and print media; and 

 Increased updates via the Council and 
Tourism & Events Facebook pages. 

 

A series of strategic communications and 

promotions were completed as part of the 

following major projects: 

 Port Pirie Sporting Precinct; 

 Port Pirie CBD rejuvenation; 

 Clean Up Australia Day; 

 National Volunteers Week; 

 2016/17 Annual Business Plan & Budget; 
and 

 National Tree Day. 
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Aged Care Facilities 

Applications for a rate rebate were received from 

two Aged Care facilities, totalling $65,446. 

 

By-Laws 

By-laws by definition are rules made by a local 

authority for the regulation of its affairs or 

management of the area it governs.  Council also 

has the power to make By-laws for different activities 

of Council not stated directly in legislation.    

 

Current By-laws are: 

 Permits & Penalties 

 Moveable Signs 

 Local Government Land 

 Roads 

 Dogs 

 Cats 

 

 

 

A review of all By-laws was undertaken this year with 

some amendments made. They were gazetted on 30 

June and will come into effect on 30 October 2016. 

 

Decision Making Structure Of Council 

Committee Structure 

Attendance by the Public 

Council Meetings are held at the Council Chamber, 

Port Pirie Administration Centre, 115 Ellen Street, Port 

Pirie, at 7.30 pm on the 4th Wednesday of each 

month. 
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Council Decision Review 

Council is committed to transparent decision-making 

processes and to providing a fair and objective 

procedure for the review of decisions made by 

Council.  A formal Complaints Policy & Procedures 

has been adopted as part of a customer focus 

approach to service delivery.   

 

Many issues arise during the course of the Council 

activities and most are initially made verbally by 

telephone, face-to-face or in writing to a Council 

Officer, or to an Elected Member.  Any grievances 

will first be referred to the relevant Council staff 

member and on most occasions this results in the 

matter being resolved satisfactorily.   

 

The Complaints Policy & Procedures is to provide a 

framework to Council for receiving and responding 

to complaints from the public as a means of 

improving customer service in all areas of Council’s 

operations.  This policy aims to ensure that issues 

which are the subject of complaints are addressed 

promptly when possible, to the satisfaction of the 

complainant, and in a manner which, as far as 

possible, ensures that such issues will not be the 

subject of future similar complaints. 

 

The Internal Review of Decisions Policy provides a 

structural process for the review of Council decisions. 

Any person may ask for a review of a decision that 

has affected them. 

 

Delegations 

The Chief Executive Officer and Senior Officers have 

the authority from Council to make decisions on a 

number of specified administrative and policy 

matters.  These delegations are reviewed on an 

annual basis. 

 

Elected Member Allowances 

Members’ allowances to June 2016 were as follows: 

 

Mayor     $51,784 

Deputy Mayor   $16,184 

Councillors    $12,948 

 

A $100 allowance per meeting attended was paid to 

Elected Members appointed to the Council 

Development Assessment Panel; Crs D Devlin, J 

Paparella and A Zubrinich. 

 

Elections 

 

Council elections are held every 4 years with all 

positions being declared vacant.  Following the 

Council election conducted in November 2014, the 

next election will be held in November 2018. 

The Audit Committee meets at least three times a 

year at appropriate times in the reporting and audit 

cycle and otherwise as required. 

 

The Development Assessment Panel meets on the 

third Wednesday of each month. 

 

The Building Fire Safety Committee holds a minimum 

of two meetings each calendar year on a day and 

time nominated by the Presiding Member. 

 

Council, Committee and Panel meetings are open to 

the public and attendance at these meetings is 

encouraged, however members of the public may 

only observe the proceedings unless invited to 

address the meeting. 

 

Members of the public are able to put forward their 

views on particular issues before Council in the 

following manner: 

 

(a) Deputations 

 With the permission of the Committee 

Chairperson or the Mayor, a member of the 

public can address Council or a Committee 

personally, or on behalf of a group of 

residents. 

 

(b) Written Requests 

 Any person wishing a matter to be considered 

by Council should communicate in writing to 

the Chief Executive Officer. 

 

(c) Petitions 

 Written petitions should be addressed to the 

Council on any issue within Council’s 

jurisdiction, and will then be presented to 

Council. 

 

(d) Elected Members 

 Members of the public can contact an Elected 

Member of Council to discuss any issue 

relevant to Council. 

 

(e) Public Question Time 

          Council will allocate fifteen (15) minutes in the 

Council Agenda for each monthly Ordinary 

Meeting for the purpose of Public Question 

Time. 

 

Closing dates apply for matters to be included in 

Council agendas.  Please check with Council for these 

deadlines.  

 

Agendas for all meetings are placed on public display 

at the Administration Centre no less than three clear 

days prior to meetings.  Minutes of Council meetings 

are placed on display within five days after a meeting. 
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FINANCIAL PLAN AND BUDGET 

 

The Long Term Financial Plan 2013-23 was adopted 

by Council on 10 July 2013.  The Plan will be 

reviewed in 2016. The purpose of the Plan is to 

achieve the following objectives: 

 

Financial Sustainability 

To achieve and maintain financial sustainability, 

where the planned long-term service and 

infrastructure levels and standards are met without 

unplanned increases in rates or disruptive cuts to 

services. 

 

Asset Management 

To ensure that the maintenance and renewal of 

existing assets is fairly and equitably funded from 

current and future ratepayers and that new assets 

are acquired and constructed in accordance with 

community demand and affordability. 

 

Borrowing 

To utilise debt in a responsible manner, to finance 

short term works which will provide for future 

efficiencies or major long term infrastructure. 

 

Rates 

To raise Rate income in a responsible and equitable 

manner, that will be used to fund the long term 

needs of the community. As a principle source of 

income, it is important to maintain a consistent and 

predictable rating structure. 

 

Performance Indicators 

To set targets and monitor progress towards the 

three key financial performance indicators of Asset 

Sustainability Ratio, Net Financial Liabilities Ratio and 

the Asset Sustainability Ratio.  

 

The Annual Business Plan and Budget is adopted in 

July each year. The following guidelines are used in 

the preparation of the budget. 

 

Long Term Plan Compliance 

To adopt the principles and estimates from the Long 

Term Financial Plan as far as is possible, taking into 

consideration changes in immediate needs and 

circumstances. 

 

Annual Balanced Budget 

To adopt a balanced budget where the cost of 

providing services and activities is met within the 

revenue level of the current year.  Where a shortfall 

exists, funds are sourced from reserves, grants and/

or debt. 

 

Maintenance of Existing Assets 

To develop programs to renew and maintain existing 

assets.  The creation of new assets only where 

community demand exists. 

 

Emphasis on Seeking Grant Funds 

To seek to match new grant and subsidy schemes 

available with existing programs that meet the fund 

criteria and allow Council to access wider revenue 

sources.  

 

Maximisation of Investment Income 

To closely monitor the level of funds on hand to 

ensure that there is sufficient to meet immediate 

needs and transfer any excess to a higher interest 

investment account, combined with minimal use of 

short term credit facilities. 

 

Examination of User Pays Policy 

To develop a framework to examine the partial or 

full cost recovery for the delivery of Council services. 

 

PERFORMANCE MEASUREMENT 

 

The Council seeks to monitor its performance 

against a group of quality performance measures.  

Council uses information available from 

supplementary organisations, Local Government 

Association Comparative Performance Measure – 

Community Survey, Risk Management Review, Work 

Health & Safety statistics. 

 

Financial performance is monitored against the 

Financial Plan using the Annual Budget and Budget 

Review processes.   

 

The 2015/16 Budget was formally reviewed on three 

(3) occasions during the year.  Several projects were 

added and removed during the year and 

adjustments made accordingly.   

 

Adherence to Budget is monitored on a quarterly 

basis through the reporting mechanisms of the Audit 

Committee. 

 

Also, the General Purpose Financial Statements 

contain a number of Financial Performance 

Indicators (see Note 15 of the Financial Statements).  

 

Policies 

Port Pirie Regional Council retains a suite of policies 

to assist in the governance of its operations. Council 

policies are developed and reviewed pursuant to the 

requirements of the Local Government Act 1999 and 

other applicable legislation, and are frequently 

released for public consultation prior to 

endorsement by Council in accordance with 

Council’s Community Engagement Policy. 
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 Asset Accounting Policy 

 Asset Management Policy 

 Budget Framework Policy 

 Business Kerbside Collection Policy 

 Caretaker Policy 

 Code of Practice for Access to Council & 
Committee Meetings & Documents 

 Community Assistance Policy 

 Community Bus Policy  

 Community Engagement Policy 

 Complaints Policy  

 Congratulatory Letters – Births & 
Condolences 

 Council Induction Policy 

 Council Logo Policy 

 CWMS Customer Service Charter Policy 

 Disposal of Land & Assets Policy 

 Elected Members Allowances & Support 
Policy 

 Elected Members Communications & 
Records Management Policy 

 Elected Members Code of Conduct 
Complaint Handling Policy 

 Elected Members Training & Development 
Policy & Plan 

 Enforcement Policy 

 Financial Hardship Policy 

 Financial Hardship (CWMS) Policy 

 Financial Reserves Policy 

 Food Act Inspection Fees Policy 

 Footpath Develop & Maintenance Policy 

 Fraud & Corruption Prevention Policy 

 Funding Policy 

 Glass Beverage Containers Policy 

 Grants Policy 

 Household Kerbside Collection Policy 

 Informal Gatherings Policy 

 Interaction of Development Act, State 
Records Act & FOI Act with Copyright Act 
Policy 

 Internal Control Policy 

 Internal Review of Council Decisions Policy 

 Library Membership & Conditions of Use 
Policy 

 Mayor Seeking Legal Advice Policy 

 Mayoral Appeals Policy 

 Media Policy 

 Memorials Policy 

 Official Anniversary Messages Policy 

 Order Making Policy 

 Outdoor Trading & Dining Policy 

 Private Works Policy 

 Procurement Policy 

 Provision of Council Resources to Support 
the Emergency Services in Emergencies 
Policy 

 Prudential Management Policy 

 Public Art Policy 

 Rates Policy 

 Requests for Service Policy 

 Risk Management Policy 

 Road Infrastructure Cost Sharing Policy 

 Roadside Vegetation Management Plan 

 Selection of Road Names Policy 

 Signs Policy 

 Standards & Requirements - Design, 
Construction & Development of 
Infrastructure Assets Policy 

 Street Lighting Policy 

 Supplementary Election Policy 

 Treasury Management Policy  

 Trees Policy 

 Vandalism - Rewards for Information Policy 

 Volunteers Policy 

 Voting En-Bloc Policy 

 Waste Reduction Policy (Strategy) 2010 – 
2015 

 Whistleblowers Protection Policy 
 
Rate Rebates & Remissions 

Sections 159 to 166 of the Local Government Act 

1999 require Council to grant certain statutory or 

discretionary rebates on rates. 

The total value of statutory and discretionary 

rebates granted for 2015/16 was $355,359, 

excluding those properties that are exempt from 

Council rates such as Government land.   

Also, the General Purpose Financial Statements 

contain a number of Financial Performance 

Indicators (see Note 15 of the Financial 

Statements).   

 

Regional Groups 

The Council supports and makes contributions to 

the following regional groups:  

 

 Upper Spencer Gulf Common Purpose 

Group; 

 Provincial Cities Association; 

 Regional Development Australia Yorke & 

Mid North; and 

 Central Local Government Region. 
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Strategic Plan 

 

The Strategic Plan provides the structure for the 

creation of the Council’s future over the next 10 

years.  This is Council’s second Strategic Plan.  The 

plan outlines priorities and directions for 2010-2019 

and has been developed through an extensive 

process which has involved: 

 A comprehensive process of consultation 

with the community, industry, government 

and key stakeholders through a community 

survey and focus groups to determine their 

needs and any key issues; 

 Review and analysis of information collected; 

 Consideration of State and regional plans; 

 Workshops with Elected Members and Senior 

Council staff, and 

 Input and analysis by an external consultant. 

 

The Plan’s strategic direction focuses on five key 

areas: 

 Quality lifestyle 

 Economic prosperity 

 Infrastructure & asset management 

 Environment sustainability 

 Organisational excellence. 

 

Objectives and strategies have been developed for 

each of these key areas.   

The Strategic Plan was adopted on 26 August 2009. 

The Plan is supported by a 10 year Long Term 

Financial Plan and a Capital Works Plan.  Annual 

Business Plans are being developed for each 

department of Council.  Annual budgets are now 

developed to align with this suite of plans. 

The Strategic Plan will be reviewed in the 2015/16 

financial year. 

 



 49 

In Summary 

 Access to Council Documents 

 Community Land 

 Competitive Service Delivery 

 Confidentiality Provisions 

 Elector Representation  

 Procurement Policy for Goods and Services 

 Registers, Codes and Policies 

 Salary Packaging for Senior Officers 

 Section 41 Committees 

 Staffing  

 Subsidiaries 

 Tenders 

 Work Health and Safety 

 

Access to Council Documents 

The following documents are available for public 

inspection at the Council Offices free of charge.  

Members of the public may purchase copies of 

these documents for a fee of 25 cents per page. 

 

 Council Agenda & Minutes 

 Regulatory Committee Agendas & Minutes 

 Section 41 Committee Agendas & Minutes 

 Council Policies 

 Strategic Plan 

 Budget Statements 

 Annual Report 

 Council By-laws 

 Annual Financial Statements 

 Planning Application Register 

 Building Application Register 

 Register of Elected Members - Allowances 

& Benefits 

 Register of Employees’ Salaries 

 Wages & Benefits 

 Assessment Book 

 Register of Public Streets & Roads 

 Register of Fees & Charges Levied 

 Planning Applications by Consent 

 Development Plan 

 Any document seeking public comment 

 

Other Information Requests 

Requests for other information not included in 

the above, will be considered in accordance with 

the Freedom of Information Act. 

 

Under this legislation, an application fee and a 

search fee must be forwarded with the 

completed request form as provided for in 

Section 13, Freedom of Information Act 1991, 

unless the applicant is granted an exemption. 

Should the applicant require copies of any 

document inspected pursuant to a Freedom of 

Information request, the charges set out in 

Freedom of Information (Fees & Charges) 

Regulations 2003, Schedule 1, will apply. 

Freedom of Information Request Forms should 

be addressed to: 

 

Chief Executive Officer 
Port Pirie Regional Council 
PO Box 45 
PORT PIRIE  SA  5540 
 

Applications will be responded to as soon as 

possible within the statutory 30 days of Council 
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Confidentiality Provisions 

Council is required to report on the use of 

confidentiality provisions under subsections 90(2) 

and 91(7) of the Local Government Act. 

 

The following table shows the confidentiality orders 

made during the 2015/16 financial year, the grounds 

for those orders and the status of the orders 

(whether expired, released or current). 

 

Use of Section 90(2) Orders to Exclude the Public 

and Section 90(3) Grounds: 

 

Use of Section 91(7) Orders to Keep Documents 

Confidential: 

 

Elector Representation 

An Elector Representation Review, gazetted on 28 

November 2013, reduced the number of councillors 

from 10 to 9 members and a Mayor, a total of 10 

Elected Members.  The name of the Council 

remained the same, Port Pirie Regional Council. 

 

receiving the properly completed Freedom of 

Information Form, together with the application and 

search fees. 

 

Amendment of Council Records 

A member of the public may gain access to Council 

documents to make amendments concerning their 

personal affairs by making a request under the 

Local Government Act.  A member of the public 

may then request a correction to any information 

about themselves that is incomplete, incorrect, 

misleading or out of date. 

To gain access to these Council records, a member 

of the public must complete a Freedom of 

Information Request Form as indicated above, 

outlining the records that he/she wishes to inspect. 

 

Freedom of Information Applications 

In the period 1 July 2015 to 30 June 2016, two (2) 

requests for access under Section 13 of the 

Freedom of Information Act 1991 were processed.  

Information was given for this. 

 

Community Land 

Legislation introduced within the Local Government 

Act 1999 required land to be classified as 

Community Land or be exempted from the 

Community Land classification.  

Land classified as Community Land must have a 

management plan developed which outlines to the 

community how this land will be managed and 

maintained by Council.   

Land owned by Council and acquired during the 

year are to have Land Management Plans reviewed 

or new plans created to meet the legislative 

requirements. 

 

Competitive Service Delivery 

Council has purchased a percentage of services 

from external contractors. The reasons generally are 

that Council is not able to provide these services at 

a reasonably comparable rate, within a specified 

time or due to a lack of specialist expertise.   

The majority of services are delivered utilising 

Council assets and staff resources (refer to table 

below). 

EXPENDITURE BY CATEGORY FOR YEAR 2015/16 

Employee Costs $7,216,000  31%  

Contractual Services, 
Materials & Other 

$9,488,000  69%  

Total Expenditure 
(excluding capital, 

including depreciation) 
$23,133,000  100% 

Total Section 90 (2) 

26 
No. of S90(2) 
Orders Made  

 Section 90 (3) Grounds 

8 (a) Personal Affairs of a Person  

1 (b) Commercial Advantage 

- (c Trade Secret 

- (d) Prejudice Commercial Position  

- 
(e) Security of Council, Members & 

Employees  

- (f) Maintenance of Law 

- (g) Does not Breach any Law or Court 

- (h) Legal Advice 

- (i) Litigation may take place 

- 
(Jj Information provided by Crown 

Minister 

17 (k) Tenders 

- (m) DPA’s  

- (n) FOI 

Total  

24 No. of S91(7) Orders Made  

26 
No. of S91(7) Orders that Expired  
or were Released  

- 
No. of S91(7) Orders Remaining 
Operative at  
30 June 2016  
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The new number of Elected Members was used for 

 the November 2014 Council Elections. 

The elector ratio for the Port Pirie Regional Council 

is 1:1236 based on the total number of members on 

Council (10), not the total number of councillors. 

 

Procurement Policy for Goods and Services 

Council has adopted several policies to ensure a 

fair, transparent and accountable process in the 

purchase of goods and services.  Council aims to 

ensure that its methods are cost effective and 

represent best value for money. 

 

In fulfilling Council’s purchasing role, the following 

principles apply: 

 Obtaining value for money; 

 Probity, ethical behaviour and fair dealing; 

 Accountability, transparency and reporting; 

 Ensuring compliance with all relevant 

legislation; 

 Encouragement of the development of 

competitive local business and industry; 

 Environmental protection; and 

 Workplace health and safety. 

 

Generally, Council will adopt the following 

approaches: 

 Direct purchasing; 

 Quotations (Informal); 

 Request for quotations (RFQ); 

 Requests for Expressions of Interest (REOI); 

 Request for tenders; 

 Panel Contracts; and 

 Strategic Alliances. 

 

Council has adopted principles to encourage the 

development of competitive local business and 

industry in making procurement decisions, to assist 

economic growth within the local community. 

 

Registers, Codes and Policies 

In accordance with the Local Government Act 1999, 

Council must maintain certain Registers, Codes and 

Policies.  The following information is available for 

inspection by the public at the Port Pirie Regional 

Council Administration Centre. 

 

Registers 

 Members Register of Interest 

 Members Register of Allowances & Benefits 

 Register of Public Roads & Streets 

 Register of Fees & Charges 

 Development Application Register 

 Register of Employee Salaries, Wages & 

Benefits 

 Officers Register of Interest 

 Bylaws 

 Annual Statement & Budget 

 Annual Report 

 Financial Statements 

 Meeting Agendas & Minutes 

 

Codes 

 Code of Conduct for Elected Members 

 Code of Practice for Access to Meetings and 

Documents 

 Code of Conduct for Employees 

 

Policies 

Policies are reference guidelines determined by 

Council and used by Elected Members and Staff 

when making decisions.  Council has a Policy 

Document that is continually updated.  Refer to the 

Governance Statement within this Annual Report for 

a full list of policies. 

 

Salary Packaging for Senior Officers 

Senior Officers are as follows: 

 Chief Executive Officer 

 Director Corporate & Community 

 Director Development & Regulation 

 Director Infrastructure 

 

Salaries for these Officers are in accordance with 

the applicable Award and Council’s Enterprise 

Agreement.  Other benefits/conditions of 

employment include: performance bonus, 

additional superannuation, telephone expenses and 

provision of a motor vehicle with all Fringe Benefits 

Tax expenses paid by Council. 

 

 

Council Members Electors Elector Ratio 

Copper 
Coast 

11 10,669 1:969 

Murray 
Bridge 

10 13,800 1:1380 

Port Pirie 10 12,679 1:1267 

Victor 
Harbor 

10 11,956 1:1195 

Wattle 
Range 

12 8,411 1:700 

Yorke 
Peninsula 

12 9,155 1:762 
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Section 41 Committees 

Existing Committees 

 Mid North STARCLUB Field Officer 

Management Committee 

 Asset Management Committee 

 Audit Committee 

 Sport & Recreation Committee 

 CEO Performance Review Committee 

 Entrances Committee 

 Public Art Selection Group 

 

Discontinued Committees 

Southern Flinders Regional Tourism Authority 

 

Statutory Committees 

 Council Development Assessment Panel 

 Building Fire Safety Committee 

 Strategic Planning & Development Policy 

Committee 

 

Staffing 

As at 30 June 2016, Council employed 99.4 full-

time equivalent employees including cadets, 

trainees and apprentices in all areas of Council 

operations. 

 

Subsidiaries 

Council has not formed any single Council 

subsidiary pursuant to Section 42 of the Local 

Government Act 1999.   

 

Council is a member of one (1) regional 

subsidiary pursuant to Section 43 of the Act: 

 

The Central Local Government Region is made 

up of 13 councils that meet regularly to discuss 

issues and make recommendations to the Local 

Government Association.  The annual 

contribution $11,303.60 (GST incl). 

 

Council makes an annual contribution to the 

subsidiary.  The report of activities and the 

annual financial statements are the responsibility 

of the body, therefore the financial activities are 

not included in the accounts of this Council.  

Reports received from the subsidiary are 

available for inspection at the Port Pirie 

Administration Centre. 

 

Tenders 

For the year ended 30 June 2016, a total of 

eleven (11) major tenders (ie greater than 

$100,000) and nine (9) minor tenders (ie $20,000 

to $100,000) were sought for the supply of 

goods and services. 

 

Work Health and Safety 

Work Health and Safety training information 

sessions are made available to employees on a 

continuing basis. 

 

The Port Pirie Regional Council continues to 

maintain a high standard of Work Health and 

Safety (WHS) Management. 

 

The Management Plan for Work Health and Safety, 

which had been developed pursuant to the 

WorkCover Performance Standards for Self 

Insurers, requires Council as an exempt employer, 

to set its own Work Health and Safety objectives 

based on the organisation’s own requirements and 

to integrate Work Health and Safety into the 

organisation’s Management Plan. 

 

The setting of this management plan is a 

systematic process which covers review of WHS 

data and statistics, and planning and programming 

of realistic and achievable actions, objectives and 

target dates for each plan and a commitment from 

Senior Management Team to accountability and 

responsibility. 

 

Annual KPI Audits are undertaken by Local 

Government Association Workers Compensation 

Scheme to evaluate our level of compliance against 

the Performance Standards for Self Insurers.  In 

addition yearly WHS system reviews are 

undertaken in house to ensure areas that require 

improvement are being addressed. 

 

Council’s Work Health and Safety committees 

which comprise management and employee 

representatives continues to update its plan, 

policies and procedures for the use of employees. 

 

The committees have been assisted in their work 

by the Regional Risk Coordinator, who also assists 

other councils in the Mid North region.  This 

assistance has been invaluable to Council.  Policies 

and procedures are regularly reviewed and new 

procedures are introduced if considered necessary. 

 

Workplace inspections are undertaken on a regular 

basis. 

 

Council participates in the Local Government 

Association Workers Compensation Scheme’s 

Healthy Lifestyle projects and continues to provide 

annual health screenings for its employees. 

 

Work Health and Safety training information 

sessions are made available to employees on a 

continuing basis. 
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COMMUNITY AND MAJOR DEVELOPMENTS 

Two Retail Developments, Wandearah Road, Port 

Pirie 

In 2015, Development Plan Consent was granted for 

two retail buildings with a combined area of 3,734 

square metres, utilising 23,226 square metres of 

land located at Wandearah Road, Port Pirie.  

The proposed development is to be located to the 

north of four warehouses (to be established) and 

would have a gross development value in excess of 

$7 million.  

Building Rules Consent or final Development 

Approval is yet to be granted for this project.  

 

ADDITION TO GRANDSTAND 

Having obtained Development Approval on January 

2016, the Crystal Brook Football Club added more 

than 160 square metres of floor space to their 

existing Grandstand. The estimate cost of this 

development being approximately $240,000 means 

the undertaking was quite a significant project for 

the Club and the community in general.  

 

RESPONSIBILITIES 

 Planning Control 

 Local Heritage 

 Building Control 

 Building Fire Safety Inspections 

 European Wasp & Bee Control 

 Mosquito Control 

 Feral Bird Management 

 Wastewater Assessment & Control 

 Community Wastewater Management 

Scheme 

 Community Swimming Pools 

 Food Safety & Food Premises Inspections 

 Health Education & Promotion 

 Public and Environmental Health 

 Warm Water & Cooling Tower Control 

 DrumMuster Program 

 Sharps Disposal Service 

 Unsightly Land & Building Control 

 Parking & Council By-law Control 

 Dog and Cat Management 

 Fire Prevention 

 Street sweeping, kerbside collection and 

waste management 
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NEW TOILET BLOCK, CRYSTAL BROOK CARAVAN 

PARK 

In 2016, Development Plan Consent was granted for 

the development of a new public toilet at the 

Crystal Brook Caravan Park. The project is valued at 

$250,000 and will directly benefit the community by 

providing improved facilities associated with 

community activities. 

Building Rules Consent and final Development 

Approval are yet to be granted; however, the 

Council aim to advance the project in the current 

financial year. 

 

DEVELOPMENT APPLICATIONS 

Council received 301 development applications 

during 2015/16. These applications represent 

$24,668,364 million in development and 46 

additional allotments in the region.  

During the reporting period, 285 applications were 

processed as Category 1 (no public notification), 4 

were Category 2 (adjoining owner notification) and 

13 were Category 3 (public notification by public 

notice).  

The assessment of Development Applications is 

undertaken by Council staff under delegated 

authority; however the Council Development 

Assessment Panel (CDAP) made decisions on 4 

applications. 

12 Land Division applications and 36 dwelling 

applications were received during the 2015/16 

reporting period, this compares with 11 land 

divisions and 57 dwellings for the previous financial 

year.  

 

CUSTOMER SERVICE 

The Councils Development and Regulation team 

continue to experience a high number of enquiries 

from ratepayers and the community.  

During 2015/16 the Development and Regulation 

Department responded to approximately 2,700 

enquiries.  Of these Animal Management enquires 

were the most prevalent.  

Enquiries are consistent with the previous financial 

year and many of these enquiries were dealt with 

either directly at the front counter or through 

telephone conversations.   

 

COUNCIL DEVELOPMENT ASSESSMENT PANEL 

 The Development Assessment Panel has the 

delegated authority of Council to function under the 

Development Act. As of June 2016 the Panel, 

consists of 3 Elected Members: Crs Debbie Devlin, 

Joe Paparella and Alan Zubrinich and 4 members of 

the public: Chad King, Corey Loizeau, Anthony 

Pisani and Presiding Member, Fiona Barr. 

The Panel meets monthly, or as required to 

consider applications for Development approval. 

 

BUILDING FIRE SAFETY COMMITTEE 

As a statutory function controlled under the 

Development Act, Councils are required to ensure 

the ongoing safety of building occupiers and users 

of buildings within their Council boundaries. 

Council’s Building Fire Safety Committee is a stand

-alone committee established pursuant to Section 

71 of the Act to investigate whether building 

owners are maintaining proper levels of fire safety 

in their buildings. 

The Committee comprises of representatives of 

the SA Metropolitan Fire Service and the SA 

Country Fire Service, a qualified Building Surveyor 

and Council’s Building Officer. The Committee 

conduct inspections on a quarterly basis and have 

inspected 15 buildings during the current reporting 

period. 
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STRATEGIES & POLICY DEVELOPMENT 

Better Development Plan 

Section 30 of the Development Act 1993 

(Strategic Directions Reports) requires Council to 

review their Development Plan every 3 to 5 years 

to address the strategic planning issues within 

the area of Council, implement the State 

Government Planning Strategy and any other 

policy or document prescribed by the 

regulations, whilst at the same time reflecting 

community needs and trends. Council is 

currently at the point where they are required to 

amend the policies within their current 

Development Plan and change the format to the 

new State Government Better Development Plan 

(BDP) format. The BDP sets out quite clear 

Government policy whilst allowing Council to 

add local policy provisions that are unique to the 

Port Pirie Regional Council area. Council 

conducted a public consultation phase for the 

Statement of Intent as part of this process and 

received subsequent concurrence from the SA 

Government to proceed to the next stage of this 

process. This involves additional public 

consultation on the full Development Plan 

Amendment and this next stage will be 

implemented through 2016-17. 

 

DOG AND CAT MANAGEMENT 

Authority for the management of dogs and cats 

within the district is vested in Council under the 

Dog and Cat Management Act, 1995. 

The objectives of the Act are to encourage 

responsible ownership, promote effective 

management and reduce the public and 

environmental impact from dogs and cats. 

Council is responsible under the Act to receive 

registration of dogs, provide a suitable pound 

for detained dogs and the enforcement of the 

Act. During the report year, Council received 402 

complaints in relation to dogs barking, 

wandering at large, and attacking or harassing 

persons or other animals, in comparison to 446 

for the 2014/2015 year. 

Council attended to 311 reports of dogs 

wandering at large, with a total of 193 dogs 

impounded for wandering at large. Of these 124 

were reunited with their owners, 55 were 

desexed, immunised, micro-chipped and 

rehomed, and 19 were euthanised. 

 

 

 

Dog Registrations 

During 2015/2016 Council continued to promote 

dog registration throughout the Port Pirie 

Regional Council area. A total of 3,482 dogs 

were registered during this year, compared to 

3,656 dogs registered in 2014/2015.  This 

represents a slight decrease in dog registrations 

for the 2015/16 financial year. 

Dog Control Statistics 

In association with Council’s Animal 

Management Plan, responsible pet owners are 

encouraged to properly identify their pets, 

preferably by micro-chip. This ensures prompt 

identification and return of pets to owners.  
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Cat Control 

Council continues to assist the community with the 

control of feral cats by offering a cat trap service. 

There were 225 cat trap requests during the 

2015/16 period, an increase of 66 from the previous 

year, indicative of a continuing problem.  Use of 

this service can be arranged through the Council 

Administration Office. 

Council’s “By Law No.6 – Cats”, assists in 

controlling cat numbers and cats causing a 

nuisance.   The By Law is available on Council’s 

web site. 

Cat owners are urged to collar and micro-chip 

domestic cats to identify inadvertently seized pets 

and ensure their release.  In addition to micro-

chipping of pets, Council recommends de-sexing 

of animals that are not required for specific 

breeding purposes. 
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LITTER CONTROL 

The dumping of household rubbish within the 

Council area is a recurring problem, resulting in 

costs to the community associated with clean up 

and disposal.  

Council has a reward program which offers a 

financial reward to any person who provides 

information leading to a successful prosecution 

for the dumping of rubbish on property under 

the control of Council. 

During the 2015/16 period, 5 expiation notices 

were issued for illegal dumping, compared to 3 

during the 2014/2015 year. 

 

ENVIRONMENTAL HEALTH 

During the 2015/16 year the activities of the 

Environmental Health Officer (EHO) included 

routine compliance inspections of food 

premises, on-site wastewater systems, 

temporary accommodation facilities, high risk 

manufactured water systems, swimming pools 

and infectious disease vector control/

investigations, as directed by the Communicable 

Diseases Branch of SA Health.  

Sharps Disposal 

Council continues to provide sharps disposal 

containers to pensioners and health care card 

holders free of charge, and to other members of 

the community for a minimal charge. During 

2015/16 466 sharps containers were distributed. 

In addition, the EHO regularly patrols more than 

20 public areas to collect discarded, used 

syringes. A data base has been set up to 

document locations where these needles have 

been found, which helps to identify particular 

‘hot spots’. This information is periodically 

forwarded to SAPOL in the hope of increasing 

police presence at those sites. During the year 

more than 200 used syringes were collected. 

Waste Control Systems 

23 on-site Wastewater Systems applications 

were approved during the year, including one 

new connection to the Napperby Community 

Wastewater Management System. As part of the 

approval process, each system is subject to 

three mandatory inspections by the EHO. 

Community Wastewater Management Systems 

The Council operates Community Wastewater 

Management Systems (CWMS) in Napperby and 

Crystal Brook.  

The EHO regularly monitors the quality of 

effluent processed by the systems in line with 

the South Australian Public Health (Wastewater) 

Regulations 2013 and mandatory water quality 

testing is performed each quarter by the 

Australian Water Quality Centre. 

High Risk Manufactured Water Systems 

(HRMWS) Cooling Towers & Warm Water 

Systems 

Since October 2008, when the State 

Government introduced the Legionella 

Regulations, 27 HRMWS have been identified 

within the Region, at 8 different locations. Each 

system must be registered with Council and 

inspected by an independent third party 

annually. 

Community Swimming Pools 

There are 8 public access pools throughout the 

Region; each pool is inspected at least annually, 

to ensure safe water quality is maintained.  

Food Premises Inspections 

167 routine food premises inspections were 

conducted throughout the Region during the 

year, using Australian Food Safety Assessment 

System, under the SA Food Act 2001. There 

were no significant issues discovered, and all 

matters were resolved using education and 

diplomacy. As an emerging trend, 8 new house-

based food businesses were registered with the 

Council up to 30 June 2016. 

Mosquito Control 

The Council engages the services of a 

professional Pest Controller to conduct its on-

going eradication program. At present more 

than 28 known breeding sites are treated at 

least three times each year. The current 

Mosquito Control Program, as described in the 

Council’s Mosquito Management Plan, is 

partially funded by subsidies from the State 

Government and has seen the average number 

of mosquito related complaints received by the 

Council fall from more than 300 per year to 

about 5. This is despite the notable increase in 

the severity of the mosquito problem Statewide. 

European Wasp and Bee Control  

European Wasp nest destruction programs are 

no longer funded by SA Health and despite no 

nest being destroyed during the 2015/16 year, 

nests are destroyed when they are located.  
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“It is essential for everybody to accept that 

Bushfire Prevention is a Community 

Responsibility.   Whoever owns the fuel, owns 

the fire”. 

Role of a Fire Prevention Officer 

Each Council must appoint a suitably qualified 

Fire Prevention Officer to administer legislative 

requirements and coordinate the management 

of a fire prevention program and activities to 

mitigate risks, both on public and private land. 

These responsibilities include: 

 Community Education and Awareness; 

 Provide Information and Advice; and 

 Property Inspection and Enforcement. 

 

Properties are generally inspected prior to the 

fire danger season, with those requiring works 

being listed. The locations requiring works to 

develop an Asset Protection Zone (APZ) or to 

maintain an existing APZ will be issued a 

warning notice outlining the works required. 

Should the works not be completed the 105f 

process will be initiated to ensure the desired 

outcome. A total of 185 105f Schedule 12 

notices were issued to private land owners, 

resulting in only 9 requiring enforcement. 

Council’s Fire Prevention Officer continues to 

liaise with State Government Agencies to 

ensure that land owned by or under the care, 

control and management of State Government 

are also managed and the risks mitigated 

through works undertaken where they impact 

on assets. 

Council’s Fire Prevention Officer attended six 

instances of illegal burning during 2015/16 and 

the property owners complied with Council’s 

request to extinguish the fires. Warnings were 

issued on these occasions due to the minor 

nature of the burning. 

Fire Permits were issued to primary producers 

to undertake stubble or broad acre burning 

and for the use of prescribed tools during the 

2015/16 fire danger season. A total of 61 

permits were issued, all being for stubble or 

broad acre burns. Five schedule 10 permits 

were issued from November 2015 for 

emergency hot works at private construction 

sites and the others for railway maintenance 

works. 

 

 

 

 

 

 

FIRE PREVENTION 

The term Bushfire Prevention can be 

misrepresentative, as the total prevention of fire 

is not possible, bushfires are unavoidable. There 

will always be a bushfire event, even if all 

human action could be controlled, because of 

naturally occurring events such as lightning. 

Therefore, the better term for Council’s role is 

the management, or mitigation, of fire. This 

means minimising the impact of bushfires on 

the community, and building a more resilient 

community. 

The Port Pirie Regional Council delivers 

strategies and activities that aim to protect life 

and reduce the impact of bushfires with the key 

outcomes including: 

 Reduction in the frequency of fires; 

 Reduction in the impact that fires have 

on the community; 

 An educated and informed community; 

and 

 The provision of cost-effective levels of 

community fire protection whilst 

maintaining a balance of proper land 

management. 

 

 

 

Activity Inspections 
Orders/ 

Warnings 
Comments 

Sharps 
Disposal 60 0 

466 containers – 
Approx. 200+ 
used syringes 
collected from 
public areas 

On-Site 
Wastewater 

Systems 

66 0 

23 new systems 
installed, each 

requiring 2 
inspections 

CWMS 75 0 

Both CWMS are 
monitored & 

compliance tested 
regularly. 

HRMWS 8 8 

Mandatory 
Inspection Orders 
are issued annually 

for each system. 

Pools 8 0 

Public pools are 
inspected 

periodically & 
disinfection logs 

checked. 

Food Safety 181 1  
Warning 

All food premises 
are routinely 
inspected. 

European 
Wasps 

0 0 

European wasp 
nests are 

destroyed by pest 
controller if 

located. 
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48% 

29% 

23% 

WASTE MANAGEMENT 

Overall, approximately 8,890 properties are 

serviced by the kerbside recycling collection 

service. This is made up of residential 

properties, businesses and Council properties. 

The kerbside recycling collection service is 

contracted to Veolia for a seven year period 

which is due to expire in November 2018. 

Council officers are provided with regular 

reports from Veolia detailing the number of 

bins collected and any non-conformance 

issues. 

On average, there has been an 80% uptake of 

Recycling (yellow bin) and a 40% uptake of 

Green (green bin). 

The non-conformance issues reported by 

Veolia include: 

 Overweight bins 

 Contamination 

 

Council is currently working with Veolia to 

review the management of non-conformance, 

in an effort to improve the process. Obviously, 

the most concerning issue continues to be 

contamination. 

During this reporting period Council has 

explored several options in regards to suitable 

community education programs that can 

directly target the reported non-conformance 

issues.  These educational programs are 

finalised and have been developed in 

conjunction with KESAB with support from 

Veolia. Council will be rolling out these 

programs over the 2016/17 reporting period. 

Waste Transfer Station - In 

The majority of all waste and recyclables 

disposed at the Crystal Brook Waste Transfer 

Station are removed directly from site under 

contract by Clare Valley Waste and taken to the 

facility at Brinkworth for processing. Council 

staff collect all green waste and mattresses 

from the site and transport them into the Port 

Pirie facility for processing. E-Waste in the past 

was also removed from the site by Council staff 

back to the Port Pirie facility, however a 

container is now located at the Crystal Brook 

site for E-Waste and it is transported directly 

from the site to Adelaide for processing. This 

has eliminated the need for double handling.     

Waste coming into the Waste Transfer Station 

is initially reviewed at the weighbridge office 

and reported in the weighbridge software as 

an incoming transaction. 

Incoming transactions can be reported in one 

of the following ways: 

 $ Value 

 Weight (tonne) 

 Quantity (number) 

 Volume 

 

The graph below is a indicative representation 

of the number of transactions across the 

weighbridge by Veolia as part of the kerbside 

collection service. This represents 7% of the 

total transactions over the weighbridge at the 

Waste Transfer Station. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The figures below are an indicative 

representation of public transactions across the 

weighbridge. This represents 93% of the total 

transactions over the weighbridge at the Waste 

Transfer Station. 

 
Mixed Waste   32% 
Green Waste   27% 
Recyclables Separated  18% 
Clean Rubble & Soils 7% 
Street Sweeping  4% 
E-waste TV & Computers 4% 
Mattresses and Lounges 4% 
Tyres    1% 
Asbestos   1% 
C&D Mixed   1% 
Incoming Concrete  0.74% 
Cardboard   0.17% 
Whitegoods   0.08% 
Gas Cylinders  0.01% 
 

Waste leaving the Waste Transfer Station is 

reported by weight (tonnes) across the 

weighbridge. 
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An interesting point to consider is the 

relationship of the volume of waste compared 

with weight. For example, in an outgoing load 

there can be up to 25t of general waste per 

truck, but only 17t of recyclables per truck. 

Waste Transfer Station - Processing  

Some waste can be processed on site and 

reused by Council. Approximately 11,000m
3
 of 

green waste has been shredded by a 

contractor for re-use on site as part of the 

remediation of the landfill. Approximately 

6,100m
3
 of construction and demolition waste 

material has been crushed by a contractor into 

material suitable for road making. This material 

will be used as road base on Council’s road 

construction projects. 

Approximately 11,500t of clean soil has been 

received. This is suitable for re-use, either 

mixed into road base material or as clean fill on 

site. 

Other waste can be processed on site but is 

then sent to landfill offsite. 1,400m
3
 of 

mattresses and lounges were shredded by the 

Council Contractor during this reporting period 

and 150m
3
 of tyres were shredded by a 

contractor before being sent to landfill.   

Waste Transfer Station - Out 

Council has a number of contracts in place for 

the transport and disposal of waste from the 

Waste Transfer Station. 

General Waste  

Council has a contract with Transpacific 

Industries (Cleanaway) to transport general 

waste to a landfill at Inkerman. The contract is a 

three year contract that will expire in July 2016, 

with an optional renewal of two years. During 

this period Council endorsed the renewal for a 

further two year extension, to July 2018 for 

Transpacific Industries (Cleanaway).  As part of 

the extension Council were able to include an 

educational component into the contract that 

will be used to further assist to educate the 

community on best practice waste 

management.   For this reporting period, 

approximately 7,200t of General Waste was 

removed from site and sent to landfill. 

Recyclables 

Under the same contract, Transpacific 

Industries (Cleanaway) also removes the 

recyclables from the Waste Transfer Station 

and transports them to VISY at Wingfield for 

processing. For the same period, approximately 

1,200t of Recyclables were removed from site. 

Cardboard 

Approximately 50t of Cardboard has been 

removed from site by Clare Valley Waste and 

taken to the facility at Brinkworth for 

processing. Council renewed its two year 

contract in July 2015. 

E-Waste 

The Commonwealth Government removed the 

Computer and Television Product Stewardship 

Scheme as at 31 December 2014.  Since then 

Council has had to pay for the removal of E-

waste from site.  Approximately 50t of E-Waste 

has been removed from site over the 2015/16 

financial year. 

Outgoing Recoverables 

Other minor items such as small scrap steel, 

bottles and cans, are recycled with Pirie Bottle 

and Scrap Metal which is located next door to 

the Waste Transfer Station. 

Port Pirie Waste Transfer Station – Operations 

The current operating hours of the Waste 

Transfer Station are Monday to Friday, 10am-

4pm, and Saturday, Sunday and Public 

Holidays, 10am-2pm. 

For the reporting period, the total number of 

transactions over the weighbridge were 17,551. 

The breakdown of these transactions is as 

follows: 

 Council 2,796 

 Domestic 9,604 

 Commercial 5,151 
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RESPONSIBILITIES 
 

 Maintenance of parks, gardens, reserves and playgrounds. 

 Construction and maintenance of roads, kerbs, gutters and footpaths. 

 Street scaping including verges, median strips, street trees and roadside vegetation management. 

 Stormwater drainage construction and maintenance. 

 Maintenance of levee and tidal protection infrastructure. 

 Marine facilities including boat ramps and associated car parking, jetties, wharf and revetment wall. 

 Environment protection incorporating the management of recycled water to irrigate selected parks 
and reserves. 

 Public safety including street lighting, the road safety centre and rapid response service. 

 Traffic Management including signs, line marking and other side road furniture. 

 Private works are undertaken from time to time for individuals or organisations. 

 Operation of works depots in Port Pirie and Crystal Brook. 

 Plant and machinery purchase and maintenance. 

 Asset Management. 

 Emergency Management. 

 Greening projects and Targeted Lead Abatement Program (TLAP) projects. 

 Natural Environment Management. 
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2015/16 ACHIEVEMENTS  
 

 

PARKS AND RECREATION 

 

Clean Up Australia Day 

 

Clean Up Australia Day was held on Sunday 6 

March 2016, with approximately 30 volunteers 

attending.  The target areas for the clean up 

included Solomontown Beach, the Skate Park, 

Solomontown Boat Ramp, Memorial Park and 

David Park at the rear of the basketball and netball 

complex. 
 

Council offered half price dumping for domestic 

waste at the Port Pirie and Crystal Brook Transfer 

Stations for Clean Up Australia Day, which proved 

very popular with the general public. 

 
 

Tree Management 

 

Tree planting has been conducted throughout the 

region, including street trees and feature trees in 

various parks. Tree watering was heavily 

undertaken in response to a long dry summer 

which caused a number of the newer street trees 

to suffer. 

 

Trees that have been planted include: 

 Tuckeroo 

 Jacaranda 

 Bottle Brush 

 Ornamental Pear 

 Chinese Elm 

 Angophora 

 Chinese Pistachio 
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Council engaged contractor, Mechanical 
Vegetation Services, to remove 18 large 
problem trees around Port Pirie and Napperby.  
Contractors were engaged as specialist 
equipment was required due to the size of the 
trees.  
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Council’s own tree crew carried out the remaining 

tree trimming and removal program. 
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National Tree Day 
 
National Tree Day is an important event which helps 
green the environment.  This event continues to be 
successful with an increasing number of participants 
taking part each year. 
 
On Sunday 26 July 2015, Council hosted National 
Tree Day with over 50 volunteers turning up and 
planting nearly 600 trees and shrubs.  These ranged 
from seedlings supplied by Nyrstar in the North 
Park Lands and the Phoenix Park Wetlands and 
semi mature trees along The Terrace.  The day was 
a great success ending with a sausage sizzle 
supplied by Council and cooked by the Rotary Club.   
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Park Garden Beds 

A number of garden beds have been replanted 

across the region. The key focus of this program has 

been to revitalise and provide more colour, to 

achieve a greater visual appeal. 

The garden beds at the Tourism & Arts Centre car 

park were replanted once the car park 

reconstruction was completed.  Seven trees and six 

stumps were removed which were replaced with six 

flowering Plum Trees and ninety grasses to continue 

the theme from the Library gardens.  Irrigation was 

also upgraded and new mulch put down.  

Playground Maintenance 

The softfall material of bark chips was replaced at 

the playgrounds located at Solomontown Beach, 

Memorial Park, Woodward Park and Tennyson Park.  

This was undertaken in collaboration with the 

Targeted Lead Abatement Program (TLAP). 

Irrigation 

The irrigation systems were replaced and repaired at 

Solomontown Beach and Arthur Crescent Reserve.   

At Solomontown Beach, the process involved 

installing new sprinkler heads to all sprinklers to the 

turfed areas and a new irrigation control box. 

BBQs 

New double BBQs were installed under existing 

shelters at Bunyip Park, Koolunga and Solomontown 

Beach adjacent to the skate park.   
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CEMETERIES 

Port Pirie Cemetery  

Lawn Beam extension 

The Port Pirie Cemetery continues to be extended 

with new beams and roadways constructed.  

Irrigation and lawn was laid with roses also planted 

to finish off the extended area. 

Car Park and Road Sealing 

The large car park area at the Port Pirie Cemetery 

was sealed to improve access and amenity within 

the cemetery. 

A number of roads within the Port Pirie Cemetery 

were resealed in conjunction with the annual reseal 

program. 

War Graves Section 

Following on from the installation of new irrigation 

in the 2014/15 financial year, a number of additional 

improvements were carried out at the War Graves 

Section of the Port Pirie Cemetery in line with 

Council’s commitment to honouring returned 

service men and women. 

Works completed in the 2015/16 financial year 

include: 

 Broad leaf weed control throughout the 
lawned area; 

 Top dressing of lawn and overseeding; 

 Planting of 45 new roses to signify the end 
of the war in 1945 in each garden bed on the 
east side; 

 New ANZAC rosemary sourced and planted 
in the garden bed at the west side; and 

 A number of trees were removed along with 
a number of stumps. 

 
Crystal Brook Cemetery 

A number of roads within the Crystal Brook 

Cemetery were resealed in conjunction with the 

annual reseal program.   
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Napperby Cemetery 

A new shelter was installed at the Napperby 

Cemetery.  

 

AERODROME 

Water tanks are being installed at the Port Pirie 

Aerodrome in a joint venture between the 

Country Fire Service and Port Pirie Regional 

Council.  The new tanks will provide the initial 

water supply to water bombers deployed from 

the aerodrome while arrangements are made for 

mobile water tankers to be mobilised to the site.  

The tanks, fixtures and fittings have been 

supplied by the CFS, and Port Pirie Regional 

Council will be undertaking the associated 

groundworks and installation.  During September 

the pads to site, the tanks and access road were 

constructed, with tank installation occurring in 

early October.   
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PROPERTY IMPROVEMENTS AND BUILDING 

MAINTENANCE 

Road Safety Centre Fencing 

The fence around the Road Safety Centre was 

replaced with 1.8m high chain wire fencing. 

Road Safety Centre fencing before replacement 

Crystal Brook History Group Building Roof 

Replacement  

The roof of the Crystal Brook History Group building 

in Brandis Street, Crystal Brook was replaced.   

In the 10 year Capital Works Plan it was recognised 

that the Local History Group Building required a new 

roof.  There had been numerous calls from the Local 

History Group Committee reporting that the roof was 

leaking.  Council asked for three quotes and 

McMahon Services were successful.  They 

commenced the works on 7 September 2015 and the 

project is now complete. 

 

 

 

 

 

 

Road Safety Centre fencing after replacement  

Crystal Brook Institute – New curtains 

New curtains were installed to the stage at the Crystal 

Brook Institute. 
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Boat Ramp Toilet Block 

Council recognised a need for another toilet 

block to be located at the Port Pirie Boat Ramp.  

A lot of consideration was given to the location 

of the toilet block which informed the design 

and specification. 

Council instructed the architect Chapman 

Herbert to complete the specification and 

drawings, with a contract to construct the toilet 

block awarded to local building company Barry 

Ramsay Constructions.  The toilet block was 

specifically designed for the particular location to 

take into account the weather and has a number 

of vandal resistant and low maintenance 

features.   

 

ROAD CONSTRUCTION AND MAINTENANCE 

As a result of good asset management practices 

and Council’s strong financial position, Council 

has been able to increase the budget allocation 

to the capital renewal of the road network both 

sealed and sheeted. 

Road Resealing  

In 2015/16 just over $1.5 million was expended 

on resealing roads throughout the Council area.  

The road resealing program is made up of 

sprayed bituminous seal (75%) and asphalt 

resurfacing (25%).  

With regard to sprayed bituminous surfacing the 

method that is used is to spray a calculated 

amount of bituminous liquid onto the road and 

then spread a layer of crushed aggregate over 

the top.  In most cases this is carried out in two 

layers with progressive smaller stone in the 

second layer. 

With regard to asphalt resurfacing the method 

used is to profile off and remove the existing 

asphalt surface and lay a new asphalt surface 

over the existing pavement.   

As part of the resealing program the kerb and 

water table was repaired as required and in some 

cases the road surface was required to be 

patched in preparation for the resealing works.   
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The table below shows the network coverage of 

the road resealing program for the Council area  

for the 2014/15 and 2015/16 financial years. 

With due consideration to known road 

conditions following road data collection and 

condition assessment, locations in the urban and 

rural area were identified for resealing and the 

works tendered.   

Locations were selected for asphalt surfacing 

with due consideration to known road 

conditions. 

The proposed locations for asphalt resurfacing 

are listed below and the measurements are 

approximate only. 

 

 

 

 

Road Reconstruction 

Abattoirs Road was divided into two segments due 

to the different improvements required to the two 

stages, being: 

Stage 1 - the 2km section of Abattoirs Road from 

National Highway 1 to just past Waits Road; and, 

Stage 2 - the 8km section from 2km west of 

National Highway 1 to Spencer Highway. 

Construction of Stage 1 was completed in the 

2014/15 financial year with State Black Spot 

funding. 

Construction of Stage 2 was carried out in the 

2015/16 financial year with Motor Accident 

Commission funding. 

 

 

 

 

 

2014/15 35km $1.477million 

2015/16 27km $1.771million 

Road Name Road Section Area (m2) Treatment 
Proposed Asphalt Thickness 

(mm) 

Anzac Road Balmoral Road to Esmond Road 7955 AC10 50 

Balmoral Road Senate Road to Anzac Road 5386 AC10 50 

Senate Road & York Road Intersection only 196 A35P 50 

The Terrace (Parking Lanes 
only) 

Broadway Road to Esmond Road 2586 AC10 50 
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Abattoirs Road shoulder widening was important 

due to the high percentage of heavy vehicle traffic. 

The aim of the project was to increase the sealed 

width from an average of 6m to 8m, as the edge of 

the current seal was in poor condition.  

A Road Safety Audit conducted by Mace 

Engineering recommended widening of the road 

shoulder to 8m sealed width to extend the carrying 

capacity of Abattoirs Road to handle this heavy 

vehicle traffic and reduce the risk of accidents. 

Additional works include the reshaping of the 

shoulder embankments to reduce risk of accidents 

in the event of road users leaving the carriageway. 

Council engaged contractor, Downer Works EDI to 

carry out the project as specialist road making 

equipment was required. 

Harris Road Sealing 

Harris Road is within the 50km/h speed zone on 

the eastern fringe of the urban area of Port Pirie. 

Properties range in size from 1,300 square metres 

(small), 6,000 square metres (medium) and 40,000 

square metres (large). 

Harris Road was designed and constructed to its 

previous standard in 2007/08.  It is believed that it 

was always the intention to seal this section of road 

but was placed on hold due to the 

recommendation of the Port Pirie Stormwater 

Management Plan that underground stormwater 

drainage be installed to improve the drainage 

within the Harris Road catchment.   

The sealing of Harris Road was deferred until the 

extent of such drainage could be determined.   

A subsequent drainage study was completed 

looking at the Harris Road catchment at a more 

detailed level and determined that the proposal 

was no longer required as a new main is 

recommended to be constructed on Magor Road 

to divert stormwater away from the Harris Road 

stormwater basing and into the newly constructed 

basin on Magor Road.   

The section of road between Afford Road and 

Magor Road was sealed with no kerb and gutter. 

Some reshaping works was required to prepare the 

road for sealing as well as the adjustment of a 

number of driveways along Harris Road. 

Given the properties are larger in size it is not 

proposed to construct kerb and gutter for the 

whole length of the road.  Where the properties are 

of the normal residential allotment size of around 

1,300 square metres at the southern end adjoining 

Magor Road, kerb and gutter could be provided in 

a future budget of Council when these allotments 

are further developed. 

New kerb and gutter along Magor Road will be 

constructed dependent on future funding. 
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Cattle Track Redhill Junction Improvements 

In July 2010, Council completed the construction 

and seal on the final stage of the Cattle Track on a 

multi-year implementation program.  The project to 

construct and seal the Cattle Track from Redhill to 

Crystal Brook was funded by the Federal 

Government’s Auslink Strategic Regional Program. 

The realignment of the Main Road intersection at 

the Redhill end of the Cattle Track was proposed to 

follow the construction and seal of the Cattle Track, 

but funding was not made available to fund this 

final stage. 

Council secured funding from the State 

Government’s Special Local Roads Program which 

means that the project was brought forward into 

the 2015/16 financial year’s budget and with 

funding to be acquitted by 30 June 2016. 

The existing intersection layout had relatively high 

maintenance costs and the existing pavement was 

failing due to traffic from the Cattle Track turning 

across the superelevation on Main Road. 

It should be noted that since the completion of the 

sealing of the Cattle Track in 2010 that the traffic 

volumes have indeed increased from about 90 

vehicles per day to around 200 vehicles per day.  

The road is gazetted as a B-double commodity 

route as most of Council’s roads are, but it is also 

an important road providing a link from the south 

and east to Crystal Brook without having to travel 

on the National Highway, which is also beneficial to 

the local agriculture sector to move around larger 

machinery.   

The proposed works greatly improved the road safety 

and function of the intersection which not only 

benefited road users but also adjoining landholders. 
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Third Street, Napperby Shoulder Sealing 

The shoulder in Third Street, Napperby was sealed 

after many requests from residents. 

Road Resheeting 

In 2015/16 just over $700,000 was expended on 

resheeting rural roads.   

The table below shows the network coverage of 

the road resheeting program for the 2014/15 and 

2015/16 financial years. 

Restoration of Storm Damages 

Council roads and drainage infrastructure was 

impacted by flood waters following a storm on 14 

February 2014.  The repair bid was over $1.5million.  

Council was successful in applying for Local 

Government Disaster Recovery Assistance in the 

form of a grant of $800,000 to repair damaged 

infrastructure.  

The essential public assets owned by Council 

requiring reconstruction were as follows: 

 Roads (sealed, sheeted and formed); and 

 Stormwater infrastructure (culverts and 
floodways). 

 
These assets are critical to provide access and 

services to residents in the Napperby, Nelshaby 

and Warnertown area. 

Local civil works contractor Mini Pave was engaged 

to carry out the restoration work. 

Road Maintenance 

Road maintenance activities were undertaken 

across the whole of the Council area.  Activities 

undertaken included: 

 Sealed road patching and maintenance; 

 Repair of edge breaks to sealed roads in the 
rural area; 

 Unsealed road maintenance with grading and 
rolling; 

 Patrol grading in the rural area; and 

 Patching of unsealed roads where necessary. 
 
Refurbishment of Rural Bridges 

Repairs were carried out to a number of the rural 

bridges being Hope’s Crossing over the Broughton 

River at Koolunga, the Redhill Bridge over the 

Broughton River and O’Shaughnessy’s Bridge on 

Wandearah Road over the Broughton River. 

Hope’s Crossing at Koolunga 

Koolunga Bridge has been refurbished by the 

following works: 

 Old approach guardrails have been replaced 
by installation of new compliant guardrails; 

 Cracked surface at abutment joints and deck 
joints have been sealed; 

 Spalling has been fixed on posts, along edge 
of deck and abutment; 

 Debris build up has been cleared at water 
tables; 

 Trees have been trimmed at both ends of the 
structure and debris has been removed; and 

 Painting of railings, posts and bearings. 
 

Koolunga Bridge Before  

Koolunga Bridge After  

 

2014/15 33km $745,000 

2015/16 34km  $711,800 
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Koolunga Bridge After (Cont’d) 

 

 

 

 

 

 

 

 

 

O’Shaughnessy’s Bridge 

O’Shaughnessy’s Bridge has been refurbished by 

the following works: 

 Old approach guardrails have been replaced 
by installation of new compliant guardrails; 

 Cracked surface at abutment joints have 
been sealed; 

 Debris build up has been cleared at water 
tables; 

 Spalling along edge of deck and scupper 
have been fixed; and 

 Cleaning & painting of rails, bearings and 
girders. 

 
O’Shaughnessy’s Bridge Before  

O’Shaughnessy’s Bridge After  

O’Shaughnessy’s Bridge After (Cont’d) 

Redhill Bridge 
 

Redhill Bridge has been refurbished by the following 
works: 
 

 Old approach guardrails have been replaced by 
installation of new compliant guardrail; 

 Cracked surface at abutment joints and deck 
joints have been sealed; 

 Spalling has been fixed on posts, along edge of 
deck and abutment; 

 Debris build up has been cleared at water tables; 

 Repaired scour protection at Redhill side 
wingwall; 

 Removal of debris against upstream and 
downstream ends of structure; and 

 Painting of railings, posts and bearings. 
 
Redhill Bridge Before  

Redhill Bridge After  
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Redhill Bridge After (Cont’d) 

FOOTPATH WORKS 
 
Urban 
 
Major capital works in the CBD were deferred 
pending Council’s ability to secure funding towards 
the implementation of the Master Plan to revitalise 
the CBD. 
 
General maintenance was undertaken across the 
region to repair damaged sections of footpath to 
remove trip hazards and to replenish crusher sand 
where required. 
 
In particular the focus was around school zones with 
inspections undertaken during holidays of 
surrounding areas and footpath repairs undertaken 
to limit disruption during term times. 
 
A number of new pram ramps were installed to 
ensure improved connectivity and access across the 
footpath network. 
 
Rural 
 
In the rural area the footpath work focussed on 
continuing the sealed footpath network in Crystal 
Brook and Napperby.  
 
A new sealed footpath was constructed in Oaks 
Road in front of Napperby Primary School. 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
CBD UPGRADE 
 
In 2013 a Master Plan was delivered to enable  
Council to engage with community expectations of 
delivering a revitalised CBD for trading and the 
wider community. A success of this Master Plan has 
been the vision created for the way in which the 
city centre can be transformed into a vibrant 
activated space for the community. To advance the 
Master Plan and Council’s vision, a thorough 
community engagement is required to finalise 
concepts presented and determine value 
construction methods. Input from community 
engagement will drive the delivery of construction 
drawings. 
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Council allocated funds in its 2015/16 Capital Works 
Program for CBD Upgrade design. As part of the 
Master Planning process, expectations of project 
cost were derived and used in preparation of the 
2015/2016 Capital Works Program. The project 
scope encompasses the Florence Street, Norman 
Street and Alexander Street precincts and 
connections to public spaces along Ellen Street.  
 
A design of the following elements was required to 
complete construction of concepts initially 
presented in the CBD Master Plan (2013). The 
elements to design are: 

 Stormwater collection;  

 Lighting and services; 

 Horticultural features; 

 Kerbing and pavements; 

 Thematic and Public Art elements; and 

 Disability access features. 
 
 

By way of design the Jensen Planning + Design 
proposed a comprehensive community 
engagement strategy.  A number of community 
events were held with great attendance at each 
event. 
 
Project launch – December 2015 
Consultation 1 – 18 February 2016 
Consultation 2 – 12 April 2016 
 

  
 

 
 
 
 
 
 
 
 
 
 
 

Community consultation 12 April 2016, Florence Street 

Community consultation 18 February 2016, Alexander Street 
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KERB WORKS 
 
General maintenance was undertaken across the 
region to repair damaged sections of kerb and 
water table to remove trip hazards and to improve 
surface water flows where required.  Due to an 
increase in capital renewal of the kerb and water 
table, there has been a reduction in maintenance 
works required. 
 
 
STORMWATER MANAGEMENT 
 
Drainage Maintenance 
 
Various minor maintenance projects were 
undertaken across the urban area of Port Pirie 
Regional Council. 
 
Council staff worked with pipe cleaning contractors 
to clear side entry pits and pipes in various 
locations. In some locations these drains also had 
CCTV cameras put through them to view any 
subsidence or blockages. 
 
Repairs and maintenance was undertaken of side 
entry pit lids and frames.   
 
Tide valves have been inspected and repaired. 
Council worked with contractors to clean tide valve 
pits.  The tide valves in the river were inspected by 
a diving contractor. 
 
Regular inspections of the tide valves and pits is 
also undertaken upon receiving advance warning 
of a storm or tide surge from the Bureau of 
Meteorology or State Emergency Services. 
 
 
Deadhorse Creek and City Centre Catchment – 
Stage 1 Construction 
 
Following on from the drainage study by Tonkin 
Consulting, construction of a new underground 
stormwater drainage pipe in Florence Street was 
carried out. 
 
Tonkin Consulting were engaged to conduct an 
assessment on the Deadhorse Creek stormwater 
catchment and the City Centre stormwater 
catchment to determine the level of protection that 
is provided to these areas through the current 
stormwater infrastructure that Council has in place.  
 
After modelling the stormwater network for the 
catchment it was determined that upgrades were 
required.  Upgrades to the City Centre have also 
been recommended in the Port Pirie Storm Water 
Management Plan (Tonkin Consulting 2013) and a 
design plan for these upgrades were also 
developed in 1993 by Dare Sutton Clarke but were 
never constructed.  
 
These upgrades are proposed to be built in three 
stages: 

 Florence Street; 

 Gertrude Street and David Street; 

 Basin enlargement and rising main outfall. 
 

The Florence Street stormwater drainage works 
consists of a main drain that runs from Norman 
Street through to David Street.  The main drain 
begins as a DN825mm pipe at the Norman Street 
end of the drain and increases to a larger 
DN1350mm pipe at the David Street end. The depth 
of the drain varies from an invert level of 2.3m below 
ground level at the Norman Street end to 2.8m at the 
David Street end.  From the main drain there are 
approximately 15 lateral drains that connect the main 
drain to side entry pits on the kerb. The lateral drains 
vary in size from DN300mm to DN450mm. 
 
This upgrade will connect with previous works 
completed at the Alexander Street roundabout and 
deliver a trunk main which is in place prior to 
Florence Street upgrades as part of the CBD 
rejuvenation project. The first construction stage 
delivered the main trunk line as described above and 
utilised existing side entry pits. A future stage will 
encompass upgrade of the side entry pits. 
 
 
MARINE FACILITY IMPROVEMENTS 
 
Port Pirie has a strong fishing and boating culture. Its 
marine facilities are well used by both recreational 
boat enthusiasts and fishermen and also commercial 
fishermen.  For this reason, Council has invested 
significant resources into the upgrade of the 
Solomontown Boat Launching Facilities. 
 
With regard to recreational users, the number of 
registered boat trailers in the expected catchment 
area of the boat ramp is increasing.  Since February 
2013, the number of boats registered in the 5540 
postal code has increased from 539 to 773.  Overall 
there has been an increase of potential users of the 
boat ramp within this catchment area of 841 to 1182.   
 
Council continued with the improvement of its 
Marine Facilities.  More specifically, Council was 
successful in its application for funding from the SA 
Recreation Boating and Fishing Committee for the 
replacement and upgrade of the boat launching 
facilities at Solomontown.   
 
The total project cost was about $1.7million with 
funding of $571,000 provided by the SA Boating 
Advisory Committee towards further upgrade of the 
boat ramp and the dredging of the Pirie River.   
 
Dredging and Construction of Sea Wall 
 
The area identified for dredging is from the end of 
the launching ramp to the northern end of 
Fisherman’s Jetty. The estimated volume of material 
to be dredged within this area is 6,500m

3
 which 

would provide a water depth of 1.5 metres at zero 
tidal datum. This will ensure larger vessels such as the 
SES and commercial fishing boats will have sufficient 
depth of water to launch even at low tide. 
 
Construction of a rock wall was required to provide 
for placement and storage of the dredged material 
between the existing boat ramp and the John Pirie 
Bridge. Once the dredged material has been placed 
in this area with adequate capping the final height is 
intended to be 3.0 metres Australian Height Datum. 
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This is slightly below the walkway on the north side 
of the boat ramp car park area. The reclaimed area 
will be landscaped with a new picnic shelter and 
furniture to be installed. 
 
 
Additional Lane to Boat Ramp 
 
There was an opportunity to increase the boat 
launching capacity by constructing a fourth lane to 
the east of the new pontoons.  This has required 
minor adjustment of the car park and relocation of 
a monument to allow for the construction of a new 
concrete ramp. The centre lane of the existing boat 
ramp has also been widened by moving the 
floating pontoons to the east by approximately 
1.5m. 
 
Berth 3 Lighting 
 
New solar LED lights have been installed to Berth 3 
and the adjacent car park area to enhance safety 
and increase the opportunity for land based fishing. 
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PLANT AND EQUIPMENT 
 
Plant Replacement Program 
 
Council allocated about $750,000 to replace plant 
and equipment.  As part of Council’s plant 
replacement program, the following items of plant 
were purchased: 
 
Tractor 
 
Council has allocated funds in its 2015/16 Capital 
Works Program to replace Council’s existing 1997 
Ford New Holland tractor as part of an ongoing 
Fleet Replacement Program. The new tractor will 
enable Council to perform adequately in towing a 
range of different rollers. 
 
Council’s existing Ford New Holland tractor is not 
adequately sized to tow the grid roller used in rural 
road construction with the tractor’s weight and 
horse power being the major concerns.  
 
A new front wheel assist tractor was purchased for 
the rural road construction and maintenance from 
local Crystal Brook company Rocky River AG. 
 
Loader Replacement 
 
Komastu Wheel Loader 214500 
 
Council has allocated funds in its 2015/16 Capital 
Program to replace two existing loaders, one being 
the 963C tracked loader which has become surplus 
due to changing job requirements and the other 
being the JCB 411 wheeled loader.  The new loader 
will have additional equipment fitted to enable it to 
perform a range of functions that were previously 
carried out by two loaders.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
A consultative process was undertaken with relevant 
staff and potential users of this loader.  This included 
an extensive demonstration by suppliers.  All 
operators agreed that the Komatsu WA 200PZ-6 
wheeled loader was best suited to Council’s needs 
and future requirements.  
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Footpath Sweeper 
 
In accordance with Council’s plant replacement 
program, the existing compact sweeper was due 
for replacement and as such funding was allocated 
in the 2015/16 budget. 
 
The new compact sweeper will replace Council’s 
existing 2009 Azura Compact Sweeper. 
 
A new MacDonald Johnston CN201 footpath 
sweeper was purchased following extensive 
consultation with operators and a demonstration. 
 
Ute Replacement 
 
A new Mitsubishi 4x2 Triton single cab high rider 
ute was bought locally from Spencer Motors for the 
Parks and Recreation Workgroup. 
 
Truck Replacement 
 
A new Isuzu 87514 truck was bought for the tree 
crew for tree trimming operators.  The Isuzu NQR-
87-190 truck was purchased from North East Isuzu 
following extensive consultation with operators and 
a demonstration by suppliers. 
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ASSET MANAGEMENT 
 
Council’s Asset Management team continued 
mapping all of Council’s assets using a 
geographical information system (GIS), MapInfo 
and linking to documentation such as plans, 
specifications and photos. 
 
Using specialist asset management software, to 
analyse the asset data, further work has been done 
to update the road assets including kerb and 
footpath.   
 
The focus of this financial year was transport 
assets, with significant improvement made to the 
accuracy of the asset data particularly relating to 
roads, kerbs and footpaths.  This culminated in the 
updated information being imported into the new 
system and re-valued. 
 
 

Local Government Professionals Award  
 
The condition of Council’s unsealed road has 
recently been reassessed with a more robust 
methodology.  As a result the value of the asset 
class has increased as it has now been identified 
that the roads are in a better condition than 
previously reported. 
 
Further to this, a new interpretation of the 
Australian Accounting Standards has also resulted 
in an increase in the depreciation of the residual 
value of the unsealed roads.  The residual value of 
Council’s unsealed roads has been reviewed to 
more accurately reflect how Council treats the 
unsealed roads, which is now represented by a 
more realistic value for depreciation. 
 
A data collection methodology was developed to  

 
assess the road attributes and apply a condition 
assessment criteria to each attribute resulting in an 
single aggregated score.  Determining the material 
depth was an important part of the condition 
assessment.  Over a two month period between 
April 2015 and May 2015, Council’s Asset 
Management Team, worked alongside a drilling 
contractor to collect and measure core samples of 
Council’s unsealed road.   
 
It was decided to carry out the data collection 
using the engineers in the Asset Management 
Team for two main reasons. The first being cost 
efficiency and the second being that the engineers 
would have a better understanding of the 
condition of the unsealed road network.   
 
 

Targeted Lead Abatement Program (TLAP) 
 
A total of eight new benches have been installed 
on Ellen Street and the corner of Norman Street 
and Florence Street replacing old timber benches.  
The new benches are anodised aluminium and will 
help in dust management around the CBD.  
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Emergency Management 

Council is continuing to strengthen its relationship 

with local emergency services within the provisions 

of the State Emergency Management Plan.  Port 

Pirie Regional Council takes a leadership role within 

the Zone Emergency Management Committee 

(ZEMC) for strategic planning and the Zone 

Emergency Control Centre (ZEC) during the 

operations of an emergency event.   

On 25 November 2015, the ZEC was activated in 

Port Pirie to respond to the Pinery Bushfire.  Council 

staff manned the ZEC for the first 24 hours to 

provide support and liaison between the ZEC and 

the impacted Councils of Wakefield, Mallala, Clare & 

Gilbert Valleys, Light and Barossa. 

On 9 May 2016, Council was called the Incident 

Management Centre (IMC) at the SA State 

Emergency Services Headquarters in Short Street, 

Port Pirie to co-ordinate the planning and response 

to the forecast flooding and storm tide vent.  

Through good planning and upgrades to 

infrastructure Council was well prepared for the 

forecast storm tide.  The high tide peaked at 4.7m 

(chart datum) at 7:30pm.  Council staff deployed the 

flood levee barriers at the breaches in the levee wall 

to ensure that the low lying areas of Port Pirie were 

not inundated, however, the high tide peaked below 

the height of the levee wall.  Some minor flooding 

was experienced in Alexander Street and the cause 

has been investigated with improvements now 

programmed to prevent recurring flooding should 

another event take place. 

The storm tide made for spectacular viewing and 

many residents took the opportunity to witness the 

event. 

 

Photo courtesy of Andrew Ward 
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Photos courtesy of Andrew Ward 
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In preparation for events of this type Council 

purchased flood levee barriers in September 2015.  

A joint training exercise was held with SES and 

Council staff to practice deploying the barriers. 
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Natural Environment 

Council has increased its focus on the natural 

environment and partnering with the Northern and 

Yorke Natural Resources Board to enhance the 

natural assets such as Nelshaby Reservoir, Bowman 

Park and White Cliffs.  Council is in the process of 

developing management plans for these sites. 

Council is also partnering with local community 

groups to implement the management plans and 

bring about improvements in these areas. 

 

 

White Cliffs 

At the January 2015 Ordinary Meeting, Council 

endorsed the Management Plan for White Cliffs.  

The management plan was developed in 

collaboration with the Koolunga Development 

Association.  Adjoining landholders to White Cliffs 

have progressed the implementation of the 

management plan with revegetation and fence 

construction to prevent unwanted access. 

Further to this the Koolunga Development 

Association have partnered with the Northern and 

Yorke Natural Resources Board to bring about 

improvements to the River Walk along the 

Broughton River.  Improvements include path 

maintenance, revegetation and new interpretive 

signs. 

Nelshaby Reservoir 

In October 2015, Council commenced the process 

of developing a management for the Nelshaby 

Reservoir and Lawrie Park Precinct.  Once again 

Council has collaborated with Northern and Yorke 

Natural Resources Board in facilitating a forum to 

allow community members and interested 

stakeholders opportunity to help identify and 

prioritise current issues with the management of 

the reservoir precinct and discuss management 

strategies in going forward.  The community forum 

was attended by approximately 35 residents 

interested in the future of the Nelshaby Reservoir, 

along with representatives of DEWNR, CFS, and 

staff and elected members of the Port Pirie 

Regional Council.   

The community forum identified a number of areas 

of concern and as a result an action plan was 

developed within the management plan to bring 

about improvements within the precinct. 

A follow up workshop was held with a targeted 

reference group to review the draft Management 

Plan.  A number of changes have been made to 

the draft document and it is now ready to release 

to the wider community for consultation and 

review. 

In the meantime, Council has partnered with 

Yourtown under the Federal Government’s Work 

for the Dole Program to bring about infrastructure 

improvements at Lawrie Park such as installing 

fences and bollards to manage access to the park 

and construction of fire pits for travellers.  
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Bowman Park 

Bowman Park Management Committee held a 

Strategic Planning Workshop on 27 February 2016, 

for its members to plan out how they see the 

future management of Bowman Park.  Further to 

this, Natural Resources Northern & Yorke has 

developed a brief for a project to protect and 

enhance the ecosystem of the Crystal Brook Creek. 

The primary aim of the project is focused on 

improving the health across the landscape of the 

Crystal Brook Creek sub-catchment. This will be 

addressed via project activities targeting water use 

efficiency; biodiversity; and land management 

practices. Water related objectives will encompass 

groundcover, stock watering points, erosion and 

water quality. Biodiversity objectives focus on 

habitat quality, vegetation quality and structure (in 

particular, river red gum forests, an iconic 

community in the sub-catchment), pollinations 

services, and threatened species. Land 

management objectives will target land use 

practices, grazing management, pest animal and 

plant control, and GIS mapping. The project 

outcomes will also inform the planning of future 

environmental water releases from the Beetaloo 

Reservoir at the top of the sub-catchment. 

 

The Crystal Brook Creek is around 40km in length 

and originates from the hills of the Southern 

Flinders Ranges just south of Wirrabara Forest. The 

Creek flows south to Bowman Park then west 

through the township of Crystal Brook and 

continues to the junction with the Broughton River 

approximately 8km west of the town. 

Council will now combine the outcomes of the 

Strategic Planning Workshop with the Crystal Brook 

Creek Project to develop a management plan for 

Bowman Park. 

 

 

 

 

 

 

 

 

 

Bowman Park Management Committee Strategic Planning Workshop facilitated by Barb Zed.  
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Exercise Hamel 

Exercise Hamel was held between 27 June to 14 

July 2016 in the Spencer Gulf, in what is a major 

training exercise for the Australian Army in 

preparing soldiers for deployment.  

This annual exercise of the Australian Army forms 

an important part of the Army's major annual 

training schedule and has previously been held in 

areas such as Rockhampton and Darwin.  

The Army began to move into the region from 

early June, with movements of soldiers peaking 

around 16 June to 14 July. Soldiers and equipment 

will departed following the exercise from 15 July to 

29 July. 

The exercise was spread throughout the Spencer 

Gulf, with Port Pirie hosting the main aerial 

contingent for the exercise based at the Port Pirie 

Aerodrome. Port Pirie hosted up to 700 soldiers 

based in the city at any one time, together with a 

large number of army helicopters conducting 

various operations. The equipment based in Port 

Pirie during the exercise has an estimated value of 

$1 billion.  

The exercise featured a variety of training combat 

scenarios, which included the use of blank 

ammunition and pyrotechnics; however no live  

ammunition or explosives were utilised. During the 

peak of the exercise the aerial activity increased 

from 12 hour to 24 hour operations with increased 

noise as a result. However, this was managed by 

the helicopters avoiding built up areas where 

possible.  The community was provided with 

regular updates regarding the operations, and 

what they could expect during exercises. 

In the lead up to Exercise Hamel, the Australian 

Army worked closely with Port Pirie Regional 

Council and local emergency services to ensure the 

exercise provides adequate community 

consultation and has minimal impact to the local 

community. The planning for the event took over 

12 months to ensure that every detail was 

considered. 

A highlight of the exercise was an Open Day held 

at Memorial Oval on Friday 24 June 2016 to 

officially launch Exercise Hamel from 10.30am to 

4.00pm. This family orientated Open Day was 

made available with free entry for the public and 

provided opportunities to learn about Exercise 

Hamel, meet soldiers and view and interact with 

Army vehicles, equipment and displays. The event 

was held during school hours to allow class visits.  

The Open Day was well attended by the 

community. 
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 Internal review of Long Term Financial 
Plan; 

 Review of Audit Committee performance 
and work plan; 

 Implementation of Finance induction 
program for new employees. 

 

FINANCIAL PLAN AND BUDGET  

One of the Strategic Plans adopted by Council is 

a Long Term Financial Plan. As part of an 

integrated suite of plans to guide the future of 

the Council, the Long Term Financial Plan 

forecasts the expected financial position over a 

ten year period in an effort to set performance 

target ranges and to monitor the long-term 

sustainability of the Council.   

Changing economic conditions, rate policy 

review, State and Federal Government plans and 

legislation, all influence financial planning and 

impact on the ability of Council to deliver 

services to the community.  The Long Term 

Financial Plan provides a high level financial 

framework to enable Council to assess service 

levels and to manage and maintain its wide 

range of community assets within the limits of 

expected financial resources. 

 

RESPONSIBILITIES 

 

“To provide financial information and customer 

services of a high quality in support of the general 

operations of Council”. 

  

 Financial Management and Reporting 

 Property Information, Rates and Service 
Charges 

 Annual Business Plan 

 Annual Budget and Reviews 

 Long Term Financial Planning  

 Investments and Loans 

 Accounts Payable and Receivable 

 Payroll and Taxation 

 Internal Control and Audit 

 

ACHIEVEMENTS 

 Unqualified Audit Report; 

 Adoption of Annual Business Plan, Budget 
and Rates; 

 Budget Reviews completed each quarter; 

 Review and adoption of Fees and Charges; 

 Rating Strategy – final year of 
implementation; 

 Review of Finance policies and procedures; 

 Implementation of revised Internal Financial 
Controls; 
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outstanding loans all from the Local Government 

Finance Authority. 

Loans are used to finance shortfalls in the 

funding of the capital works program in the 

Annual Budget. Consistent with the Treasury 

Management Policy, a mixture of fixed term 

loans and cash advance debentures is used to 

minimise financial risk by providing a variety of 

repayment terms and interest rates. 

Council also lends funds to community groups, 

generally to improve facilities located on Council 

property. During 2015/16 a new loan of $25,000 

was provided to the Gulnare Redhill Football and 

Netball Club for improvement to the facilities at 

the Redhill Oval.  The Council policy is to recover 

market interest rates on such loans, which may 

be financed through either the Local 

Government Finance Authority or internally from 

Council funds. 

Rates and Service Charges 

In 2013 Council reviewed the Rating Strategy and 

introduced land use rating to all properties. The 

purpose was to align the approach to rating of 

property and provide a more consistent 

approach to future rate movements. The strategy 

was implemented over a three year period which 

was completed in 2016.  This saw Total Rate 

Income increase by 8% though the average 

residential rate remained below the State 

average. 

CWMS and Waste Management Service Charges 

were reviewed and applied to cover the actual 

cost of effluent disposal, waste collection and 

disposal of these services. CWMS charges 

remained unchanged and the Waste 

Management Service Charge was decreased by 

6%. 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Long Term Financial Plan was revised during 

the development of the Annual Business Plan 

and Budget.  The strategy of the Long Term 

Financial Plan provides for a sustained small 

operating surplus with modest levels of 

borrowing and a capital works budget of $93 

million over the next ten year period.   

Annual Budget 

The Annual Budget is developed within the 

guidelines of the Budget Framework and 

Treasury Policies.  Aims include:  

 Operating result to be positive; 

 Expenditure on the renewal and 
replacement of existing assets to be equal 
to or greater than annual depreciation 
expenses; 

 Emphasis on seeking grant funds for 
projects; and 

 Emphasis on User Pays Policy. 
 

Review of the Budget 

Council conducts a formal Budget Review as at 

the end of September, December and March.  

The purpose of these reviews is to provide the 

opportunity for a major examination of budget 

amounts allocated for operating activities, to re-

assess allocations for capital projects and to 

generally monitor the progress and cost of all 

services and activities against that adopted in the 

Annual Budget. 

Investments 

The Council has developed an Investment Policy 

to ensure the integrity of investments and to 

monitor the performance of the investment 

portfolio within policy guidelines. This meets the 

requirements of Sections 139 and 140 of the 

Local Government Act 1999. 

The main objectives of the policy are to protect 

funds and to maximise returns within an 

acceptable and prudent level of risk.  This 

supports the Budget objective to maximise 

investment revenue by the monitoring of the 

level of funds then to transfer any temporary 

surplus funds to higher interest return 

investments.   

Surplus funds are invested with the Local 

Government Finance Authority for high levels of 

return with low risk exposure, minimal transaction 

costs and easy access.   

Loans 

Council maintains modest borrowing liabilities 

compared to many other Councils and generally 

below the industry average.  There are four 
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Community Assistance 
The following allocations were made from Council’s Community Assistance Fund and from its general revenue during 
2015/16 : 

ORGANISATION PURPOSE 
TOTAL 

AMOUNT 

Major Event - Port Pirie Tennis Association Nystar Port Pirie Tennis International Pro Tour $10,000 

Community Events     

North-Western  Agricultural Society Inc Crystal Brook Annual Show  $6,000 

Australia Day Committee Australia Day - Port Pirie $14,000 

Crystal Brook Development Association Australia Day - Crystal Brook $3,000 

Redhill Development Board Australia Day - Redhill $1,500 

BH Club Smelters Picnic – Port Pirie $8,000 

Combined Services Club Christmas Pageant – Port Pirie $14,000 

Crystal Brook Development Association Christmas Pageant / Street Party – Crystal Brook (held every 2nd year) $4,500 

Port Pirie RSL Anzac Day & Remembrance Day $7,000 

Port Pirie Italian Association Blessing of the Fleet $1,100 

Koolunga Development Association Bunyip Festival $1,500 

Port Pirie Ministers Association Christmas Carols - Port Pirie $2,500 

Crystal Brook Community Association Christmas Carols - Crystal Brook $3,000 

Northern Country Music Assoc Inc Port Pirie Country Music Festival - 8 to 11 October 2015 $2,000 

Spastic Centre of South Australia (SCOSA) - Port 
Pirie Hub 

Lifter for Pt Pirie hub to support wheelchair bound clients $1,000 

Broughton Plains Heritage Society Inc Water Tanks project for new shed at Wandearah Oval $1,000 

Crystal Brook Regional Community Bank Steering 
Committee 

Hire of Crystal Brook Institute - 1 September 2015 $80 

Port Pirie Regional Gymnastics Academy Port Pirie Invitational Event - 3 to 5 October 2015 $5,000 

Wandearah Cricket Club 50 year celebrations - 23 to  25 October 2015 $1,000 

Pirie Ranges Triathlon Club Inc Port Pirie Triathlon - 15 November 2015 $2,000 

Pirie Ranges Triathlon Club Inc Port Pirie Triathlon - 15 November 2015 $3,495 

YMCA Camping and Education Hire of Bowman Park - 28 September to 2 October 2015 $1,000 

Crystal Brook Community Carols 2015 Christmas Carols - monetary portion from $1,500 to $2,600 $500 

Port Pirie Kennel Club Inc Dog Show - Easter 2016 - Hire of Globe Oval and waste collection $615 

Port Pirie Contract Bridge Club Purchase of 5 bridgemates and IT equipment $1,250 

Crystal Brook Apex Club Hire of Crystal Brook Institute - 22 November 2016 $200 

Port Pirie Harness Racing Club Inc Port Pirie 2016 Pacing Cup event - 19 March 2016 $1,000 

Port Pirie Motorcycle Club Inc Use of Council watercart and driver - Easter Motocross event - 26 and 27 March 2016 $1,734 

Continued over page 



 

 95 

ORGANISATION PURPOSE 
TOTAL 

AMOUNT 

Port Pirie Motorcycle Club Inc 
2016 Prince and King of the Gulf Motocross spectacular (Inc SA Womens Cup) - 26 & 27 

March 2016 $1,000 

Pirie District SAPSASA Hire of Senate Road Sports Complex and Memorial Oval for 2016 SAPSASA events $400 

Port Pirie Youth Sector Network 2016 Muso Magic event to be held - 13 to 15 April 2016 $2,000 

Broughton Plains Heritage Society Inc Landscaping of the new War Memorial at Wandearah  Memorial Institute $500 

Wandearah Memorial Institute Inc Kitchen upgrade and new chairs at the Wandearah Memorial Institute building $2,000 

Make-A-Wish Australia 2016 Fun run/Walk event - 1 May 2016 (Traffic Management - Private Works) $1,553 

Our Lady of Martyrs - Port Pirie Italian Community Opening of the Fishing Boat Museum $3,000 

Broughton Plains Heritage Society Inc Traffic Management for Anzac Day event - 24 April 2016 $1,500 

Virtus Soccer Club Inc Hosting the Adelaide United A-League Soccer Team - 15 to 17 July 2016 $5,000 

Wandearah Memorial Institute Committee Purchasing a new Fridge and Freezer $600 

Broughton Plains Heritage Society Inc Upgrade to Soldiers Memorial at the Wandearah Cemetery $2,000 

Wandearah Uniting Church Wandearah Strawberry Fete (to be held 12 November 2016)  $650 

Other Contributions     

Community Development Associations Crystal Brook Community Development Association $5,000 

  Redhill Community Development Association $5,000 

  Koolunga Community Development Association $5,000 

  Pirie Districts Community Development Association $5,000 

Community Halls Wandearah Hall $500 

  Napperby Hall $1,500 

Port Pirie Sporting Association Representation at State or National sport $9,000 

 Sport facility management contributions   

Crystal Brook Oval Management Committee Crystal Brook Oval $25,000 

Redhill Community Development Association Redhill Oval $15,000 

Port Pirie Softball Association Leonard Park $15,000 

Sport Facility Upgrade Contributions (Subject To 
Matching Funding) 

    

Crystal Brook Recreation Centre Crystal Brook Recreation Centre - extension $150,000 

Redhill Community Development Association Redhill Oval Function Centre - extension $25,000 

Redhill Community Development Association Redhill Tennis Club – court upgrade $35,000 

Other Waste disposal rebates $20,000 

Community Assistance 
The following allocations were made from Council’s Community Assistance Fund and from its general revenue during 
2015/16 : 

Continued from previous page 
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The primary reasons for the change in operating 

result from the previous year are provided as 

follows: 

 Reduced financial assistance grants 
$2.25million; 

 Increased rate revenue $0.963 million; and 

 Landfill remediation liability reduced 
$0.547. 

 

Full details of operating income and expenditure 

are presented in Notes 2 and 3 of the 2015/16 

Annual Financial Statements.  

 

 

INTRODUCTION 

The Council adopted its 2015/16 Annual 

Business Plan in July 2015 as part of the 

Annual Budget process. The Annual Business 

Plan outlines the services, programs and 

projects for the coming year and has strong 

links to the Council’s Strategic Plan and other 

long term plans and policies. 

The Annual Financial Statements were 

prepared and the independent audit was 

conducted by Ian G McDonald, Chartered 

Accountants, to form an opinion according to 

Australian Accounting Standards and other 

statutory requirements, as to whether the 

statements form a fair view of the operations 

and the financial position of Council for the 

year ended 30 June 2016. 

The audited Statements for the year were 

reviewed and endorsed by the Audit 

Committee at its meeting held on 25 October 

2016, and subsequently presented to Council.   

The full version of the 2015/16 Annual 

Financial Statements is included as an 

attachment to the Annual Report. 

 

OPERATIONS 

Council achieved an operating deficit of $0.86 

in 2015/16 compared to a surplus of $1.18 

million in 2014/15. The deficit was largely due 

to the advance payment of financial assistance 

grants for 2015/16, made in 2014/15. 

The following charts show the operating 

income sources and expenditure categories 

for 2015/16. 
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amount of funds held was high due to the 

payment of funds for a major capital project and 

outstanding payables were $9.8 million due to the 

completion of capital projects late in 2016. 

 

NON-CURRENT ASSETS 

The value of non-current assets increased from 

$231 million to $232 million due to a revaluation 

of the bridge assets and the completion of a 

significant capital works program.  The Land and 

Building Community Housing assets which were 

‘restricted assets’ and they have been removed as 

the ownership has been transferred to another 

provider.  

Long term asset management and planning 

continues to be a major focus for Council. 

Infrastructure assets are being reviewed to ensure 

that data is current and accurate, to enable 

further assessment of service levels required by 

the community.  

Council is committed to maintaining and 

upgrading its infrastructure, property, plant and 

equipment at serviceable and sustainable levels.  

 

LIABILITIES 

Liabilities include accounts payable, borrowings 

and a provision to remediate the landfill depot 

with an allowance for post-closure costs. The 

landfill provision was reduced following payments 

of $0.49 million during the year, however the total 

liability was revised to $1.78 million as at 30 June 

2016 with the introduction of a revised plan to 

complete the site remediation earlier. 

 

FINANCIAL SUSTAINABILITY 

The long term financial sustainability is measured 

by three key financial indicators. Further detail on 

financial indicators can be found in Note 15 of the 

2015/16 Annual Financial Statements. 

 

 

 

 

 

 

 

 

 

CAPITAL EXPENDITURE 

Capital works undertaken in 2015/16 amounted 

to $1.39 million for the construction of new 

assets and upgrade of existing assets, while 

$7.52 million was spent on renewal and 

replacement of existing assets. Major projects 

undertaken during the year included: 

 Road reconstruction and resealing 
$2.68 million; 

 Rural road resheeting $0.72 million;  

 Stormwater drainage $1.634 million; 

 Sport and Recreation $0.28 million; 

 Community development and 
Cemeteries $0.36 million; 

 Equipment, Plant and Vehicles $0.94 
million; 

 Solomontown Boat Ramp $1.22 million; 

 Port Pirie Entrances $0.19 million; and 

 Storm damage restoration $1.39 million. 
 

The capital program was supported by grant 

funds of $2.59 million from the Federal and 

State Governments. 

The graph below compares capital 

expenditures on new and existing assets 

against depreciation in recent years. 

FINANCIAL POSITION - EQUITY 

Equity (Net current assets) has remained stable 

at $227 million compared to 2015.  Reserve 

funds held for community wastewater 

management schemes total $0.80 million and 

for other minor purposes $0.01 million. 

 

NET CURRENT ASSETS 

The total amount of cash and equivalents held 

at 30 June 2016 was $6.86 million and 

outstanding receivables were $2.3 million. The 
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The Asset Sustainability Ratio expresses net capital 

expenditure on renewal and replacement of 

existing assets against that planned in its Asset 

Management Plan (prior to 2014 against 

depreciation). The graph below shows that 

Council is maintaining progress to increase its 

commitment to renew existing assets. Council’s 

Asset Sustainability Ratio target range for the next 

five years is 100%, to align with its long term Asset 

Management Plan. 

The Long Term Financial Plan provides the 

framework for Council to reach and maintain 

financial sustainability. The Plan along with the 

Asset Management Plan and Capital Works 

Program, includes the following strategies to 

support the ability to provide the infrastructure, 

facilities and deliver the services to the 

community: 

 review of rating systems for equity and 
consistency; 

 applying user pays principles where 
appropriate; 

 reducing operating expenditure where 
possible; 

 increasing capital commitment to existing 
assets; 

 reducing and prioritising construction of 
new assets; 

 seeking and maximising external funding 
of new assets; 

 improving asset data and management; 
and 

 determining sustainable asset service 
levels. 

 

Overall, the performance for 2015/16 is consistent 

with the Long Term Financial Plan, as the 

operating result (adjusted) shows improvement, 

the net financial liabilities are very manageable 

and the future commitment to renew and replace 

existing assets remains high.  

 

 

 

 

The Operating Surplus Ratio expresses the 

operating surplus (or deficit) as a percentage 

of total income. The result for 2016 was a 

deficit of 4% largely due to the advance 

payment of the financial assistance grants in 

the previous year.   

The Adjusted Operating Surplus Ratio 

(excluding advance grant payments) however 

indicates a ratio of 6% which aligns with the 

aim of the long term trend (as shown in the 

graph below).  

 

The Long Term Financial Plan has set a target 

to produce a surplus in 2016 and to increase 

the surplus in future years to create the 

capacity to self fund rather than borrow for 

essential works.  The current target range is 

between -2.5% and 2.5% which gradually 

increases over the next ten year period. The 

Net Financial Liabilities Ratio expresses the 

total liabilities less financial assets as a 

percentage of its operating income. The graph 

below reflects low debt. Council has 

nominated a target range of 30% to 70% for 

this indicator.  

 

 

 

 

 

 

 

 

-20%

-15%

-10%

-5%

0%

5%

10%

2012 2013 2014 2015 2016

Operating Surplus  Ratio

Min target

Max target

0%

20%

40%

60%

80%

100%

120%

140%

2012 2013 2014 2015 2016

Asset Sustainability Ratio

Min target

Max target



 

 99 



 

 100 



 

 101 



 

 102 



 

 103 



 

 104 



 

 105 



 

 106 



 

 107 



 

 108 



 

 109 



 

 110 



 

 111 



 

 112 



 

 113 



 

 114 



 

 115 



 

 116 



 

 117 



 

 118 



 

 119 



 

 120 



 

 121 



 

 122 



 

 123 



 

 124 



 

 125 



 

 126 



 

 127 



 

 128 



 

 129 



 

 130 



 

 131 



 

 132 



 

 133 



 

 134 



 

 135 



 

 136 

 

PORT PIRIE REGIONAL COUNCIL 
Head Office 
115 Ellen Street, Port Pirie SA 5540 
Postal Address:  PO Box 45, Port Pirie SA 5540 
Tel:      (08) 8633 9777 
Fax:     (08) 8632 5801 
Email:  council@pirie.sa.gov.au 
 
Works Depot 
08 8633 9666 
Crystal Brook Rural Office 
08 8636 2150  
Port Pirie Regional Library 
08 8632 1649  
Port Pirie Tourism & Arts 
08 8633 8700 
 
Photographs used in this report are by: 
Photography by Dale: 
www.photographybydale.com.au 
Hip Photography 
www.hipphotography.com.au 
Illuminart 
illuminart.com.au 
And various images by Port Pirie Regional 
Council staff 
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